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^ p^l y+lfVM wt t :— 

1—%forT ftftfHvft 
TjR “g?" ^gnf/T^ 

( 1 ) ^ »7Rdk trl I 

(2) Wta tc? < q^K (fafeef ^lRq(] wz) i 

(3) ^#q | 

(4) wfa TSTT (fafael 

TK) I 

( 5 ) 'ORrffa 3TTg*T chR^Hl ^1 I 

(6) (fafaef^ftRpRt^) i 

(7) iter (^f) gq"^" (ftrfoef 
§qlPiq<1 I 

(8) tfluf i ^RlRq-Cl 4qi "4 

^Pf 2 —^h)R*u 1 
“<q>" 

(1) ^iIRqiT *rrccfrq tri mi i 

(2) *rrccfrq tri (■qffW^ftRprtt i 


wz) I 

( 5 ) RTCfffa 37rg^T ofi'KtsUHT 7^1 I 

(6) *TRfffa 37rg^ ^r (^rfeft hIP^O 
t k) I 

(7) WRRFT ^i4Hiciq> ^RlRiU, T£q “^r" (•qf Rc^ 

T K) I iTTR.f-cFfR, q^TTf^q I 

(8) WFFF "qiiSK 3TfR^Kt, Tfe-I (RfeTt 

t^lPiqO T^) ^Kcflq i 

(9) afk Rlfqqft §R1Piq(l qfo ('qifqqft 
sRflRqfl ^) i 

(10) W qii4Hiei<=h '$«nR*R gq “^r” I ii?w 
^rdoTciq, $\*nft*u (, #qj 

( 1 1 ) ^TRffh7 3TFp T^T "^» H (^feft 
TR.) I 

(12) ^ (^iT^'^tR^'q^) i 

(13) P ifRqft ^1 (T3Z*) gq (Tfcft 

r^) i 

q4 3—cl 5'jnR*(fl 

^T^/Tq^ 

(1) %f r4)Rq<T wfq tei tm i 

(2) whl wrm 71^1 (%?T ^IR^O 1 

(3) m! q 3% ^‘R«b ^Rq<l i&\ 

-q^) i 
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(4) qrntq it itw i 

(5) tofu ( $WIPw1 ttihi) 

(%cT ^faqO x^) I 

(6) ^-sO 4 ! Pt^d 5>»j|pm<i (^?T ^IPi^O qq) I 

(7) TOk T3TI iftt (%d ^sftfqqft qq) > 

(8 ) vish* it vm^K yte-i (%q 

^fFRt-q^) EKdl^^q I. 

(9) TOk 3TTTp iw i[q “qr" (%T ^V)R^0 
q^) I 

(10) WFRFT +l4me1+ ]jq w q?*’ (%3 

^IPh-rI qq) i^R.i qfa, T%n I 

qpf 4 ^rWifacfr aftt ^r-iraiT 

xjq ‘q>’/yjq ‘h’ 

(1) fcPHH ^ftfqqtf wt qrratq -fa iw i 

(2) ERcfa tH W^R itW (^-#?TV# ^ ' iPh^I 
T^fPpFRt^) I 

(3) i #ff 3TT^V ^T ( 3c^lPl4i1 f^ftfqqft 

qq) I 

(4) sWlPi^fl Tjq "qi" 

ER ^TEER pflftqfl qq) I tTTq.^ ^T, W 

TT^IePT I 

(5) t^fr i<*\ Pi* h iw (^chiPh+1 er^rrr 
^IPh^rI qq) i 

(6) ^ftRpR -jq "W" ^FR^T 3TyqfcR 3^ EEHR 

ES-E ST^^fRq/VmcH I 

( 7 ) VIS N't! *1) ^HI E U -SK 3{{q<*>ld ffe-I ( ^et^lploh) 
^ ^Vl'^K ^1 Pn<I t R) I 'HKdl >4 $Hl I 

(8) TOk 3TFjfcT i&f ^ H W" TR 

^WER ~$4)Piq<l qq) | 

(9) ERcftq frct^qr itw, "jq 1 

( 10 ) mfa qwqR ^1, ijq ‘qr’ 1 

(11) qWRR 3Tfqq7Rk EIEHI ^q itw 
, Ta , /'iNqp4d ^RriPqch qqfq 1 

1 . qflw ~m #qr iw stteRt %m faqqf ^ qUHn^. 1 3 
fqqfftq itfd i rfl -^n 1 qftqn wt duly 3^k wr syRkr 

PiPfEd 4i) J ii I 

2 . 4ufl<*oiK -&m q^ qf ^T3^/^' wt ^Mi ^ 
fq> Ivif^ei ^IPi'-ul qy qyfqqit ^ftfqqfl qy ^sjd ^WlPi^iO qr 
^iPh+ 3 ^ ^c-eNr ^itfqqd ^ ree i tqqf) ^ 
feT^ qfaqVH trkti t 1 qfl^i ^ fqrfeq qm ^ qfrqrq 
3?mR qT 3T^cJT w qr^ qrnffqqR) qrl fq^cl aTT^qq-qq 
■4'qten^ qrq ^'q?wwi #n fw: q? fqrq ^qi#‘/qq)' 
^ fefQ, fqqR fqnr qT^ ^ 't I q^qtqqq q>) qqqj) 

qqnfqq? fqcFft qt q^ qri qdqqr qnj q^rfq qq 
wref iqq? qrm t fqq^ % qfrq<n qrq if ^ it 
3i^i< tV^«w qq^ qqq ddq>l qrlqqr qr qfqq sqrq fqqr qi 
Jti \ .. 


fq^q WH 1 :—<4 H)<^c(k q^ vidis qid) ^ 1q» qF 

3qr^ fq^d sq^vl-qq if ^q ^qi3#/qqlf qft q^qm qPT 
^erl<£( q^ f^R ^qi^jf/qq) ^ 1eT^ q? fqqift qfl* ^Ttjf ^ 
st^stc qra f 1 ifK q^ tqrqt ^qTm qO^di wt q?f 

Pd^dl t 3iqqT 3n^qq-3Rq if ^qi3if/t?qt’ qi) <Hp-Mfc1r1 
'isi c s<m ^ ql ^s EH tciEl qn^Ti fqr qq ^qiEt/qq) ^ fVm, 
qrn^ q^ fqfw qrtqqr q?t'1 3 ^ ftqfq i ^qT^/qqf 

^ qxqtqqpf Eit d<1qdl3ff ^ an^TR 3TT^T q^ ^ 
fqq4‘ ftfqqqf #ft qqqjt farfft if ?h ^qistf/qqlf 
qr 3rfq*jqqr f^q q^ qrq ^ 3nqR qr snqzq q^ tqqr 
qjTQTH 1 

Wtt sir 2 ;—'fqrql it <j*4)^r qj? fq^ci 
aipfci-qq q^ i fqfe qfaftrf qi) q^/qftqcfq wit 
^ qit q^ 3^q 3TFTkl SRI fql+K q^f fqrqt q^qi I 

fq^q sir 3 :—Iqqrqlq ^ofl^qR i qoflqqn i' 

fq^' fqqq 5(H) W 3T?FfcT 3TT3-Etqi Spftq qfl^I 

eh ^ q»t 3f^qtq qt q^ t i ^ qufiqqR 3 pq ismii/ 
fqqiqf if fq^qqq fqq; w Iqqtx ^ arqqt qrtqm ^ Eq^ 
f i 

f^Ttq sir 4 :—fqqq 6 i qqqq ^ ofcHfci qft^i 
f^r qir ^jeI^kT wt ^qq qrtqqr^ ^ fqqR 
fqHT httri q) qqq qqqq fqfe q^r fqq; f 3 ^ 3rq 
3^l3tf 3^ q^) fq(j qqqfl q<l^di3if, qf^ qi^ ii t qr fqqR 
qwt fqrq| qnjqi 1 

SIR 5 ;—cSujl^dK)' qrl M«rq ^qT3#^‘ qjr 

3fR2q qqqqi wr R^t i^i wh, qq^ sra H q^ q^y 
3^ Wt EHIT ^ 3TTER qT ft fqRT HTTRI it <Juil<qwT 'i 
fqfqRET Wt i ^«I ETEHT^ ^ 3fSltftq f | 

3 . ie qfan it qfHiTq i &\m qc qft ht^ wit 
ttfqqqf w\ ehtt aqqki ski ^ fqn; qq qlfJE ^ fqfqf^e 

3TJ^fqq '4ifci 4 l), 3Epjfqq Hqqifiyq), 3RI p4t}^l ^P»n1 

ct*it ttr 1R'+ ^q it 3MiR ^qfcqntf ^ fnq aqrf^H RPh^iT 
qi) ehtt w«*»k sri fqqffci qft Hnrrft I 

4. «sH 3«-nl^qK ET ci) :— 

(q) ERcf Wt HMlR+ it, W 
(H) iMiel q>) qqT ?), qy 
(q) , »JZR qit qqy ?), qr 

(q) ERct^wiffqqm^^^ 1 wmit, 1962 ^ 
q^ ER?y 3yyqi ^3n fd«idl wn»yf it, qy 

(^) ERcf -R' fqqiE ^ ^ ^ qrfqrETH, qqf, 
qfaqq ia ^ &w\w\ c^qy, wsy q*u 
ngqq qqypq tRTftqy, HiRqqr, qnyqt, 
^qtfqqy itt fqqcHiq ^ whe wt srrqy ^3u 
*^cicl: qrCcftq oqfqq ^ ; 
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FRF FiT TMq* : 3TFTFR I F 


[ FTF 1 ] 

faTFj ?r<f FF far TJF^ f 4 (T3), (F), (F) 3k 
(*F) A FFT£ WfaFU FTt TRFTR ^ TOI RFM-FF TTFH 
FR faFTft I 

fafF ^wil^ofK Ft FTF<^ tf Hl^fll y t U u l- 1 T? 4t 

^A FTt^TT A Y^F faFT FTT FFRTT f faTR[ P^Pfcl YRTTF/^fiFFT 
FFt faFf ^t fftft f frf trftr srt ^ 3rmFFT w’ 
y Hi u i‘- T r? -jihI ftt fkn fft it i 

5. (FT) $RTFkfl ^ FTt 37TR 1 2012 FTt 

21 F*f Ft IJFTt it fai^ 30 Ftf RTt F |4 it STFfR^^FFTT 

2 *HfO , 1982^W^ 3k l *HfO, 1991 FK F TT3TI it | 

(73) F<4tRl FRfFTftFf ^ falR, Ffa 3 iNt faR FR 
FTRTF A PlPfai FlfaFTHf A PW^JIIFfa faRTt faFTF/FTTFfFF 

3 ffajFF f 3k F7RTF-2 3 PhRv FFt 3TFFT faret ^FT 
[kFT3Tt/FF (Fit) ^ falR FT^T 3 Tfa?T FPt 4g fafTIFt fW{ 3 
3RFFT FTF f, 3?faFF FRi f, T5TFT 3TTR-TkTT 30 

FT 35 FiilFt]l 


FTfaTR 1 FTFFF 2 


33TgV FTRTFRT FFT- 

3T^.3tt.TTFT.FTTT. ^T “ft” 



Fi^lF ^TTTTtFT 3TTFFT TF.F^. (^F"FT")FFT 

^FfF FTfFFRFI 

Ttt.Ft.i (^F‘‘FT”) ^FT 

TTFFT FftFFF sk 

^FtF FFtRrkt ^FI (T7FFT) 

TRTFFf Wl 

«_lf 


4<TR 37fafalF FFT iflpHFT (RF M F>") 

RPRFF TFFF/ 

TTFFF 


TTFR FFTeTF, ^T TTFTT 

fFFTF FFT FIFT fFFTF 

FTTcftF ^T TTFR ^FT ^F “FT”, 
4.^t.3Tt. (^ft.Tft.Tnq. ^F'tf’) 

FTTFtF^^FT 

WtF A\ #TT 3TT^F ^FT, TTFTFFT 
Ft ^FT F^STT 3rfFFTTt, tfe-1 


TTtFT TTgFT TTFcH TTtFT TT5FT 4*0 Pi 9(1 ^FT RT “ FT" I 


(1) RF F^ffaFR 4t TT5H5 faFTF/FTrafaTF faitF A 

RF T^T fa TFT4 FF FT f FFF faRTF/FTTFfcTFfa 
TFTf FF FT fFRFF FffatSffatF STfFFfat FTt :3RTF7t 
tRfIFTT F>t 3TFfF F» itriF FF RF Fit fncrl J D I 
FFTfa, 4fa PfRFct FftFt$TTFtF ^iIhFi F^t FF 
ftFTFF 4t FiTRrjt F?it FF pRFfciRsid <t»TciH I fa 
dlWlRsid fFRFi FlfFFFfTFf ^ fFFFF ^ fFFTF/ 
FFFfTTF k’ TFTFt FF FT FFH ^ F^ fRTFF FRFl 
FRcTT/FRcfl F^ I 


(2) FF FTFkFR Ft fFRlt fFFTF/FTTFfRF fF7m ^ 


1 FFFTt, 

2012 FTt FTF ^ FTF 3 F^ RTFTcTR 

IFF IFF 3FFR FT FTT ^FF FT 1 

FTTTF I 

FFFF 2 

krT fa FTF 

3TTf.3TR.FRT.i, 3TT^.3TRRF.-QF4., 
3TT^. 3TR.RF.i4,3TT4 3TR.RTT.RF4., 
3T4.3TR.RF.RF. 1 

^fatF hIft PihWi 

faFFT 

TTti.RF. RF‘‘FT” 

An_ r _r\ r-_ f\ 

FTTcffa fFtfFFTt TS3T ^FT 


TTF' FTfFFTt (3TTiFt.T^-t) ^ “F>” ^4.^- 
FFtftFTt FTtT, T^TT ^F ‘^'tr.ii TJT'fP (Ffe ^IPT^O 
FFTRF FF ), iFHi FTTT, T$fl FFTFF, T^ii 

^F ‘FT’ (%T FftPTFT FF), 

F5ft, TWT FFMF ^44- ^F 'FT* 
(^^PlFil tt^^[-TTFTT F^fFFTt FF) 
iF^4 Frtr, t^tt fftttf i 


fFFTF 317^ 3k 3Tlf.FTF.F?F. (^F "FT”) 

tFFFTF FFTf-r^TTRF 3TT^.3TT^.FTT. (^F “FT”) 

Pfoiui : Ff^^Fft 3TFfF^FTFFfFM ^fFRTtFTRfFTT 
FF FT fT^fFF Ft wt f Ft 37T^ 75Z FT FFRH 

Fo fTFT FfTiyFT Fft 3TFPF ^1 ^FT FPlt Fnrnft | 

^TFTt 3TT^-TTtFT Ft RFRTt :- 

(1) FfF TRFtFFR STJTjfFF Flttl FT 3T^TjfFF ^H^lPd 
FF Ft Ft 37fFFT ^ 3TpFFT FTF F*f FFT; 

(2) 3FF PM^'Fl ^ FF RnrtFFRt ^ FTFTt ^ 
3TfFFuTF 3 FFT 4t ^ F^RtFFTTf ^ fTTR 
cTT^ FTT^M FTt FT^ ^ fcR FTF f; 3TT^FF FF 
FTFT Fvk F>t fFFfftcT ^fcIH FlftlF d^ilFFlO Fi 
3TFF tFtJFT F^f F>t tt-Ff?T (Fktt^FT Tfe) ^ 
fFFfFF FTt FTTtTF Fnt FTTnft | 

(3) T$ F^ftFFTTt' ^ FTF^ ^', f^TFft 1 FFFTt, 
1980 ^ 31 fkFFT, 1989 cTFT FTt 3TFpF^^tTR 
TTTFRFTFFT F«F FTFFtT TFF 'A dtfFFTFT 
fFTFT Ft 3lfFFTcR 5 F*f TIFT; 

(4 ) FT^ "^T ^ Tn«7 TTF4 A 3TWfcI7RTT ^F ^ F^ft 
FTRfFTFt ^ FtTTF fFFRTTF ^TT F*F 
FftFfTFTR^T fF^FF fQ; T^TT ^FT ^ F> l M ^ 
FTF^ A 37PFFT A 3TPFFT 3 F^ FFT; 

( 5 ) fFF ^0^4 ^Pl<t>) ( FTFtTR FTFT 3lfFFTTftFt FFT 
3TTFTFFTTRtF Fntt^H FTFT ^TpFFTTfTFT, 37cFFTTfTTFT 
^FT FTFt?TF 3JTFT 3#JF>lR^T RIFF) ^ 1 FFFTp 
2012 FTt FTF^ FRT 5 F^ Fft #IFT ^FI FTt f 
3k 4t ( 1 ) FTFTFR FT 3T$TFcTT ^ 3TTFR FT 
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Y sM FFF Y FF a'cY® F5TFT t, fFT TO 

T-ilMM YYt Y YYfTO t YfYF <=+>lelRR Y 3TT=ft 


TOT FTOFt' Y FnYFTTR Y WR 

FT ffY -np?r ^tr f‘ ^fY Y Yt TTpT-MPcR I fTOFIT 

FItYrR 1 2012 3 T** F*f Y TOR T? 

#TT t, FT (2) 3TRTFrrfRFI YFT Y RYftFI 

mm, ft (3) arroRT Y fittf *i4^f<t ^ 
t, Y FFTY Y 3TpFFI Y 3TfFFT FTF f4 FFI; 

(6) anFRFITRtF F>Yt¥H FTFT arfY^4YY/airH<*ia)n 

Yft f>41*h ftft arfwftFf Y to hih^'I Y 
froft i rhfY, 2012 Yt YPi<* Yfi Y 5 FYYt 
Yft Fit ftYYfi arfro tjY ^ ^ t Ytr faro 
0hl44> l d 5 fY Y 3TFt YtTOTFTFFTt FFT froY 

titfY -4' tstt wra u^n ftot-ff rtY fitft t 
fY Y fYfFR Ytott Y fro anYro fit ttfY I 
aftr rff ittY ft Ph^P^f y-Kira tot Yt 
frPs Y ttYt to Y YtfiiTf ft TO fttYfit Y 
TJTO fYFT TOR, aTfFFvcFT 5 fY FFI; 

•(7) YtoK TJFI, FfYT FFT ^llYP<F> RF Y fFFRFT 
syfYlFT Y TOlY Y arfFFRF 10 fY FFI I 

femuft i taFjrjfTO rtPt fft TOY[Y d TOwfF f apF 
fe| FF? Y YYfYF Y a^nkFR, Ft TO-fFFF 
5 (f) Y frof aRT arFf^ ^ <i F^ 
YPrYf, TO^ FFT F»^hU TFF Y arfFTO? FItY 
cfiY o^PkimY F>t Y u i1 Y 3tfY<t anY i? , YY 
YfYYf Y aYpfa Ft rtY fttY YfY 3tt^-#R 

tSti yr<i c b<^ *?> Hl^ fY 4 l 

femuft 2 : ^R'+I 71^ "SF o^PkimY FT RPJ v '#TT PjI^ 

TTFF-TTFF FT F«TTFTTtfFF ^PRFT (PiPq<n 
aflT FF ^f Y T: Yi^OIT) PTFF, 1979 
ar#r '»^rj4 HPi^ tY hPfiPr fFFi tot 
11 

femuft 3 r ailMld4)ldlH FnftTR TOT 3Tf4FFf^/3TcFTOffa 
^F1 FTFItTF TO arfwfTFl' 7#F F ^4 ^fFFT 

cT«n ftfY?r arfwrt, ^ wr ^ ar^rte ft ^fi 

■5FF t, FF^FF fwr 5(F)(5) cTFI 

(6) ^ arFpT an^-TfrFi -YffYF t TOFt 1 
feujuft 4 :an^FF Ptff 5 (f)( 7) ^ af^rfr 3115 "Yf ^ 

TO^F TTTTtftFT FF 'Y N+dMl ^^FFR fY 
Pl^pR T?3 FTFFT FT FFt fFFR fFTFT TTFkTT t 
TO FF (TU<+)K FT PtfRfT yiPrqiiP), "^FTT Ft 
FTFRT Ft, FTF iFFffeT TTTTtftFT FTt^F ^ FF) 
FTTFFT FTF TOTTtftFT ^F ^ fa*fcefiF aHl^iTf 

FTt 3Mfef TOfFcT ^FTarf/FFf ^ iRF tFFtfcT 
TnrtftFT ff Mtoft fttfY fY arY^iaff fY ■^rr 

FTTcTl Ft I 

feor oft 5 ifFvFt Ft T^ttFFR FTt TT5FTF TOFt aTTTSJ 11 ] FF 

rtf, a-H<+l fttPt fY tttfttt ■grri Ffrd anrfVF 

TH^^TF TOFt, TJFt "Y" TIlPHd tFTTi ^flY FT Ft 
pMrl'ii 1 FfF Fit^ vj^nkqK F^ftfFFTt Yqi ftT^tt 


*Ht fY anrfeR TjFt fY ^ Y" f^r ^tY * 
Irf; 3tfYf fY Irtfft t, Ft arotF itti Yr 
3T^Yf fY WlFFT FFt’ fFTOT TOFT I 

TOfFT FF^FF pH«&m FF FTFFF RF "Y 

ftrf fro toft, fqTT Ft YY ftfY Ft 
TRY t I froY' fFTTtt R^FTF fFFtF fY aTTTprfF 

Htft iqf FY fFTTTt Ft TjYt Y RTfFR FTlY Y TOF 

Y TTTFFrt arfFTjTOi TOt fro; rtY aftT ^YKftt 
^ri arrYR ff tot fttY fY cnY® Y Ttff Y 
YtF YteTF|cT afcTT (3T«Y^2-3 FFtY) ^3TT?t I 
^Y ftffY Y, TTgro fY tttftf Y amfect tt^r 

Y FftFtrRT FRY TOFt ar^rtF FT 3TTFtF ^TTl 
Yfe Y aFFR FT PTFTT fFTFT TOJTT I 

■frotF GTR : fro TOTtTOTT fY TO^FF IfTO (5) (^) Y 
aPrRpstd 3TT^ TOFt ftFIFF Yf^T' FTt^TT Y 
fYr Itot fft t, tofY toYtotY to fwftT Y 
T^ FTT Y TOFt Ffr anY?R-Fq ttt^f ftt 
^Y Y TO FF Fft^T YY Y f^Y ft to Y Yfi 

Y cFTF FTT Yrn t FT TOY fFFTF/FTTFtRF TJTTT 

tofY Yft totfi fit Y Rmt t 1 Ift^ 
anYR-FF FT^cT fitY Y to tofY Yft ft 
f^ Y ^Y Y TOt t Y Fftsn YY rt ftf 

Fil tYfT I 

Yl au-Y^FK Iffft fY arw an^R ff ft^f fit YY 
Y to tYYt aror fFFm/FrrFtRF Y TFiroftF Ft tot t ff 
fFFFT FY 3TT5 YYY fTFTFF YfTT yPl^lPml Y 'Hp’-Hprlcl FfY 
FIT FTF tYfT F?tY fY TOFIT anYRI-FF TOY t^R fFFTF FTTT 
arYtYr.FiT fror fft t 1 

an^5 3 ouc T w r Y rhmt frofftF arr^-YtFT Y 
fYYt Yt ■ftsifrT Y v|F Fft Yt Rirnff 1 

3TtYf TOT fY To FtYtF TRtFITT FITtTT f Fft YY^Yto 
zjj Tf[U]pMF5 fTOJTRF tY^Y Y FFFF-FF FT fYYt FTTcftF 
P^VcjpT^JIdF 'gTTT AP^Fj,ct^H Y TOFRT FtY F^ FFFI FF FT 

fYYt peT^cjpcti j iRn "giTT aRTfsTT YferrYY Y tItott Y fY fY 
Y aftr to a^TF froFfronRF Y TT^fro FipFFuft fttt 

yqipjR Ft 1 Yf TOftFFTT TOTOT TOFfaFT FTt^TT FT FTTfY 
TTFFI^T FTtSTT TOtY FIT FFH f" TO TOTOT TOfTh^i Fft^F FT 
TOFTST Y FTOT-FF fY aT^FFTfYcT/FFTfYcl y Pi Pel Pi FT^cT 
FIT TTFkTT t I 

3F^ Y YfY Y Yt^ aFF TOTTER YY TOT TOFRt, 
fft Pl'IH FFT YFT arfYYTF Y FTFT TOT YfY 
a^OF fft aPF YY fftf tYfft toT IYf. toY i 

ar^Yt' Y to ftf Y TO ^ “Yf^YRF/roror 
tofIffifY^t fftf-ff m FTFFf?T Y aYYcT ff^ff YfYrtfi 

FFFT-FF yP*-Hprld t I 



[*fPT I-Tgrrg l] 


1 RF WH k uH f4 377% FXq%R 4 

^ ^4 cJRte 4 74 )rR RTklT 4 fa 
3n ^- T ra ^ ^4 4 cnte 4 k4^%R/ 


•RRcT RF TT51T? : 3R7TRT7RT 


TTRRfkRT Rk^TT Wf- ^ k xjt 77 * 73 ^ 

RRFF- RR k % f 3k; F?t 4 RTR FT# 
Trf ^ ^ 37^% R7 R 4 t%R f4n 

" t|1 ^ 11 47 R Ft % 7RtRF7 fartf WCRTT | 
f^mt 2 : Trafcrcm rf kt 4 f rr 4 % fr 4 frt fa# 

44 k 77% 4 f#x RR7 4 RRftR TT3FT RR 
FT# RTRk'RT fast 
^^^tffatflftcFRTiT kRf?4RRRk 
4t ^T^xrfcT RFf 4 'RTTRTt I 

6. TOfca r TT— 

W ^SRK 4 RT7T RRR 4 4^ RT IRR ftVR 
ks ?1 FRT faifatf fa ,4 fRJMf%|tf.L[ 4RT7777R4 
3TftrPi«4 h &Rf 7*7Tf4d RT 37 ^n 

wqh 37fafRRR, 1956 4 RRT 3 4 374 r 
fq^Pq^R Rpft 4 fRRTt 3RR fa^T 

^WFT k F^lPlR-O k* felt 44 ^if^TT; 37 * 7 ^ 

(^) 44ft <Kl 4 7%T (RRR) 4 7747T R%I RR 

X[ 7 R fa’ 3tk ‘73’ ^TTfl^f Ft; 37RRf 

C 7 !) ^<°"< 4 w f44 fa%t f^rarcR / 

^n#5f/^R^i k f^APirO k fgrft/ p^tm 4 rj 
^ rfF^ krk ww rt; ^ 7 T%H 4 faq 

W*>K FRT RRRRTRTRT Ft; 37RRT 
(^T) #«*Slft4 3k<£%RR4kfa447%r (RRR) 

^ 4^ 4^%W RTtSTT Ft% Ft; 37RRT 

C^) 'HUcitq ^RlPiqht 77t77TRk 4 RkffkjF ^R%q 

FTt^T W124 3 ‘4 47 fa’ FRWf Ft; 

37RRT 

(^) WR7 I959 4RTR#fa^4R4 3ktf%T 
FFtf^RRt 4 777*71 (RRR) 4 it^i k^%M 

R%T FRWf 4 | 

’TlktR 4kRT FTRJR (^q£iPi4 44fRRk RR) 

^ ^TR^T RTRRTt^PT cT^H 77XFRR 
TjHtfRRTt ‘ W ’ ^ RFt ^ f5TH FXRtF^Rt ^ RT7T 

R^Rm RT Pi^Rnfisici R^RtTI Ft ^ :_ 

RIRT^TT *T^R; ^qjiPi«bt, tfe^t Rlld«=bl RI tfe 4 
F^ftfwt ^ fe?W f^RR 4 77T^ RR.TTR.4. -ferft RI 7 Trr^ I 

1 : RfF^Fi^FRRMRTt^^^^^^ 
^FW RR R7 RF ^ F^f R^t^I ^f 

^ RF RTR Ft ^TrTT t, R7 3TOt RTt^T 4 
T 7f< u lfH R7t TJ^ii F Ph^I Ft Ft RF RTt^TI ^ 
R% FT# Rt %TT 37T^FR RR RRkH t I 4 
dwfl^cfK fTT yR>K Rit 37^ RTt^JI ^ 


W RF 4 3TT^r RR RTRRfT t , ^ 

^tFRRt' 4, RfR 3RT.e7[ RTR f 4 4, RTt^T 

ttlwiwi¥5*<iy^ w 

^T^RfrT 37RfRTR RRt RflTTift 4r 37#R7 R 7 t^T 
RR^ RF FPI 3RgrT R RR^ 4 fet if 
^RRF R^TI TFF RR f^RI RTITRn I FRR RT7pT[ 
fRT^cT 37T^FRRR4, 4 RRF R%F ^ f^feR 

RR7 4 Rfrrrm 4 3TTRR tr 37^T RTRT RR^ 

^ ^ttRRRf FRT 31F7tR Rtt 3R7JCT RR^ R^t ; 
3TgcT RRRT FtRI I 

^ LmU ^ 2 : tR?W RftPfRfRRt RR7 4 rT 7^5fl 37TRW 

fRR7t FXqtFRR Rit 4 RTt^T if R^RIRFt RF RTR 
■RH TTRkF t iRRT^ RR7 RR^RR 37^4’ ^ 

R5t^ 37#RT R Ft R?4 fRT Fnft^ofR ^ f^t RTW 
^RT eft Rt R5tf %7t RTtsjT RT77 RR 4 Ft fRRRF 
RR 374m 4 RRI^TTR ^FTT Ft fRT R77^ 37TRR 
tR FXRtRRR 4 RRR RTt^T 4 f^TT ^T 
■RRRTT ^ I 

f^RRft 3 ; f^RT FoftFRR i 3RR«F 44 WRT RR # f 

t Ft mRF7 FRT RFRmRRT R^ f RF 4 3^ 
# 37T^RR RR RRRI7 f 3^777 37TRt T T4 fR^RT 
R7 if 77% f% *fT RRkF f | 

7. 'd^'taemT Rst 377% 4 Rtf377 Tt* tRRff4 ?JrRT RF 
^fTFR 37R7R RRRT RlfF^ | 

8. 4 ’^xtftFRR RTRFTt "^RRt ^ RT STTRlf 

"^FR RR IF FT RT fRRTt RFR 4 f#x f%Rj ^ tl ^RF 
^RfRRt Ft 3RRTf7RRT RT ^RRT F7 R7 fF^RR %% 

^nt% FFt f, FF# rt 4 Ricf4FRT FFmt t$ i\m<t Ft, ff 4 
^ 37mR RF Rftq-q'i (3WF4fRRf) % FW f4 3 r 4 37# 
RFR#R/fR'*7RT 4 37*R^J 4 feiRsfrj "4* RF TjfRTT RR f^F 

t fRT F44 RTt^TT 4 f#i 37T%R f4RT f | 

^TtFRTR 4 «TFT 77RRT 4^7 f4 Rf^ 3744 4 Fr4 
Mrfi ^ ff4 frr 4t^r 4 f#i 3 tt%f R4/4t^r ^ ^4 

^ 37^4^ 44 ITT 4^ RR pH^cli -f 4 FFRF 3Tl4F- T TR 

3741 f4RT ^TF TTRkTT 43d4] FJ-Ht^Kl RR 4 ^TT 

7TR# f | 

9. FxqfRRR 4 37T%R-RR 4k F774 RTRR14 74RFT 
^4 RT RTt^JTk 77% 37lfR 4 77% 4 FTTRh RF f%R 37f% 
FtRT I 

RTt^TT k 37T%7 r 4 Rlct FXRtRRR RF ^f%RR RR 4 
f4 R RTt^TT 4 77% % 4 % RTRRT 4 77# % ^ r4 
■f i r%t4 fr 77# ■ki<), 14r 4 f#; ftirW k f4 77% 
t 37%; f4Raa RTtsjT cTRT 77Tyr?RF7 RTt^TR, k* FRRF 77% 
T j4T: 37RfRTR FkfT cTRT FR4 444 RTRRT 4 R# 4 TJ7T 
^4 R7 3TT44 FkfT I RfF f4f4cT %^T RRT 77TyiTRF7 
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THE GAZETTE OF INDIA: 


^ ^ m ms k wim m7k m ss mn mmn t fa 

ttt^t mt test' ^raT m) mik t ^ ankki ^ 

10. f^TEft aikkmi mt nfterr kak kmr 

^ittht 7*m nm fm Tnk mu ante mi yte ynFT-ss 
(nfttete aTN7 l^faVH) *T kt 1 

11. ante k tel d^te ri m) tet ^rai 31*^T ktte 
P+>m tk—* 

(1) tekt ktmmik arte Titestek km mite 
wz tor t, m«im 

(2) STR mgel mi Slfcll k t, 31*im 

(3) ftet aim mfte k WgR mi k TRI 

t, aisim 

(4) mte mim-mi m kk w-^ WF % 

W <*) faPTT^T T T^T k, m*im 

(5) 

te fmTFIT t, awm 

(6) -qTtejT k ^kfl ^ ^ km ^ 3#P7fiW 
ajsjofT aFjfte amkf S7T mHIT kFTT I, ai*im 

(7) -qft^T k 1HHH anjfkcl HI tel m teW kmi k, 

HI 

(8) "STtRHI 3lteet te fcKsft k, "k aiteel 

%m\ k ains ante te k, hi 

(9) 'cf^t^rr—k arti tekt y*n hti 5,°4°(^k P* 1 ^ 
k,Hi 

(10) te^rr mte kkm terngm tef^ 

^l tern tern k HI arfasr wn kt wkfte te 

H||te k, hi 

(11) Sites k klH tef ^e^R/'Hl^l^d Hte/tell HI 
tekt aim W HU ^H?lte 3SH77HT Hi ks 
aisiHT #Etn ^ ^ mte ^^ 

kt^ aim <iM c +i< (T T «te **kt ^ 

hth ik hihi hht k i 

( 12 ) sikn kt aFjte te ^ OTkrkf kt kk ^ 

^rqr^T ^ ^ sr^rf ^fevkH tk^u 

l), 31Kf^T 

(13) 4 4 ’^ <ff f ; @rs) ■*¥ ciRmfen Tf’lt a3«W tk^ft 
^t 4 ^ -gm 3nkm ^ am kfm ^ ^t 

i ci) ^ 3TTMnfe arfimki (%fro 
kkrkp^R) mcTFTT ^ 7mKn t afk 
:— 

(^r) anqkT ■gm^ 3 P»w<ft ^ 

t, ^ fcm arkrm 3^mT ^n 7mcn t, 


EXTRAORDINARY [Part! Sec. 1] 

(73) T^T k 3T«mT ^ 

(1) OTkm 'gm # ^ Rt-^t m) 
■qfi^T ai«mi ^ km;: 

(2) ^kr ■gmai^ki f+4 

^<+<t k ctiRn kmr ^n W'+idi t, 
afk 

(Tf ) -qft cr? ^ 3T^ T ^ k # ^ k 

f k) krmg dM^qrl pi4Hi ^ 33^kl 

3 T^II'Wpl t + 1 c +>l4 c ll^ r l ^ Hcbcll ^ I 

?T^ W f ^ kw ^ ^ 

?nfeT 7m ?RF HFf ^11^ ^ ^ : — 

(1) au-ik ' ciR ^ T$ tr«i k Mm 

^ ^TT ^Tf?, M^d 

of^^n amRR^rf^n 7 !^^, 

(2) auilgcfT^' -gm 3T5R7T HT4 k T^cl 

T(, "Rk °Pl^ I^R *1 
^,7 f^RT T T c n ^ I 

12 . ^ i nM\-< m Mm nrt^T k gm Pi^fe 
3^7 3T^ 3nm ^ tf 3imkT ^ f^ ^ 

•gfg armPt krarc t f^7 ai^P^i ^rk 3 M 

^nfg ai«mi ami test £M ^ km atera fttteit ^1 
Mi wh w ^ ariMR ^ ^ ^ mitm 

tou k TmteR myrmTU ^ km ^ ^ ^ ^ ^ 

OTkkT gm k ^ ^ * wteik' ^ 

RnsrnmiK ^ km ^mn *n tt^kti t r 

13 . (i) anteaukgmk'^^srt^T 

k 3 fteaxqteTT ^t afte^ik W ^^ 
anmi S 3 «ik 4 V yen k> ai^K ^km 1 

^ig ante aHTTfsm fttekt tc ^ktek‘ ^ft ^ ^ 
Tpto k, ■ysR sksm "k anwc ri *kt ^nk tet aRRfsm 
RW kt «fft tou ^ k^k k wi aikgr Hn<°st k ski k 

TT^TcTT ^ : 

^ f% ar^jte ^itet'/ar^ijfkei ^pmntet a?R aim 
ftsi giif ^ OTteK. tetk mftesT ^ teft kt mi m 
^n aismr hh<‘J s k fmmci ai«mi te ^ ^ten ^ 

ten f aki kt ante gm wi ^ w^ k mn k 

Tte ^tr kmk kt km sm ^m, 

^ntet'/agijte ^ m nW aki arm tek ^k "k km amkra 
fttekt ^ km ki^ nkt' kfmi ^mm 1 

(ii) km ^t ankrn mik mm arnnkra ktekt m 

^ga f^T Tin; Jflfei «nfiP#/3ROTN ** ^ 

fqgt cpf ^ auika nfl ^ «W ?ro wef^ ^ 
^Mwir^ ra toi ^1 w t, -qft ^ TriM ^ a^' wri 
urta 9^ ^ ^?<rt fa*?* ^ ^ i*ra ^ ® 1 



___ _ _Hi 

»*T^?* w * w ** t «#******«, 
rS'If^T * ^ * *w «*» ftftrf 

*> ^ * «i%, ^-fw, 
(iv) «h (v) 3tSwtRn ITI * ^gfi, ^ ^ f , 

r5S t™ W *4 «sfe iM ,«J, 

T^?^ ^ ^ wanra 

(,) *'***'* *3 ™’"*" awn 

r?rr^ ** *™ *** ** * «* a* ft* 

if T T ^^ , ” aft,; ^ !ita wi^ 

wMtf * W V* * m-w 

^*WB*«», tt<wta!-|l(I#| 

S «■*» *nm* ** 

!Z *y^wnw w nH^r^- m 

SZSZZ* m 1 "*" ** *■ **& ^'. 

SSaSSJ ^ * * *** *Kte 

y ^^ 1s ” ^,*«n TirtPmr *r1R 
«fcr jmm)| %^ ^^^^ 

i^' 4 ^^ * ^ anfisra 

ftteA ^) ^ * fcn? ^ Anft ^ unftl^itf ^ ^ j 
A 5fl*ri fN-hl^K ^?T ^ ^T f . 

^ ^ * fiPSHPI ^ 

f? ^ ^ *nM 4t **, 

trot n*H) ftm artftm wsn if aw) tf ^rat 9R $• 

* firam site# * ftn; sinftfa ftfistf ^ ^ ^ 
^L*^*"**™- *> ^™*K a «tvk TT TO3 

^FT T^TT jfTTrrJ | J 

« J* ^ ’rtwra ^ ^s=n ^ 4 - 


M-n* ; 'aitft^KOT 


^ 3 T™ t T 5TO Bf^RT W7H t^RT ^fTTTTjj j 

5 ^ ^ ^ ^ ftgfog ^iT arflmnr 

^T ^ fCTT f fe 3!!^^, 

JlJl^ 15^ ^ ^ % ^ 

2ff2L?J^5* ^ ^ ^ ^ ^ W 

j fi, H f^I2!!' T ? 1ITf ^ §ra, M «i) feufi, 

”■ ™ R " 'Jf*™ j ^ 1 

^ZLJir 

%fcf^ ^mrrft | 

wlwilti Him iffi TOTftm Tn^j ^ ^ 

-Jlj WTOf Tm ^ *wr-»im tism, 

2? iS 7 ^ ^ ^ ^ ^ ^ 

^ ^ ^T3l) ^ ft?W ^R«f 4' 5=1 TOTOf 

T<sJ I 

^ ^ ^ (^ ^) ^ #nf 

^TRI ^TT|tt : 

( 1 ) TX&X -zvfrzm, rnm ^T ^ % 

(^ Att) gm Mmn 

(2) 

tT*n ^eT tcT Tf?rm 
(<^ Ati) ^ f^ TR ?W I tc^ f^rfen 

^ ^ f ^ ^ HHT ^T cT^fl 3TTOT 
3rc n^T ^ ^I^RFT ^rn ; 

(3) OTtf 100 (TT^T # ^ ^ 

^ymm 

(4) 

*t *)# n* ntn ^ f*i, ^mnri; 3^ 

(5) ^=ft^R wt ^ ^ ^ ^T ^ ^ 

, •^ m ^ ^ ^ ^ TR 

t^R feqT '3HTTJ7 1 
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[Part 1—Sec. 1] 


t far q4$IT 4 ^ ^ 4 ^ 

ftrfs^T T3^T ^TcTT ^ TR^lft faPm’UI 3TfW^ 
^ 5Ttp] 4|^<t qftSJT ^1 4f l <jnflvfl4 ^ 

4 t Tf^ .f^R ewfi q4«rf 4 TJTOI 

^ fwq44 TFW Mr^l^-2' 
^•f^TTjTrf | fcq^fq/*^ T^I 4^1 *\M 
ijftte ? T^ofl q4 3 t 4$TR4' ^ 3^TfR TcR 4 4^4 
qq w^idt ^ i 

19 . v ii flfre ? 4' aasR °qpw4¥ q4 %q; arKfsra 

^ f^R qjtf ^ 3 ^ TI 

Trf^fTcT (40%) ■qt^t^to'^Tt^Tf^ | 

4 pHHfd faq Tnftft^ akrf/iiMsM 4 ^ ^ 

^ 44faF 4qrafM 4 ^ tT^i ^ 4, ^ 

■^jk qft 3k$n qft qnq4t * 

«ll<irw 3T^8jn* 


^itnan(BLA) 3. 

31H3P (OL> 4. 1!<S ^ 33TW osmi arai) 

qr. 

ts. nqrs qft ^4dcn 

Tf. T& ^f4W«F 

3^(0A) 5. TT^ T^n (^ ^TT ^') 

qT. T ^ 

T3. qqrF q4 54dci( 
q. ^ ^fcRT^T 

^ (BH) 6- TOT^acWl^e# 

U<*>cl) 

TTTTS^J (MW) 7. TOrtftPrf, $4<icfl fT*CT *1PW SIkIIW 


(0_ 

^ (F) 

tM (pp) 


( 2 ) _ 

1. (3^Jd4l4) 'SPI I’l'Hifaa 

jqp(T *n4 qi4 q>l4 I 

2. T#q qq; cT«n qq^ 'sro f^ *n4 

qi4 <*>l4 I 


^ (L) 

qi4t (kc) 

4t (B) 
qs (S) 


3. 'ddl+7 r3 f& 31c} ^4 I 

4. ^ ^ qcl <WT -gRT 

iqrci qn4 qi4 q>i4 i 

5. ^q q Pfiq *n4 qr4 ^t4 i 

6. 4dqq (4q ■qT ^4 ^) fe, ^ 

Cbl4 I 


(ST) 

^s^(W) 

TJ^ (SE) 

(H) 

am^e^CRW) 


7. -&£ ^sr f^pq; ^ ^ ^4 i 
h. ^Trt ^ ^4 I 

9. 4r§ ^ft fqnj ^n4 ^ ^t4 i 

10. fwvter ^t4 ^ ^t4 1 

11. Tf^ap: cT&n fd^T ^ wt 

«bl4 i 


4affqcl 

^l34'/q4 3k8?T4f ^ 3T^ HIH ^ 


qte 

<+ii4 

(l) 

(2) 

44rd (BL) 

i 4t4f k (sKiq <4PtH ^iq. 

4k (BA) 

z - 44 ^TR ^7Tq- 


qr. '^4d 


■^. qqrF qrt ^4dtii 


^(B) »• 4^1 

t^(PB) 9- 3Tff?Rj45t#l 

^t(D) 10. ^ 

Tfts Upp) 11. 3TTf?T^^ __ 

20. ftra ^4^ 4 — 

(efO ^ ^qt^ ^ ^ t^r? 4 

p4^4 n 4)fq<T ^ t, "qT 

(7§0 

•sft arjqq f^qr i; 

c4 ^ 4t fr^r ^ qrr ^tht • 

f^TF ^qtqq qqi i^rare ^ m wa ^4 ^ 

^pcki^ qrfi ^ 3 t^tr t4^t 4 t 3 ?r 43tt q^4 ^ ^ 

t i 

21 _ '5t-h14 c <i 4 q4 fqrqT ^ 1®F 4<^i 4t "4 
tf qv3 ^tr fa<mm -qft^34 ^ ^4H to 4 

HFrn^ #TT^t^ ^4kqR 
•qrnt t 1 

22 . V* ^4^1 ^ 4 to 4qT34/q4‘ ^ 44q 4 

•qcff 4 4feT fwi qf4rr^-3 4 t^qi qqr 

11 


33K. ^t. ^q4 r q>i4qq4 Pi4*1*^, '^T- (4 I.t4. ) 



[RTR l-WTZ 1 ] 


RRR R>T TIRRR : 3RFTIRRTR 


Mftfew 1 

1. RTt^TT fd-lPeifed RtRHT ^ 3FJRTT OTRTfRTcT Rft 

RRT 1: fdftsld t Ttt^TT ft’ xft RTR ?¥ft i rir 1 ft RfeeT 
eK^U«h RR>R *£ RTO 3ftr RTR 2 ft R7TRRRR RTO-RR 

#1 i ftftt 'wfi ft ftRR ^RtfdRft fw rtrstt-rt ftft R-ifad 
^4fdRft ( Rife Tfefe ftrejR thU-trO aftt $eWfe 
RRT ftRTT ^Rfeoft RR “>5TT MIcJRsbM for I ^R RTO-fe ^ 
fe tRRffftr rri rtbrskr Rftffe Rft ar^-cf) ft f^ rtt 
ft i Pdfed Rfe rr PdcRui ^ Iwr, Rfe Irrr ^ fe 

fftRffftT TOTR 3ftr 33fRRTRR fe Rift ftn 2 ft fRTJ R^ ft | 
WT 2 : fdPteJd Rfe ft 33TRR R3 37ftrfT RTRT RRft 

Rift rtokrr rti ferR RftsRn ft arffeRR 200 ftft 
RTTft 1 

2. 'Idrl drift ft fftXT Rft 

R^ftfe RRR-RRf ft '4*4fe|{ {JTTT fftr RTT TJHrT 3rRf ft 

fftr ftR (ftftfe Miffto ) fei 'JiRin 

(.i) Rfe TO ft fe RTT ftbftfe RRT ft ] fefe} 
fJTTI Tffe TITO ft Iftft fftr RR.RR7 ReTR cTtR ft fe RTO ftg 
PRRT fe TR 3TTO RTT [/3 (0.33) RF ft W7 ft RRRT 
I 

(ii) Rfft Rft RTOfe} RTO ft 33fe RRT ftlT ft, ft ^ 
ReRT '3 tR TORT TORRT, RRlfR fftr RR, FRO ft ft TT37 RR7] Wf 
ftdl ft, Pm ft R33 RTO ft cfq^|=Kll^tfH. 3 ft cRg R7T ft? 
fftRT '*lR J Jl i 

(iii) Rfft feRRR ftl| 3TTO Fd Rft fftRT TORT ft 

2-7^af|-<-c(T^ -gra "3rR R?f pRTI TOTcR t, rfl ^13 TTTO ^ feR 
Ri'tf f^RT XjfRRl | 

3- fcdfed RTt^T PRR fRRRl' eft ^TRTft :— 

?W-1 fRpRH ^iftfTORt 


fRRR 

33RfR 

^ik> 

[ 

2 

3 

RRR' 1—VTO-RR 

RTHRR RftRRT Rlt^TT 

2 Rft 

200 

(RTR R7: RIMITO 33^) 

( RFI 3R : "RTRRR 33?TOTR) 
fWRcd ^ftfRRft 

RTO-RR-I 
fllP-IH H. JCj J|j3 

2 Rft 

200 

RTO-RR-M 

2 Rft 

200 

RTTg' 2—RTtRTRTR RRR-RR 

ftftReT ^RttRRft 

RTO-RR-I 

3 R^ 

200 

fefdd ^ftftRft 
rto-rR-ii 

3 Rft 

200 


RtR 

1000 


?W -2—RffRRT fRftpRrft 

33Rfft RTTfRT 


RR^ 1 — cTR[RTR3 WR-TOT 

RRRR RftRRT Rlt^T 
(RTR R7: RRTFR 3rftRft) 
(RTR 3R ; TTTRRR ^«3RR) 


RTO-RR-I 
(^TftRRT) ^f^TRft 
RTO-RR-K 


73TT5 2—T 


WR-RR 


RTO-RR-[ 


RTO-RR- [ [ 


TRXTg' 1—R'RTRTRT VRT--RR 

WRFR RRRRT Rft^T 
(RTR R7 ; R7TRR3 .ftft#) 

( RTR 3c] : TTTRRR 33^RRR) 
%cl ^ftftRRT 
TTTO-RR-I 
fRfftd pRlPd^ft 
RTO-RR-11 

3RRR 2—RTXRTRTrf y ^ d -RR 


RTO-RR-1 


RTO-RR-II 


2 Rft 200 


2 Rft 200 


2 R7 200 


3 Rft 200 


3 RR 200 



RTR 

1000 

^xrft-B—Rem ^RftfRRTt 

tRRR 

33RTr 

RRtRT 

1 

2 

3 


2 Rft 200 


2 RR 

200 

2 Rft 

200 

3 R^ 

200 

3 Rft 

200 

rR 

1000 


%ftjft-4— 

ftm 


3Trr TORTT ^jftfRR# 

33RpR 
2 3 


RRR' 1~d^R3R3 RRR-RR 

RTRRR RftRRT Rft^T 2 R^ 200 

(RFI R7: TTTT3RR 5RRft) 

(RTR 3sJ : fTTRRR 33^RR) 

#RRfRRft 3fft ^ ^TRR ^SftfRRft 
RTO-RR-1 2 R^ 200 


766GI/2012 -—2 
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$r^l(dF Ft TERR 

RR-R5I-II 2 F 200 


7snrs 2 —rtcrttft 

^iPlF Ft ^3 T3RE ^FfaFt 

RR-RR-1 3 F 200 

'jd’+dlPlF Ft ^7 TTRTT sjFPl^O 
RR-RR-11 3 F 200 

Ft 1000 

femuft : F Irri ftctt t fF k RtfrftcT 

RR-Ryt Ft; FRRHF RTteTR RR FCtey FR F 
'dRj'-KF ilRiR F RR-RR F TtR 4 1 F F RF S?R 
37RfRcT RRFITt F feTRfFlF 10 RTF 2012 <Wiu 
TTRFFT k‘ ™f?l?l ^73 T'Ct^TT F FfZR F RftfRR 3 
■4‘ fF, RR “ uFtTRlff F fcTQ. fFF fFF" FT 
uiR-ijJcb 3TRFFR F‘ I 

3. cyfFTF Rlteon F77t ERR dafl^kl F FjFi “T^T, 

Wei cl«n RR1 RlfF, ^!R cT«TT 3TR RTRlfkF RF, 

HldPRF cT*y Vll’TlR'+i tFIRFIT, yFPl<*> F^yFl F FF 

ark RlPPlR) fF^T F fFjfcF R7 IFF *RH fRF ^WTT I 

4. TRRRFTcT RR-rF* F RTC 3Tit 41 F fRR FTR | 
RR-RR FRT 3#3ft F F FF I 

5. dFUcUfl' F RR-RF F RTT 37RR FM F fFF 
I fFF Ft FTcicT F <F> "3RT PdteH F fVm. 3TR F 

•R^TRcfl cF F 33'^Hftl FT Ft 41 Rift I cTFr, .RERTTRcI 
UR-RRt F fRTR RT RRtRRTTt -Ft F Rd-t R 37RRF 1? R^R 
RqfeTFtR RSTRTcT F Mlfed t 33k RfFI TdF RF 37RR*fal 
FRFTt RTpf-fFRIRR eTRRT (F7R) (^jddH 40% 3OTFT) F 
RRTfF RRcft t, RR? rFrt F F 20 fRR? RR 3TfyftRcT RRR 
fFRl WQJTT I 

6. rFst F IFF rri ri rF RR-Tfi F Fr ^rrrr 

33#^ ^ fttrfttcl FiT 3TTRm ^ RRT ^ 1 R^fl Fit 
■qkFn ^ T^Rs-l ^ FTgfRM RF1R ^ UTR-RF RFct 
-ytint d«H R^gJI Fit kOlT ^ TsP^-ll R RR TTWTF 
3fFlR ^ TTTR-RF RRff 3 <-h1^i<T ^ RTTF RFRl Rl FR^fF^ 
TJ^R ^ RTF-RFf k' STRfpT ^RI tFwffcl '^FFR 3#F1 3TFT 
RTF FR ct^ 'f I 

7. FiFcd Fdril 'RIF F (ciT 3TF F?t fFR FIRTt 1 

8. Prl^ll^ TsRIF "?t^ FT RdPsld R^F-RF ^ "^yifFl R R 
5 yPlRd FF7 •3TFT FHF teTR RTyF 1 

9. RftSR F FfRRFRT RFT-RF k 1R3 RTF Fit IFF 
^SITRFT IF 3TfRoFiFl FF ?T^f 3 FRF5, RRTFFRt aF F 

Fkwtt I 


PimuH :—F? F 4^<t RR^fl FTTFl fF FiRtyFRt' F 
rff k rf^ rrFr rptf rrff fri rfFet fri 
RFITFf hUO ^FI^F F RTRFt FRcF^T FRlf RTQRt 1 

1 |. 3i-Hl<4R F RRRRRcl (IWR) RFTR F RTF-RFt 

F fFy FF F r?F ff fFf FdFylii Fey rrf k 

3fk FFFf rFi fF F 33 j,*-)fd t I FeTT RRF k IFF k 
d^rld< RfF F 33TRR R R^F F RjFl Ft i" I 

R? »RH TTaFTT F 33lqTFF t fF RFRRR RT^RTF 

3J7F-F (F^R-^FfTT) FIT RfR F F Fr ’Ft^FF 
FIT rFt Ft FR RfF I 3Td; R fF F^TT RFT F FTR I 

12 . 3h1<F F rft-rF F RxR fFF rrr rttFr 

3?F' k 3 tFFr FR (3T ? F 1, 2, 3, 4, 5, 6 FR) FIT F 
FF FRF RT%R I 

RftfFr 1 F 3T^iJEft 
RTT 3TTT M1RRFO 

33TRPF FRFF F^FT F RR-RF FIT RR Fl Ft Ft 

-$m fF ^itfd^O f ff HidF k Fey F fF i 1 33 ^ 
FF F RR-Ft Frrrf rirF fFRlFirRi F FtfFF 
fegt 3333 ^t Fey F 3 TJRT TTRT l fFF Rt fFR k RTFtfRF 
FenFFft 1 

33TRER Fr?TT FFf 

RTR ( FT ) RlREF 3RtF :—FF FT RR-RF TR 
RF1R RTF RETF FF rFRFR F 3fFft RTRT F RH^l 
sff 3 vf r F F ^?tf rFr F Ff ?t ■HF I 

RTR (73) TTTREF 3IWR :—WTPT 33«RFT F 
■g^q_-q3i xf RRtF 33R Ft FRTt F, <H<+1 FltdF 

Tf^aft' R7 «fr F 1R, rrfrt FFFt Ffl F yfFF F 
. 3 T 5 RR k 3TTcrt t rf EftF fFrit fFen Fft k Fen F 

FT TTFcfr t I RR-RR R RT7 s\ F iV dtFR F <l J r TtrT ^ F 

tjr Rt RpRPdd Ft PsIHF! RT RRtRRR fFtR 33WTR 

IFr fFr^t ^RFt 1 

ftrfFr $ Mit Pi *4 A 

( R73JRTF rT2TT RTTRTTRrT FF RRT-rF F fFr ) 
WR-RR 1 

1. RcR PiMfoT TTTRTft 

TfRRdt FF §t : IFF RFK F TTTFTTcRF ^HKdt 
rtFF, rttfii Ft tffr, IFFt fFnF R 73TRF, RTR, 
33^F yfdF R R7 Frt FT RRlR, RfFeiF, T[RF HR 3F 

33Rery , fFnFi F Fr Ffrt rtrrtr, ftt \ 

f£ ; fFF" rttFr rftf rFftf, strFfr, rFf, 
RTTF, fFF F 73TRF rt frF F 73TRF ft RRTR i 

FF : MRF RFR F fRFT 31R3^TFT, FR TTTrF I 

^gjR^ T333TnT : RRTct F 33RRR, 33^^, ^feT RFT, 
vrsTRT fi*j7 fFrrq FT RfTTFT ' 


10. RR. 33ti ( SI) IFT^ff FT RRty fFRT FTRRf i 



[RR f-TsPTg | ] 


*TRcT F : FFUIRT 


2 

( ^f» ) ^TrT ^ifFlft ttcW^M qr%FT F3TiJ, q |q<ft l 


FFIc : qq 4t4d 3TJTRT F WR*4, FfqfqFq 
«fed f4f»Rq FFFf RTFl4df, TfFf^ qft^T 11 !, UcFRFTF, 

fafa i 

2. 4tq FrfFFt 

yc-m*FTT pRdlF, ypl«iq, f^f^M PlIcHd F TTK ^q, 
f^TfiT, f^FT fFf>fa, fq^tfd F qk ^rT, TT^FT qr-i^d , 
RTF RF-kt FF^F'fq^RT, fflFTF qqq, FR^qur TFR 
4k 3{NdlF< 7FS Ft TTFT HF ffNTFT 3TWJ I 

3. ^1<^ T Ht*Jcfr> 3ifnc4|4 <ol4l FT fqyple|U( 

TITqfF t4f44l Trfkrf ftfFT f4f4qi I 3|Rc^l4 iNIMvl 

3fkft' F 3TT^rf fFTRT iSM ^kqcTT qefi qq 

fsrf^T ddl Ikfa'F, TJyR 4ttqY tt-T?TFT ?F 3TqF' k! I 

3TkfF4 FHT ( 4tF ) cTF FRIR! 44'" ^ RT-TJcFT 8 ? 

Plvr^u| -3iT^--pT Tjirjcfi' i 

4. ^ld Ft qfqf FT 3Tfq~ cBc-qH 

Fi44tq yfd«iei fafk 4 fk&RT i Rknq4’F 3rfkFq : H r 
FfmrroT PifktT ?tf <sr4 t 3M4 tf mi f 

3rf*T«bc*H I wr *TR, 3TfkFqFf 4 FTFRT FFT4 

cTF qr4 F 3Tfq«BFR I 

5. 444 rfSTT f^RT^ sTIFf FT 3TfiT F<HH 

w, arwR, 3t4kr 4kteq 3?k RfgF qq 444^ 

3R^T 3Tfkehcr^d I *44,- VRf f did 14 4k 4Nt 4 fpR 
4)44 qmH! y^Pdd 4t44 3m4" 4 3TfqFqH 4t 
FRfaftq yRi«id tqfk i 

^ nRf^d ffV 344 c^h 4 Pq^id, qindl, "^4 

^fcRcF ktfk, 6ipi<4 I ■qiqRuj 3TFiqt' 3?k PMq W4" 4t 

3Tf*PBFFn i 344 f 4 qr4* 4 ^ yRnqH f qfiqq i 

SJTilJq. 4Ysf ^ 3gqR pER-fi qft qfFBFHT i 

6. fWui q^gffT, 3 ti4)vihi iref w*r 

4m<bi 

^tr m3 fh w, fqro, qr?4?R, t?H q44r, 
w, ^4 s^id'ct, ^^-pR (fofpR i i) i 

TJcp w4 dM4<*'l 

[4-31 dl ^ FFr4 qrcY ^p3R, qiqr, 

cT^TT <td4, ^nfk FjH 4?R^, FF I 

fH'Hfui, 3TRTp3FTT rTm WI 

qR qqtf^RT qR r cfr^ ) cR^qq, q>rni4, vri^ 
%qmtd?n i shfliw qq, qr^pHcBcii, W^m arqfq, 

3nqiftcf ^dqdi, T ft.'f.3TR.^)' 4 ^orY, qqq RFTc? qtERR, Kqq 
(sYfqq) qqiqqpRTfH i 


TT3T^ 

^Fr f! 4 7 T YbFrn;. qra, y^ t ?Rd qf^t, 

qqr^ qqRK-cql q^i qqi^<qq, qqr^ ttrr, qnky qjq,qf4q ft 
'* nT J , qk7T?f qrq qqr Iqqqq, Iqqrq, 7rFqF 

f4fqq i PTVdq ,j i, fmvM ffft, qkFf, ■gqriyy q%FT 
qw 4 q4q qqi y fkn^RT, qqR fqqqq qqT^ 

qfr^ 3Tk f^tq-qrr; qrqFq qqr?, qqm: qfwf ym, 
itPf 4 qfdFi qqjq4 qq^ fkFF qqr FTfqqi w; qr^Fi; 

4?f 4 ???JT ti^ivnq ^rfcR W5 qf^TFI 4? .q c p | 

qq4-4 T H' f; ;, twl, Pfticr qqn q-yiidd, rtrrr 

qw q^iniqr nq «iz, Pf«TRq vrqq, ^qqfdq tq, 

q^HTtRR ~?j f?Rpcf ROTTrR ij(jr^ IqqPfq, rjq-i fq^rj q"g 

qqiFqq 3 Tr .qfq^nq q rum, ‘^rq >rpr 3tt^| 4 fqqqq i 
2. ( F) 

"Fq fqqRt ff, n^r f^Piri 3Tf^4l' ft 

fq^eWq qr.TTq.qf. fttf qqj qfpqpq qqidrq, ffr :qk 
qq 3'd‘FT P^q, qt.TR.TTqr., ftITT FTFT 
qqiqq, qqt qiohiRql, fs Ft qpffq’rqq. 'qHTFqf Ft yqqr i 

(^ ) Fct qRTIXH fpjH wl 

qqffqqr dcT qRW-=i ; qR F qF3<^ttq 3qqq, Tjqr 
TRR Frl TRF-q, fq qr^ qqiP'-Tqi >dri FFTi, 'tjyqiFq, q*TjRq 
3?tT T3 Tt 4 cTiq, ^fq qR viTF 4h Fq “qR ^qtfqqrt, Fd 
Fqq, Pi fir qfqqrdH, fqqif ^ (fhrY Feft 

d?4 f FrfqqrRR, qqr .qfqFcqq-^t qrt 4 44t qqi qr4q 
qq Ft 3Tq^TRqiri, q?4 Ft dl^PiM, FFtf 4 ddtJi Hpddd 
qnjfq?r qrqt 4 aqpqqcft q?q qqrqnqt qf44q afk FtFT 
qfqFFRT, Fqf ^RTFRF 4t{ TjqRTd pTR^q, TJi§q FRpq 

. (?^qq4), fcRq qqqt, qqmt', qiqr4t qq fqFiq fqqfq 
ftf, tn-Iq fM ft FfqFdH, q^t Iqqqq i 

3 qqfqm fqtfqqft 

( F) FH 3TRjf4 jqtfqqft 

3fj| 4 4 qitq, qrfqr 3q?rqf%qlf qeq qrqFt ft 3rfqFFR , 
qiq f •BqFqq, qq ^pnqr rptf, qq 4 qqrq 44 f 4 44f 

F fFTFT, yK^RF RF Hi'ddI FTFl, l(FFt F fqRRF 
3iU T73-RsT.q, RH^lPrl qq qt qftFF HF PdcRq Ft qqrfq'F, 
w ^F fq^qq, qqt qq FRjfck 4?Fqq rf qktPiF 
qq Fi^tt i 

( m ) 3icr%F' qq ^qtfqqft 

T ^16<! 4 FOTTcT 4 qjqt qft Ptfr 4, qq qq (4t4q) 4 
RFqtFRT 3Tk qq^ fqqRH qtt yuilPdF, 4tq4' 4k qq qq 
fff qqTqT f FfqFqrq, 4f4q, qq qq Ft f4?tFn4 
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^TlqYI aMRU, Ret ^cl RHyK 77 Wcl ToTlk RT fT'-RH, 
-ggi? ^ -P Aw r, Rri Rt k7*7Fm afk afratfw 7RR, 
HdTi K I yu ii PrR T, TTFfPn TR <4H-1‘lfa I 

( tj ) gftr 3mfvi^ yy"^r 

w r y j iTy»CT , irrIrr i afk fron, ^ 

stPtcFRH afk ‘syyn i 

(-ET) c*T^ W srfk akr fa*iET 

^ ^ kfcnjk r ftwft 

7 -^dT, $* 7 fn y ,J 1 T?y hm'F mRU^Ei'+i" afk tt^tph, 

<-(4j[q<ij| i ^c r Mi < ^'i 1 

4. (^ ) TJ^T «*lBlcft 

i^isrf kf fy^tak, ^ntwr tr 3ki:OT^^, w 
o^iyg n, 7 tfr 5ft Wprf afk^TRrm, FyPfre yRR^iK'di 
37 k faH, ypTefcl pTTR^ (PR<ra7),77ft^ 

ark k’fopr, apr?RR yPkm. Trffad afk *etci> ^km^Taif 
3TR w*nk R tjti T kt^J a T, T*7 ark ar^ikk, ^ 
-r fera r ^ k 3ikr^f fern, tjti ark^n yf^k k*, 
■qn tO^ph, akik^H ^rrter 0 ! 1 

( 73 )kki $klPiyft 

gfof -ft TT3TR, T^R Hh^ u s, Rtfd SP77TT, Pl^HVl, 

y k r r?TTen 7 i*n aki yrtspn, aH-k 3 #rtri, 

t^i 37 k arfkfaRiET, y^iklcd ^"Rkkr ww kk^rf 
7 Pf*ir, wRikki tjti R7 kty °hmi i 

5 ’ (tf) Tik^Ttn 

-#$?m\ rt ^kPrrn, kRk, Mk^^n, ^ 
xfjrn-Tt^n ijk ftra d^Fdk, H=biP*i+ ci«n §<^iPpf #kri,. 
f^naft rh rtr, RRrmkfa 3n«h*K 

^ftkHi^ -fk7k, th Rm-Ri^ (k-nfe) ^*n 
fftftjlfiTfftri fai^a] i TJR7 PfT^CR 7Rt^-k®T j&ffo 
a k k kR Pryky TRi'Rpn, Ppi4 1j h ti*7] wi $*et tkkr^t 
ftt wTW-ksnnV rtt rer akr rrethtt Pi^wT 
3^ tef?CR) ^5J ;gr*Rk TsFltR IkrlH, RT^klta aR^fRT 
*un# 3fr k^RRi, kRR afk ^dliimVk ~ gm RRk 
■^dRI RHfyR «RFTT, R^k kyxrMdl^, d**ll ^ Fy^^ 1 

( 73 ) mRc^R ^4lPHyft 

q^lH I i l ! eft ai ik UR, Tk^RT clRI ^iPHd kr arf4°hR I 
ank «i«n f^k -gywRT, fkpRR ^ ^ feT kRki 

t-uh ttF cisp kRpn M^Fd afk ayy>i 7T3-773R, RRks fe^nfR 
k> pHe.^l'd, -dc-lFd + l-Ht I 

TTRIRIR TTkc^T —kklk, r«Hd ■3R37STT, '5£[lRf mRmH'I 
-grnTTkt ’Tf^!«T5n k<RRT clRI7 TRRT, Tfk’ RRHT, W, 
mi ^; jof^', "T ft RH fTRPf, RfR few, PRPR c^m. 
-H fiyRTT'T. Rd RR fdy^R aTPTTcRFldflR I 


fa TOft RTT 3TRkH, .^1 , ^ RttHt, RkRR . 
kfRR Ter^, RPpTT TFTfsRT ct«tt t^i Rpk "k k 

TR’ arpRR^R, 773-773R, 37^5 3)lk, tk^T 
?ft oqy^fl ('chHieKi^VH) 1 

cj^j i f ^_arkFRiR, 41 hPw^h Rt 4, kn sietfi, R-th 

■fkvfkuT, 3RKR akr iRsk c m kRTReft RftR^R, W7k- 
RFR fktk, TR' RkT, fkfRR 3R kk 3TRMR, ^kfa 
arkFk Tk’ rrrh 1 

xnTR—[y-yiff TR arfkfkRTTT, Fn^ RRk RRi 
tspft -qs7 ^tRi+crh tr' RRfkrrft ^m^n, Per, 

aqohT Ti 3^7 &n$ qwwid kEm, tkfe, <kn, 
k^T (7TTfka) RR7RR I 

iu'pjTfi ^ftPr^kt 

( tKUKl'Trf ^kk y^R-URT ^ FdP,) 

WR-RR 1 

^^f RpRk, ark ani 7k. ^r, ^ ttr^eti, 

k^ci akr Ik^T fr? (rtrt akr yrk) RRk 1 

wi g«n %kkT Per, arayrft R«n T JR# w> k 
ayei ' s ^mr, a^FftkEF ak7 ^rmPr^ 
nRpi 1 ytriPR R ark yiwFy^ ke trIrttr i an^ kkt 37k 
rrP' ■yn- 1 Rk 1 rh<+> rtr, k^i ?ifkR R«n '5 ?irb 1 
F^y M?\ TrftfeR 1 

Rt.ani afk^. ark. pm 1 Tk , arfk^i^R R*n 
arrokR, ^ ak: akr <+.i«jJ^h f arfyw 1 

37k wte ^3FT, ^5R kkRR, 4 ch4h PtwP 
1 wftTRT R«n RTpTRkq 
^%tt j rfff ^cftq fsr^cT ?rfkR RRRR ^ ar^TR t 

2. ^RTT 3RT7RI R«7I 3^7 Rld^yH *«HI aRTPH 
rtT m ^ R ri 1 qett P q rft anrfRTp R«n Rk^f RiieR, kylF-ra 

xrfOTT (^Sf) rf«7I ■yM^I I fkRTfkT ^ k TIN pTFR 11 !, 
-&VQ] krpRpTR TRpT ^RTT 3RTRI k 0 ^, TTTTkl 7WI Ik^T 
•^[RTft k R^n ^ u u i)P\d Wqei kg; a>^i aRTPR ^ kri 

3n^T77fRR7 ^r^TTXspy ; -cjMit t c^R ^ 3nM7 dl4kl RpTId RTR I 

fkRTft R«n 775TFft aRTTR ^ TJel ^ l ^1°^ 

(^R7RTSt) 71*71 F-dfR.TR Rrf ^ k«=h<rH*nk 1 TTk^T 177ST7T, 
OT^pT, TpiR7, kz 5 ^, Fd^dNui I ^RTI TR 3?k y^FlrPI ^ 
7R WFR7 I 77kfT7. 4lFRd 7T*7I ^jTshMi, ank TTpTPi l W 
n«n y i d i g^rR k arjakki, 7#^i, ayn-i y*7i Rkm, TRikt 
cTTWR. R73^ TJRRTRF, TI7 TfkFcR afk 77 ?tPh PfWP 
yiF^ft arfH+cMd 1 
3. TRcT yTdcft 

nr#' e^ TjRvk afk ayyn Rnf^RR TWTTRmfkfd 

R7 yri, ^ RT ac^lRRRT, RTTf^ fW( 

c^ T*nP779f 'k "STaTF 1 7^ j ifn r ft afk ft7T=ft 1 37Pjyrf y*7I 
arkkr^r stjrh , tti?, kr RTy, Pinl^da fk^sr kR 



[TOT I-TsPig I ] 


^nTc! TO TRlMT ; aRTTraRTO 


c[«IT TOT I TOpeft RrafTOmi, -qi^cff t \ ^ ^jf f^f^ 
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m T,UH| H 1 TO fT«n TO* m TO I #qfcT W 
^ 3*q<iq,^i€ftci.^iiiH,^i^^en1ggs8i-5R [ T? 1 ^eR^nf | 
cTTO Wite te M5, f^TT 'raifcTO Tram, mteTOj l d ! 
froife TO7TTT froter fcj^r)^u| ; TRRmT ra*TT ftem Tpr 
frot^ M^Ffi Tram, 3TfTO^ TOT TOT, arfrartet TOTTTt 
rate Pi te "4 Tram, tertero tort tot, (Raiigh) ctto ten!' 
(Fanno) te-sip l 

4. TOT ^T?TPTft TT?IT TOT raitera 

"Pr^fT^T, TOrarfeRT TOT TO TORTO nTO teRTTOT 3^T 
■STT^T TO TrfcTfTOTT fclftete TOeJ, TOffmRR | 

■^JTOT, raRw rateror i tot ratera, ate-nPriraii to TOT-rafmro 
i psf ctto fteraRmt' te ra tot Tram amter to Tram i 
'RN TO %T TOT^' ^ fMror TOR, te?T s^TsT I 3T7%^ 
^7TI TOTTTOt, amtete 5T«TT arster raram ratetem, 
rate-sd, “Am te-erai to! ^fron, ^p: tot, iptem, ateRterteror i 

ram-ran 2 

5. rateteif<*n faster 

TOnrcrcrahR TO^rararro ^j^ni%raft 33h ^fT 
"sn?, fro: to fro totot; i rafdmeiTO raro, arfrafteTOro 

(TOFfcf ) I ^fTO TO '’H'cjci'l To TldeR I TT^eT cT«TT 

ra§jtePiro §«mi to rapm i rarfrotf rote to teter totot 
fro^TOi, tetei to! TOfcrm ‘rafcT -ate: mftero ^jtef Tjf^ 
fromr i 

6 . rateteff ran arfroroeTO 

^ ^ : TORT TOfTOf, TTOTf^', tefmroj 

rate, ^tekn, rararo, TOfrororoi arrroRtem ror fteteRT tefra 
^ ram rofrarom : proro ctto tot (ramra) , mpterareR 
ct^tt ^< 2 ieii raien ; rarrar tto i ttIto terror to to arfW.eror : 
fro to fro. rarra, tero to pte, mr-rop i 

^raftra ran arfraTOeran : rarorfraro rortete nro teteror 
temteaterafteT i 

7. rorot ran mraste 

^ franiate te ^terror -ate: fra^fd, pr§ra rateiraef ate 
te^fn, rater terror, testem mrora raraTte, TT ra ^ rgi^d i a^r 
fterra-te^TTORTi, rarcHeite^fft Trora ( tt^- myte rarara, ntete 
rafroe! i ram : raron 3TT^te afir arramror : ram arTtm, rarora 
rateraef ratT ram f<r Q ra arrararor rafhrae! frarRra i ^tef to 
tjto, mmleRT term, ra^ rafraram, rate! ra raraeft ^raTff raTte 
tot ram raraterra arte Trara, fra^rte TOte tttototi, fir^ i 'd i 

8 . iterfrarafr ra^mf 

rate ramraf tet trtott to! Tfrororte, Irorramlra ram^l 
te rate, frararap -ate; tearro! mmr aterra, rarranra ^’ralPrraO 
raraTraf to! trtot -ate-^rra4, ^rori to! ^rt totto, TOTfero, 
^frichi ate rarateror rarar 8 !, frafran raraT^fl te ramfra arprarate i 


9. 'arra<ra ^tef!fraraf! 

rap y< ^ HU| : tetete, TOrof >afh: rateraijra te ^ te rro r 

ttto -rora! rar ra?ra, pte rapfraror i 

rapramte :tot ramte,te%rramte, tottttot!^ ratete!' 
ramte, tetera tt^ artete! -arteiTOTO, raen ratero" i 

^tetero rarora : terr, ante, raftetem ante, te 
traroi, artera terora rarora, raerateram, rarora te raprote i 

rap rarate .- rrarora, totto to! fratete, rarrate, rara-r, 
tetem temr fraterater, raram rarmt' to rarorara, term ate ra ft ed 
rarora i totoj^t teratea fraterateT raste-ra! to rat, rat ip rat, 
ram TO TO, rraraimra 3 te teratterara i rote aterra rarar^t, 
atero TOfrafra, atero temtera frorarfrafra, 3 terra arp ate: 
raratera groran, ^rfm rate! to ram i rarotera to arrfterr 
tetem i arrateRm ratetera rarora, fro ate ararapfrorar' 
aTOtem ate rate®p, ^ mra tot ram, ^rfrara, raraitet 
>aterte to rateroi, ate T mrated i 

io. atefrfteTO fra rate 

rarram term ate teteror : TOteran-rateraH, raT«r, 
rarraidfro! ra^tem-ra, rafTOrai aprjmT, Tra raf ra te d tmr rapm 
^rram fterora, Tpm t?r frateraui, yrtero te!m, ra^ 3te rat. 
rat.TO. i 

teteror ralrora : rarm Tjtet teteror - ra;.te!.rat. Pra^elra^ i 
te 3te.TOj. Iterate, raraTte armraTOrTT term ^ rar to arf raroTu r, 
TO^to rarraro, TOte ram, pmraT ratera - pmra frotetera -ate 
fteteror i 

ralroro apraram : tmtei term - mrote ate teiur^rara 
ftefraro', rateraro -ate raraptero Iterate, m rate rafter terate i 

PTO teilte^<1 : eiHMTOm Tjmr to Imra T^era teTteroT i 

1 1 . arfraTOerad (to^o Tram, raram raTteror, rairarara 
raropTO rarroarT - ratem, tet-rara 3 , erterra 1 - 2 - 3 , ra! te 
arfraeiym ate rauteraro TOrarram (tetem) 1 

fras^ri tetetfteraft 

(oRprarraFT ram TOnraTirara tetef raro mt' ter fep) 
raro-ran 1 

1 . pr^roira fte^irr 

ftepra raraT 'romteT 1 ramra terror 3te ra terarar terror 
rarafrapra raTerro nro pmter raraTraf te ftepra i terortei 
raratroror i rarara raftratel tera, rarate^rr raro rarerro rar^ror te 
raram rote i rateror elite 1 

2 . -terrap rarote 

^ fraror t roraro, rarteT-raierro -ate: fte^n teraro 1 
raterTOerrorra 1 ftepn raro ^rorterro apyraira ^ fterq; frarap 
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| I PP 3p rfy yHRKR TffTOT y^TTO^ 

3p argsrfo r i ^tr ym arfeR i IMro i 

3. IfefcT Mf<xi«r 

.^i|o( i fferovpmf i emi 3p fero fePm 
tor (Pfe) Pngra afrr ar^r^fTn i yi^fa^r nRfR 

a r yp-hm i TO^fedT pfef P Pro; fuffe 3Rp4! 3p ^rpfi^TT 
a f- jp-M! t VliT 3p VJTO ^ fefTOT ^ld P RRTOT I BTcfftrl 
TTcR I 3RJ4T4 'qfjrqej I P**dl mRh*T I l^-SR •Jlld I 
pTO3TOTO TOR I fefeq ^ 3TOTO t 

4 . nm 3lP Tmfer 

xn^r^FT sp rhto i sp frofen i toti, dfedi, 
farmer-Trf^FcT, PrycT-^Tfe yro 3p dr^mn i HTO to 
I SpRp, SK 4x7-4, wfen 3p 3il«fpd MR41 Pt "RIRTI 

g<r l 44lfe TO TO/3PP mPd.4W< 3p 3TTpT 'iPld I RRpftd 

3TU cTTT, TO, SRT?-m pTSTOR, TOTO, T^-TcR 3Tp Pft 

P-fera Prof ^ to 3 toto i fet tor tor! 

TOpTOgP I 3F[^ 3TOfe 3fk feP ST^TO l 

5. Pufe TO 

PfcTTO cTsff TO Mpuidl 1 ! Pd^ld/TOS' 3Tfe 3p Pfrd 
■qTO? 3TTp3 3p 344)1 TTTOTRpPPl 7 lfd4> TO TO «HH4 
3p 3TT^fcT 3T8p pTpRTOJR: PdPl dP TO fTO PfPR 
fTOffl ^ Pfe 3p TTOfe fe?P ^ fTO ^feT/TOTOgTfn^ 
3TTTOT?, 41$P4<4-W 3TTp® 3lkfe^ 3TT% TO! M^V I TOP 
^Lflfe PnpTOT/TJR fe^R*! 3p fdTOTR RTH cT«R cT^I Pt 
qRRI TTffi TO 3UTOcf4/yPlTOKTO STpTTORT TOt fjel TOrTT/ 
3 TOT*TT Rfetff 3TR2JF dTO TR Plpfd 3p -SffRTOey "4 '3TTTOT 
STRp /yPdMPdd Tfi qn 3p p 7 TORt Pt yPd^l ^ TFI«1 Pf d^ 
TO pTOTO/SlpRPd ?d dR TOT TTOTfed/3TpfP pRITR PTRTR 
p 3T^R/pTWl <R W^, Prep Rife, ^T^Tfe 


[Part I —Sec. 1 ] 

pHRdui / pRlcMR) fRT. ^T. ‘RPr'aRTcT TTRWT cpwtfe 
■^n ifR^ 1 

2. ^tT rf^" 

fij^d ■^n' Rp Ph <-A’,^Rl, cllHpR 0 ? T RTfRr4)lR Id yd 
^/RpR feRR ■?T J R/3TTlfe 37p T4RR 3MI4H I 

f^rf TraTR en^f/Pivh R ? T PPRT^R ^TpTRSiFR/^irtin) 
PdR4 u l /'RR SRI? SjeqTR/fW 1 ? Pdyd ‘^RleR/'RR 3Tfpf? 
riR ' ^ /FRTpTcT "'iTR 'q^Pfvm-TPTpT? 

TR^/yfd fT^T^l/TtR feTpfe/pRyd ?5fl 4? ? ? 4T 

•JFRPp ??T1 PRTpTR ! 

fe? TR Slffenj/Prep RtTRR PRfe/f^AR^ 

c(Vi ?T fe »-TKI (THR^t #) TT^RSH t 

3 - STjlcrc 3^1 3pFhT d"H 4ptR8f 

TT#] ^TrRS ^Pr ^tfelRp TT4 R#1 ?«1T feHR/Rfm 

fH??T rJ^TT sn"^d4)A!^ i zt, RpTT, <Rd, W?Rp, l T)fel -snIs 
:i^n 5 *j^ ART'in/feRRp RfPi«T qViai Prfe ?*^r ^Wai 
?fpfep ^1 fen, 3TRTRl/eiy fe? 
'goffe/3TpRtcT TpR^/^l^P^ SR^FRT cT^fl 3^iA 

cfsfl tfe?R SRfe TffeTRRS SRfe p. Rl- 
SRfe cp | pi4 | ^?cl SRfe^n MNRT/TR-4)4'J| 

V5RRS/Tl T9h4lrH4) SRfe, rR 1 ! RpR^T 464 )Th4 cWI 

[q^ q-Tf^pi 3TP 34^ STySRpn/^RpPl cRi 'gRT TRR/RRpfe^gR 
afeiPngPi cR^ Trfen ^ fe; Tfyn ■qftqsr/^ryaitfe 
^ RpR^/Rpra, MPdRI (Tfee^) 4l<jP*sa 3lfwi T^jf? 
( 3TR. Tr RT^.) 4)4d ^ T 1 ^ ( 3m.3TI.TTq.) | 

4. RJ8i*T feTfe ( mfsfifefec ) 

feTfe dl^^Rl-^R^Tl W£&3 ?*? R+d 
chl^ | 'd<ui TO ^ fe; 3)di^l44i< u l 

3TT^RJ54T Tffefl/f^yd cR "4’ felfe ^ 3^#^ I 


I 

WR-RR 2 

1. f^rT n cWT PR^ qRuuPRR ( Ml<4< ^femfe ) 

^M4)P i rPr«t - Pry? mR u iiPh 4T n feefe 
^ifTRi^R/fHHf 1 ? ?*TT TRtTO/^rR hRh«T, TTpfRT 
?^RT /fpTd Tn /Td'-irR^lf TTR/PrTRTT RfelpR THHIfH fef TO 
T?1 TJd -q - 4> cr l H 1 p/ Pd yd 4 1 TO (^.Trp.TTRi.) TO-3Tlfe. 

TO TOf/fe^'-PTRpl ?«TT STTOR, W? ?fe ?«TT g^TTI 

p. Rf. to ffeifero Mto'/rPrr sifeR/3nfe: 
qfdP^,q | pTOpRRpt/3Tf‘RcW 7 l ?*TT fTOTITO fTOpTOT/RfTO 
?*TT Rp^'/SrmPl clRI RTR fRRTO/RTtSM/gifTRI g^RI/ 
j,ir44) l fd4 S TO/PhrPiMTRR pK?fATTOR ^rfTO^ 1 ! 


I I lM . 

TOfeTRR STTOR/'TOI fe=!TOy RpR«l ^ffeTpfel 
TO/ fHHPl /SldldH ^ pTSTcT ^R/^ffTOST 1 ] tTOfTTO 
f^Ppq/qftq^ fqqtf TO pTRfe^T 3Tfe/SRTR d«TT W 


5. feTT TO 

Hl^ eR UTOT, T.TTq.TO-^- dRT Rt. TTR./fR'Ht^d^/TO 
?«TT TO 1feTO/3RpR TO/i-TO. R^5 Rr^H 

TTRI fell^H/'fcRp cT«TT ^ TRTO ^ RTO/3TT^P pRTTO 
3^T RTO tRRRH TOTRpR/fTOp ^1Pl4<l P ^PtP 
yuildt I 

6. Pr^?T'?TPW ( ) ^431 THc^ 

Pf^cT-Tlfe TUpHRIdRi q,PwRl/^l^P'W.</P4yd - ^ I Pw 
zfpmm, TOZt.3TT. ?Rf T^.3Tt.T^.TJTT.izl./3lfTO3Tn cT*TT 
RTOR/ ydlRdl RRjf (TT.^ft.) Tl fe TO! (1?UP) RfPfe, 
3lU Pg4)<H pR; TOR (^.TTt.) ^ P^ TOR (^t.^ft.) 
MpTdtP / yc'MRcff TOTI CR.'Rt.) (PRRTO/fefe feffTO 

ypd^dTOfeR felP? TOd I 

SpTO, RTOeT TOTI fTORTFPp ' : P?T, HIScld/'HHld 

■yfero ttPr tsfitoP hi- sci 4/Pro fen Pi yd RTR i 



^TRcf ^ 7Mim : 3THI^fTTq 


[m 11 

ScWiM ^r R*nr ftft frqo 

(^n^qRcF Trar TOrrm ^Hlf ttertt fa 
eft fRnr > 

vm-m 1 

i. ^ TO* 

f^lcl yRlRml mfa etf Rt^T! fa TpTtpcf, 
^TEJT^ fa RRr, fe^T, fR^, 

T ^ c1 ' t,| > ^®*»lRfl°h ^ 3TfddM<* 7 KTgj /f^R^q fa 

flP'mwwBfirtBw, mm, aik km far^z mrzfa 

f^r, -qfej a^TK^r, f%r 3 tR f^r 

FidT I 

2. ^Tnch] ^ Ctrl I Pi chi, ^<Acmh ^Pwiif afR- T rg R c p ^ 
krtTO ( 37lf. RR ) 

^ifn-ciicichT R ^fen fa sfa, 

7nfRwmR vht (*pto=o 

Wra tot ^ TTof mfa arRmm fg^cft 
(^rahte) RfV -Rfror, fa uro j&. RR am., 
RRRRaR. ak mm Rttt mm fTmmr gfRmR ; fg^jRR 
T ^r arR "^rt- hI-h fmm fa tjc+O^ci m 377611733 ^tpt 
3R>[?r-'$^«r<fiPj«hl mi 3TlMR-9jjf ^th i 

3. R^TT TTqT fa 

tt^ cT^t m ^i7ch<uf ( amm^i fa 377777 

fa 371*177 m cm-lrofa, am^TT m f n^nui , mRRi 
?^it mtfR ;tor afft cm tmRmr R mmn ar^raW fti ^r t 
fa ?m f^uj R mmn ^fam, tttoh fa 
armra^, ^rm^f fa aro ar^mWz - mrr -37k fRfro 
^ TORi fa ft^or ak arr^^jff R mmn 37357 ^, 

qiR'r^ RRcT 7WT tfifa«hcil, WRkt m^H, Ric^RI iq^ 
Mi^R^oh Rjci^i) ^ -RR ^Rojct, fm m) ar^f^FiT i 

4. ^IH ( %icjcfc r IR^M ) 

^ to fmRmm totR*, Mm to fern, yfumr 
3 ^ h<41 ’ ;fI iic«cbl'M arjflFTT, Mm ^ner 377 R 173 

^ fmdm ■$ 

^ (Two Parts Net Works) : Zyh fa fam Tt^Icf f&ttf 
^T RFte WrtRT ffa ^RI ^1 | fof^m 73 ^ R 

^ rtffti ^ m, ifa ntT imr ^ ormT ^ ^7 , 
RTmq f fafa : fofa fa - 3 ^ ^ Tj mTqk 3fo arm 
t rR <i W:, Tfkmt u^m/^r ^ ai^m i 

5. fc^n i^icjchlii fk^lVl 

fkR fq^d rT87T f^R faf f^|^^b|U| . 

etRmq 'mrk ^ qrcfcm^', ■Rim'd afR ^mr] 

: fattz ctktt amfk^ -qr^m R 
rRT ^q< u i ^ fktr ar^mkr, qkrw ^1^' ^ ^r fksm, 
^7m) far, uffaqf STjfarr, rfaf/far Titled’ 

fa ^qi^v -crt m, f^far d am^m i 


6. xntnr afrr tt h t ^ui 

^ RFmr afrr f^kni r t^t f%i 

^ ^ -qm ^m ?ipt] mmR ^ 

^ 'tarn : ai^M 3^ 3^^ 3T ^ f _ f ^ 7TT ^ 

^far/fa^^ : arm, xm ; 3 ^ arrk fafaga 
Tf?ml mr ^cferTmr -qrm?; arfetfqm arRk ^ fatT ^rfxrf^ 

cfiT *^(?i'JJcT ^fld I 

W-R? 2 

1. ST^crtT ^ct<)Piehl xjfqrrg- 

^rftTRq ^fWcmrrq ath ^rnfam/w^ jrfa 
wifa;, arof% xfam/ffap fa^rfar/ 
wTmRFRRftcT ^^r/^m R^miO fa 
t^cr w I fa Rt. T™7., fa. m. m- (O.P. Amp., P.L.L.), 
arm tfem Trs^ 3^ ^ 

TT?ltm> wRm^T 3 TR cRTT^m afRm I 

2. 3?cR)ij $^c*rilfHcK|‘ TTRiqvf 

fknER mm fa ^ fa fafaz, ^fa far 77 fb m> 
mfa m ^m fa a^mki; 

WRTT^ciTTf^q (a^.Rt.) cmf^afR^aTf^T^! 

7 -^^tTer ,RltTer 7 TnrqRT 
(N MOS) fa far (P MOS) fa fa far (C MOS)5R fa 
^ffat gcTTT; R^ct fa fam- a^Rqt^mr, tjR fa^. 3^ 

fafa to jfa (am afi tnr) 3 tR mmn a7^mRiRMTO 
faw TOT RS. IK, D fa t fro/TOT, Mm m?m fa 
■rrfmi arR RfR di/mR : srRm/373^^37^7 afR 3^-373^ 

3 . fdWT Tk 

Rt'^ ii i RRiml aqk R:« 7 Tf amj^cn; ^rrkrc^ 
ak RRmm^TcfT m -yrmni m ^nrm, ^ cmmfe, 

arr^Rr a^fsbrn fq^rl^u, 3 tR tTmwqr to 'TmmTO, 
arm-mr fa ar^m* ar^-mi fR^r fa fa 

srRmr 3 T 3 fRFn ^r ^Rmro; Rem wi an^fR 373 ^ ^ 1 R 
stRff argfer ^r ; ^>1 rr- 

Tfd^i'Rd aMfRm fafa 1 

4 . R^m rm 

armR^ Tjmrr fR-^iR 373^07 .37R rr 
afRRrjcR yfaddd afR^Mui i ^t^zRRrttti arRm^Rro, 
■^TFf tRqmn arR arrRd tR^rrmr of^RRRmR +7 h >+> < u 1 ■ 3^7 
aro?r fa R 3 TOfRmRr R R^m, 377 ^, 

arfR mn arr^fR, mi ariRPri 3 fR tj^rctRi an^fR m R^Rl’ 
mr Rd<ni; mmF R^r / 

5. ^STOrt ffaffafa 

tjsfrtRi RRrnmr 3^7 RRt 37^^71 ^RwR, tjsttctRt 
TO #t -jmRm, mR q»rm 3fR 37 m ^tcjtR tot afR 
Rfk?r, 7 JWTOt faw, 7 JTORI Rkm, 7 JWCTRI TO, fal 
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(MASERS) cRr tj^PcRP wt pt^r 3rk tiff TiPiftF 
^#1 PPR FP l 

6. cfcU^dT ^ttfpPTt 

ptst p^ft, stttft - fiwi, trp pr 

gFm^YT PIPT 4'IW/Sl) (PASCAL/0), pt 3TPPP STIRR 1 ^ 
3TTTF1 PTPPlTt' TT 9PtP I T^££T d^TeF ^ ^ TTPP 1 
TTRlfer STfPTcPP : PlPTH PTT 3 TRh<+> c^H-f, Rdrfd. 

Pi^^ i/ Pin^ m wr ppifap (qi^i^R) psp ppi^ 
( H I ^ I UkWO 8085 3ttr 8086 Tt ^T^Fen 3ttr 
q-^q c^ 4 i(U u l W THK?R I TJT 1 PTRlfaP ( HI 5 *> 1 hI<!Ur) 
3TTtrrftci ?hr 3rm^eq : yfci^nl 3<mPF i 3qfei^ 

3?R TTpt Pfd^'-lt PPPl I 

T?ftfW -2 

OT^sfiff Tt viipHt prtEp ^ ^tt 3f fqf^R 
3 fgfwi S^V^K l Tt TjfPFT ^ fer wf?m frp; 
Rl3 F Fifr 3 PF 3pjqR TRTT PT fT 3 3NfecT PKlfiT PR 
TfpTdFT I 3 fpfqRPPFT^P^IT)' (*tfeTRT RMliW) 

RP PTF-fT^H P) fcRT qt t PPT Pf) 31-HKTT FS ^HTTf 4 
fpyffqi ^TTP 3TPyi3Tt Tt ^P TTT t Ft 3P 7PR*P 

RTtSTTf ^ 1TET TPPP PffPF PFf fTPT TI PTcTT I fTPt 
3*41^1 I T Tt FP fpRtf^T T TH^T ^ 3RjqR PTP P 

qiRTI |Tp 4) PTPP MTt^TT PTF Tt F^ Tcf Tt STjHfcT #ft fT 

tf fcrfera pr p w tttp ^ft ppp pttr 'rt 
3 TJ?fqi RRP^ fT PTT 3 LL fK'dR Tt PPI ^ f^FTI T 
f, 3fk fpp pttr ti Tt| ftPt qFt Ftpf i 

qfc : _ fcjfc+i'rffl PRf 5fll0r<«S 7FP P fpTeifF °pfTFt 

4t Ittq; srrcfycT prat' pt 3dcUn ttP diet ^j-Hkqitt Tt pitr) 

-qqyr ^ w ^yicklrfl W (RRH 3TRFR, 3TfWTt 

TnTROT3lR^) RfRRTta 3Tf^TfWT, 1995 ^WTTRRHI 
^ f(jpfnq[' 3 T 5 ^q ^rntft^ fcl^elMIFI TTt qiRI qftqif'Tl T?t F? 
f, W R TTsPlT I 

2 . (TO FRF RT^FR TTt RTt^T T?t OrU TI 
fR^n TR^ TR RcflTR RI 3RRtTT[ TRR TH ^ B^teR 

FRIT 1 

2 . (RsT) fH^ ^F fpTR. ^?*T 'STRIP ^ ^ t^P RT 
■^tTRt "t fr> T^RtRRR TH RFlfRTi 3|p TTRtftn TRR^R STTF 1^1 
m RRP' PRI Sllflrwr FIR T FT ■fRRFt Irpirs ^ TIP 
R ^dl ' 4 -TT TOR TRT R TT^TT T5^ Tit RRITRI I 

3 (op) v i Htf id (PRT-^r^'S'T-T R%o) Rlfd^ 3 »-H)s.qi< 

^ .OT^/Tp ^fR^^^T^TIRRTfTR^TTtR' 

Rfo T> RRR RP TRT pt Pf i? fr> TP R^flpTRl Tl T RTyi 
q q r ip g O tt Rl wr rt't ^ &&£ RRFf 

TTI#', oRRFR 4 CTPR | Rfp R5R, TTp ^ 15TSt ^ ^ 
-q fqTM ' cn F( cfl TTR ^ IcfP RtRkrrd' T5) 3TPTcTT?T R 
RaRTTTfpp 3 lR RTf^t TPTcft T71 pTR^ #H Ttfpp 1 ^RT TR^ 
R7 Rip p) RTF T^RtpTR Tl TT?*T 3T«TTT 3RTTR RtfRrl 
TROT I 


3. (TT) fTRp TR3 ^TT3Tf ^ fOP TIP 3^ t5Tcft ^ ^ 
c^ feip TRT ^ TIP MH4> Pi H tel fen t', fTR PT pH T STR^ 
PT ttrtptr tt) ^tT^tiR ppI feqi ti tru :-— 


PPT TI FTP 

TP 75Tdt TT ^P TcTTP 


^TeTTP (TJTl 


M^dlTT) 

1 2 3 4 


tn tRtfSPlt^n (fpfpel 
fci^d pffrr> 3 ^r fpppcp) 
eft. fr. It. 3 ^PiP 


FdlpTPT "Pn pp 1 °n ’ TRptp 
TTtlPPT ^TT (PpTT) TRT 
cn'-^R fq^d 3pR PffppT 
FRtfpPTt P/T ‘T’ - ’ 

^tPTI ^Tl fTPT Tin ( 37T^. 

Ft. TRT. i TRgtR ofcT 

Fd l PddO ^.TteTRfpR 

(RT) p^R v-iunl^qiPl ^ fdP 152 84 5 

R. Pt. P. Pi- P- Pt- 

(FT) PIPRI d«4tqqW W- feip 150 79 - 

q. PT. P. Pi- P- PT. 

~ aqjgfERT TPPTfcRTl' PR TT-RlfTIPT ^P PTR§1, PpTI#, 
qqfPTT, TTPI^F pi -PIRplfPRl’ 3Tlf^ fPSTF 3TlPn TP qiW: 
Ft TP FtdT "t T PTPrl ^ Pt fpptftp J iddH PP ^ pt PT 
qpRTt t 1 

3. (P) Tfcn ^ftf-TR lt T^T13tt 3tU PRdtR STT^P TKtelH'l 
^R[ -gq 'RT' Rt fep Wtt ^ PIP P TP P TP 5 3. Pt- ^ 
•%enr Tt ppr^q qsFft #Tt i 

4. 4ufl<(c|K TT T^ PdHpHferT MR Tt PTPT PTirnTT 

PF 3TP^ ^ PcTR ^PT 3?R HIMq u F (£^4 ) P ^P 
PTR P21 TT 33FT iTPT PTTRTT fT PP 5 ^ PTP TIPP P T#' 
3ftT PPTT PRR fPPTT PfFPt ^ PTPt 3RJSt PI fept 3fR 
t%P^ PT p P^ I PF fsHT '3TT^ PtPl TsTFI FTPT 3fk 3PTt 
TTfepf, fqqfRTRl, fPcPR 3ftr PRP PIPF^ PIP cPt FtP I 
pqrt BtFt pH vs\ purt t prfr frq ti pr (pppp 3-ttt f 
■|f ct«TeT) 6 1 fid Red PR (3d-si T?F) ^ PtP 3pR I TF 
0~0 Ht ' dft 3?R 3PP PTSlPtST P PTP1 RTQPT 1 
5. <3t4t<cTR Tt w4t PTP^t TT pftTT FP W t 

tR FP PTfd TsTFI tTPI PIRPT tT 3P=h PTP ^ Ft 3fR 
TPTt tPT P TPT T3t FT, TtP Tt TPHt ^ tp^ FP <K% 
TPIPT TRPT fr RPTI TPTt TTdTP 3RTPRTT (pteFT ”^F) 
oft fpR cRl l, il (FPPrtftPT q, J leP) “ft Pt^ cdPI T^ 3fk PF P>td 
Tt T51dt Pt fPF ^ Tl^ PT PPt 3TTt PPcTeT (FtfpteT^) P 
Tft I fPR '3P13rt pt) pHt fTPT PFRIT 3^tr T# 'pfR ^ PIP 
eTSTT TF^ trn PtlRPT fT^ FP ^ ^ ^ TIRPT fT 

PR*t tpt pi pt^ ptt 3rtr p frp tp. Pifr pttep ^pp^ trip p 


I'm i-gqg i ] 


WcT 773*737 


37771 TOT 
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cR Wk3R At qf^ TOT -eiH A4 A %!* ^JT 

^T^TT tT«TT Weft At 3TfTO A 3TfTO Adld *77 77ra*TFTt A 
to fAn ■^mrrrr 37 k ^ A ^ 37 k arf^ A 37fAo Aerra 
ArHtAte7 A ft*A fsfrqr *rn£*n 44 S3- 89 , 86 - 93.5 3tt1f *tn 

^t feblS TOt 77^*7 377*t AAlAlcR A 5fT0 fAR (A^^TF) kt 

Ate -isl <+)<ii- ^liey. 1 

fWta ®TO 4 :—3TfcP7 AMf TOt 4 Tjcf 3 uj)^c|K FTT 
37t7 Weft At ®TR hnI 5f|At ^[[317 j 

6. <F7 ^5R At t^n ^TTTiTr 3lk 3TO eRff 

Pfr»c^«iH A IAfiA fro ^rnrip 1 377*37 fa - ktem 4 ^ fi^ 

O^TR) FTt AfeFFf TO77 FlfF^ | 

7. d*-Hl^K kt tsr kt ^rra PiHldfecf froA At 
37^7717. kt "FK(k 1 ykfe *44 ^77 fArTR 1<4ilA kf377 
^m( j n :— 

( 1 ) 7TTTO7 ;—f44t 4*7 Ff ^Wim^cTT F7T 'TOT ROpt 
Att* 3*4)<wk kt 3rnaT kt tttrm fA^tt kt 
^TR^rt 1 *44 Fatte^R kt 37774 , *rd<kf 37 * 7^7 ^tt«t 
4TOT37t' (^ffeTJST^ TTORf ) F7T ^ 4*77 
An At fA 37F FI 37Pt f44t 77*7F 7kn 4 feT^ 
3R7teo F3T ‘SFuTI At At FTTFTt 37*4) $d FR tw 
‘SfTTTTJT I 

( 2 ) ^fe—rf^TTTrrr ( tepm pTRjk ) :— 3 ft 

AtSPOcfl FIT 1447*0 FRA 4 fpR 7 At F7F At FlA 
37t3TTTrft I 73^7 ^7 37t 35R ^ %7T ^777t 33 ^ 
37t F3R 4 %it | 37f7sT Fit 3TO-3TRF 

rAw fA *toA i 

FfA 4 fAdl 37fe 4t F3R (AFvF 37lf faR3) fA FAf 
3TRR7cm 4k7T (^cHhIhh fAfe) FFf F^ft 3 »7 r ^RT 
37t oA 1%3T 3T]73t 37t 35R TfcA37 TTFT^ 4’ Afeebd 
^7T 3P3 3Tf33FA TgRT t737I^ 37t ^RTlt I 33ff37 F77A' 

3777^ 3A 6ldc1 cA 34 Af T |d “T^HI (414°b ^-tb|7 A?H ) RtR 
^TnTrft | 


■^A "A 771*7 37k 3 ?A -A f 4 rr ^7 37k rsifNf 37 t 3377 
3T HHcjfi- fkdfdferl fklT :— 


A^k 

FJ 37tAk 

Pl<6d. <4t 


37^t 

7sJTTSf 

37^4 

72777«f 


3nfe 

3717§I 

37T7sI 

3717sl 


^7k 

77k 




ffe 

ffA: 



i 

2 

3 

4 

5 

g». dc^AcA 





1 . -kr AAtAkt 

6/6 

6/12 

A/i 

A/II 

A^m; (fklAd; 

37*7m 

37*7^7 

37*?^T 


fA^ci qiBt^til 

6/9 

6/9 



Ak IVfM’id) 






2. F3ll3T7t 6/6 
k^7 "gq * 3', A'4) >A 37*73T 

f^a 3*77 wfk^t 6/9 

1 3 f , 441^ 3jd 

‘ 3 ’, A^^ftfA-Tk 
A^t ( 775 ^ 7 ) ^7 '^', 
s klPl'M 4 ^7 1 ^7* 

A. ITOF 77t. 
7 c b'-W3T^3)ci'J| iv | cH 
’TTTTfkl \7kdK A^T 
^7 ‘3' 4.A.3A ^7 ‘M’ 
WP73 37FkrTrR7 |Atf377 
(A Rid ) F73 TTof c7T7 
TO kpTkl Cgq ‘^') 

A^T 3*7T TOk A A37 
377^7 7^T, TOfhq 
AA3T RFI7 37fTOA, 

TOfrq >377^WRT7^T 
^7 ‘^7’ 

' c bi4Mid<+ fAtfAfA 
^7 ‘^7’, i-qR.i Ak 


6/12 

37*7^T 

6/12 


A/I 

37*7^T 


A/I I 


7*77 33TR57 



3. J^t % ^7‘F7’ 

6/6 

6/8 

i TH7. i Ak 

37*7^7 

37*7^7 

Ahi 5<>n Pi<4<) 4^1 

6/9 

6/9 


A/1 A/n 


37ii At. 7177 . i , 
At. 3777A. 7177. 
is. Ar-rr^AAt 
4 TOt^k? Afr 
A^ r, ’qiTtfk 
37PjfA'A^^q ‘^F7’ 


6/9 6/12 A/i A/ 11 


( 1 ) d\(A7) 39^ck1 *^7* TT7 3lVdfeci rT^AkA 

A^At A ttA^-i A TTrAfkn (fAA^7 77 i%ct) 
®pt 37R ■qf<uiH-4.oo ^t. A 3rfA°F 3Ft‘ Fkn 1 
A|kP7T (ftkW<) -^tt ‘Akim 

+400 At. A 3TfM37 3Ff TO I fA^ TfTet ^7F t 
fA ‘ 1 n<*i41 At ’' kr Aiid'q (krlAqR A 37 AA 
7t^TA A 373(750) A ^7T7 A Awi37t 

A 3Rk^R AA FT^ HlARl<4l A 47JM 3RPR 
4F7T dMT. A RF HlOdl clli As fAA^A" A 

IkA? AtA At Af fA^TT ^ptjtt At rf Atwt 
^AA fA rf "qiAttw Arow 1577 % ( 

■qRv W <kllcH4> FFt A A 3*4)< 7 clK ^jt At 7 ^ 
AtfAcT ^77 kpTT 37HTin ^?Tcf t%7 efF 37*^7*77 Ffe 
A^'A 374^777* *34 5fi7 ^ | 
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(tf) ftfstt 4 Fc4ft 4 fttf Fw4t 

FrfFg 44 ftt 4 Fctt Ft 4 fh# Iftft wi 
FTfeg | qfg d Ft tK^t^ 3TFT*TT Ft 
P^ 4 F^t FF 3^T Tj4 3 «-hH°IK Ft 
FitFdeldl FT 3TTTT Fgt Fit 4FTFFT 4 Ft 
f 4 3TFW FTf'FF FTT 4lT ^Tf%Ti I 
(F) telt dF»tlFt 4F1 FTfFFT, %F, 

gFTT 3TTR arq^FFi Fpft wti t frtfe gfe 
FPRFFt 4 FTgRT FFd WTT Ft ?TgFF 

fdujuH ( 2 ) : ‘ FT* FT FfFelfeF FFTHiFt 4 fT34 4 

4f 4 4 F°f F?fd FF T5TTF 3TfdWt 44t I 

4tTT fFT Ftt FTfdFTT 4 RlfFT FFT f Fpt-FTFFF FFFcR 
FFl fdHtH M 4 4 fT F1%F. tt 4*24 4 gTTFT (grtT ) 4 
37TFTTT FT f44r Ft :— 

4f F*|- WTF f4~3FTF1 


FTT ’i 'ext d < FTT fd Mcl •". 

4 f ff 


!. (t°T 44 ^LMl^lT 

16’ 

16’ 

^•FtFFt grt 



2. ^ttft (grtr) 

1.3 

1.3 

FTT 3FFTR 

f4 4fer 

fq. 4fer ■ 

3. Rr^lt FTT TTFF 

5 44=^ 

5 44f? 


tel F^tfFqftn 4n (rafter, tgn, fraFTd 4tr Fitter) 

4tr tei gr^n 4tftF 3 ff 74rf ft f4g 4g 4 f4 f4f 

Ft wtf t ferg 3RFFi 4ft 4 f 4 f4 f4f Ft rarfFi fht 


FFTI F!f?g :— 

4FT3TiFr4 4 FF Tft 4 TFT F&F FT f4F ife FTT f4 

arttftfd f, Fit fgg Fn 4 f :— 

dF.dtdt "FFTF FT FT 4 ft 4 f^TCT ^cvJT 4? FTT F*f 

f4f artft(ra t :— 

( 1) tel FFftlFFTt 4^1 t 

(2) WRcflF TSTF gFTtfFF# 4*1 (3Tli Ft. TJTT. % ) i 

(3) ^tF FFtfFFtt 4FT (TM) I 

(4) T^tF If^cT F^tfFFtt 4 ft I 

(5) WFFT chl4MlelF> ftrfFFTt gF “ft" i gP- t 
FTtT, T^l FFTePT 1 

(6) 4t .m.l^^.^^‘‘^ , '' 

FFTFtFt 4 fR ft FF fFF^ TeTg fdFTTiT gq FTT f 4 
F?fF FtfycT I :—- 

( i ) fttfFFTt 4 ft I 

(2) %d FFl FTfe TFtftFtt 4FT 1 

(3 ) FTTcftF 4t4FT 3TT^F 4FT I 


(5) FTTdtF arrgtr fftwit 4fi i 

(6) f44f w sRtfdqO 4 ft i 

(7) 44tm4 gq ‘‘ft” 4ttr ftf4h 3Ttr ttfff 

TF> *F/3TgF F u i 4F3*T I 

eiTef, Ft 3^4 4t4 4r 4 44n Ft ftttt 4 4 4tr fFii 

fFFfFTFTFZ 4 FFFH 4FT 4 tTF5HFT FF f4t t l f4 f4t 

Ft FfF tg FFtj FFT7T 4 fFMf F^ ^YlFTTI Ft4‘ FFT gqr 

csqgFd eileitd FFI FFftF 4td F>t ellettd FTT FFpT gyt 

iFTFTTFtF FHT FTqF I FFvftFt 4FTFt 4 ttgfFF 4g ^^h1^F|4 

4 f4 f4f ^ FttSTF ^ fHg ^¥IFRI Fit 4f4 FFT gsftF 
41 d Fit elided <0d1 FTT FFtF fF>FT FTTJFT | 
fTTOTUT ( 3 ) : ^fe" §tF ( FteF - 3 TTF> fFFR ) —FFt 4FT3Tt 
4t ftrg ^'«i<sR 444 ^RT gfe stFFTtFTF Fit 
FTTprt I FF 44t FTF FTf FFtFT FTFltFFFFT 
FT 4f<0V Ft TTF gfe F4 FttFTFT (4a4to) 
FT 3TTFTfel tFTFT 'FHT Fifty, I 
•fenraft ( 4 ) : T?4«yt ( FTF^ wdl^F^fl >—f44F 
FlFeft" Ft 4tgFR 4t'4t Ft FTF 4 ft ^ TF 

4 WTt FFt t I Ft‘4t FT 44t 4 fF^lf F 4t 

FF Ffhr FiTF ^ telg Ft? Tfe^ fd^Fd F^’ 
4 I FfeFTd Ft# Ft Ft t4 FTTF FeTT3i 
FiT ett FtFF 4t tfYRt FTF FFFTFI FRkFTT 
Ft ^FFT FP44 elTFR 20 4 30 fTO^FTF 
FR4 TFfFF Fpjft Ft FFFH FRFTFTT gfe 
dt^FFT ftFlT# FTTFI i T^FlFFR ^ FFt FT 
Ft F4iffT tFTFTTT FFf FTTFI FfFg f^g FF FT. 
■3f4rl tFFTT FIT felH. ^TIFT FlfFg 1 

feTBpaft (5 ): §'»JlPiq<l 4 ^t—-ft#1f F^tfeFtt 4 ft 

(TTSF:; 4g vlWkFK Ft TFtFRFT 4l# 'gITT 

ft4 ttf 4 'Fit ft ff f4f ^tr Trt'Ft 

TTFFT Ftt^TF FTTT FRFT FtOT I FTTcltF TT4«TF 

4fi gq “ft” ^ feR f^fIfftt Ft '‘fFlFF 
TTFeTel" FTTRn FTTT FTTFI fW I 
fe cc r uf t ( 6 ) : gfe Ft ctRqTTT 4 f^PF 3TTT3 Ft Rltg 
('FTFgFT FFSt?H) I 

(FT) 3TP3 Ft 3TF 444t 4tFl4 Ft FFdt 3TFFctF 
gfe (ttr^fFSF grr) ftt, f4rr4 fTftiftwf gte 
Ft tts.TFFT ^ FTF Ftt Ft FFTFFT Ft, 3TFPFFT 
FTT FTTTF FFf TTM^HI FlfFg I 

(R) 4fIF? (ftFFZ) FFTFtFt 4 ftR' 4 ffftwf. Ft 

( Ff^tiFeU) gfe FTT Ftdl 3TfFFT4 I fR gfe 
Ft FtRRl FcFFT tF 4 fFFtftcl FPT^ Ft t ct 

'flt fstFFT (FlSdtFTeTfret ^ FFTF 4)/4 tIF ; T Ft 
■3TF4 ffT FPRI FTfFg I FlF gfe Ft ttR’Tdl 
fdFTTTo FTFF3 Ft t FT ttlFTF Ft 4 t- dFidlFt 
4FT3rt "4 4lg FTFPF FFt FPHT FlfFg I 
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pttf m i 

(n) TO T* war ^Terr TOmt t m BrrTOt tt^ 

■TO TTTPMT f ^PT ^ ^ ^ Tgfe 

'^a f bbt psTOt -fTT^n^ f tf T ^ { - 
^ ** TOar t % n^n 3^ ^ 

^ qra fTOTO ^fe TOt mTO f I TO 
^ TO ferr %ft <|TO pTO TO f I 

fafarHlTO TO TOTO# TO TPRq Ft# TO oTfTO! 
TOttmTOTO TO TO %rr ^ ^ T % 

FT1M7 TTTPRT BfTO :_ 

( !) . MT BMP crPTMT PT bTO 3# f^Ff <*r ^fspr 
6/6 TOfr faMB t#/j p} TOf fo- fTOTO 
TOfTOn 4 ^T TOtTO TO .4 tTOTPP? 

TO TOTO TO ! 

(2) MT TO t^nf fj | 

(3) BTTBMMoi^rk cfTPFB TO | 

^23 TOfcrf TO<J r v. TO TOfi 3' lT fhnf\ TOTOrf 
fTOp TO<TOTO tTO MT<TO M{ TT^ncTf 
t I 


() TO M MF TOt TO ppp TF# BMI t 
^ -?fF*T mum TO (auiTftffi-) ptprfT tn^qt ^ 
ipv. ^r TOTO afa fTOmtTOTOTO pm TO TMT 

r* W c1% ^> ^ ^THT^t^^^TOTOqi 

m TO) BMPM* M TO: Ftf PT M B TO TO TO TOP 
^frpn b!bft TOppm qi^ 7^>^4ir | 

2 . ^ torc (^7 ^rsr) to% ^r TOTO 

mfp?i b4 TO phbjp) TOmtTO 4 TOTO) fro mt 
<TO?TO TOmt TOfto M fTOr mt 
T* ^TOltfr M TO 15 fTO 77 : TMT To TO TO 
TOq; TO0 Vcf 77 BBT f) TO % 7? TO TOTOr bTO) 

?.'\ ^ ’ 5!ll, ‘ : ^ 1 ^ ^17T TOTOef TOfrT 

?r ^ ^ ^ tot ftp TO TOiT! 
^ ^ ^ TO CRF FTT Tom ^ TO 7# T7F M T ^T TO 
TOT TO r<cpR TO bTO tro fTOt TO TO-it 7 ; TO 

^ TO <4 7TTT TiTFt PPTRT "TOp. | 7,TO 

^ ^ TOH Mf 7 / TOImt ^rTO rTTO TO 7T# ft 
^ ^^7 "TO ^T TO T TO 7 TOTO [ 


cttoITO 'TO to 4 toJTOct p'<4’/TOtTO 
^ TOkrof ^ TO ^ Janrar th 
M«M fTO TO B^TO PPM 7?T 
#Tf I 

^ 7 ) : ^tTOto TOff—fTOfTOr-nr TOt^p 4 #TO 
^TOtot TO toTOb % ttTOt tTO TO toTOt 
'TO "tTO TOto 1 

f^n7 (8 ) , ^? srraw* f fe arraif *i n««8^ ?.w 
^ ^ 4 TOp, zx^ 37qTO TO v^if^ 
i5TO^roTTO3TOfTO^TOTO 1 

( 9 ) : TTiTO fTO4t TO bTOtor TO -w 4 fTO^ 
7+>K ' J ' TO iTOTO TO ?TO 4 wz i pprTO i 1 

8. Tow ^lof ( TOF TOtIT ) 

*** 7n ^ w*m ^ ^ arrt ^ ^ , 

; n%, ^whh fwrafeqj -^r ^ ^ ^ 

tTOfq TOm 3Mtt ^ ;— 

(1) 15 TO 25 TO TO "jtt TOTOTO’ TO TOmi mf 

! 00 H- 3TP| gTOn t 1 

(2) 25 TO B7TT TO 3Mf PM TOTOTO TO M7 TO?TT 
TO 3MMB TO 1 ] 0 4- 3TTWI ^ng Ml TTTT3R7 fgftpp 

TOTOwtm pfot t i 

fTOTOr E7T7— 1. TilHTM f-jqP M rf ] 4Q ppjrp pf 

w TOTOTOm TOtr TO 90 7 p.t(p. TO 5 tr fprTOTOm TO^t 
TO TOfTO^ 7R TOtt mTOt TOt b^TOw TO wp znri TO 

TO amt tip TO TO pfTO TOTO TO fTO biTOtmt TO 

^MTM TOt^TO TO TOTOTO TO ^.^?tw TOTO tTO 


^TOt TO TO^ pt TOec mpTO (TOTO.3M- bTOTO) TO ra- 
^T ptt cnTO Mp t cfsr btmi bpr TOtTO'-TOp TO^rTOp TO 
■^TO TO MPM pmt t TO TO -To rrt b TO i to TO 
200 TO7.Wtto.TO ^ ^ -tTO I ^ frTO btf fhTO TO 
^frc- TOt ITOmrTO Mm 1 1 ^TO TOTOm eq Tot' ^ pf# 

prfTp ^ m to m toft hmt TOt t pf 
^T ^ wt fp^TcTO B)T-ft TO TO TO TOTOf pTO 

I T<TT M TTJPT TO BtTO ^TO PF# pTO TOTO 

^■TOTOTO ^ TOI ^HT ptp ; ?4 TO TO bf ftpmtTOm TO/ f i 
^ ^ ^ awfU TO ft TOt TOTO * mpt 3 # 
eTO wi mt mmt TOTO TO TO TO t TO TO 

vm TOt t! TO iwz TOrer mmt TOt TO TO mm 
^TO^ feMMr^fTOTOPTpTOTOTfTOPTMp | 
mTO~mTO mm TO TO TOmm# pt ttm fpfTO t?r pt 
Mfppf TOT? tl PTP fpTO PT PF PTpp TO TO f OPT 
^trr T-: TMB To TOt t 1 TO "tpTO #b" TOfTO TO 
^ ^ ^ I ^^7 Tot BPfTOfrT TO TO mt TJ5 T TOt 

pTOstt Mt ptTO -pro TO pftwp TOmtTO Tot btpt TOTOt ( 
mp TOfeMM TOTO TOi fTOTOt bTOTOpk TO ^ TO tttttTOpm pm 
TOpt pt^t mt pm pTO TO TO ?ttTO pTO pf^TO’ TOt pTO^t 
pTOpt TO pTOf (ftTOTOTOt) TO TOm TO TOTO ptTOTO r TO 
fpTO Mq TO TO mTOtt , TO bTObr TOt t^ TOf 
( wTOjTO) TO TOrp, aTOTO, TOfTOM fTOTO' TO TOTO 
TO pttopmTO TO bfbmTOh TO ftt TO TO^fTOTOTO 

pp PMFT t fM toTO TOfT (PRFTPfTO p) TO f TO TO 

^ TO Mt TOmm TO fTOTOt TO tTOTOt TO pm TObi TTOTO 
^ brbbm TO pTOpptmt TOfTO TO i p[TOm TOTOm 
t^TO.mf^bmTO^tbTOttTO TOtTOTOMMMTOttTO 
TOTO pTO rTOpt, mTO TO ■ppm TOTO TO mt TOTOtt 
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fro FT lYfeTFT At£ 1 PFF’/ ‘ aPTfaF' Ft afPePT FT 

it 'nt I 3TTTF FT FRtFTK t& teR «ft^ ^ ^ 

-pfam #n TRFt #n, arftofT ^ Tit tptm ff! ^ 

f^Z TF ?t FFcfT t % TrqtTTP Ft F? fFT FT 

Celled A t®-A@ 3 FTl "TR I 

10 . qfq ftt A: qPiqiiH-FTF'T Ft^ nletnl d^Hkqu. 

12 T1 FTT^ 3TfTF W1 Ft T <C W Tlf ^Feft t eft 4*rFt 

3 TT eTF WcR*? Ftfqcl fFFI ^FTT fPRZ eTT eTF 
fFFTTFiFRT^T^t fr i fFFt <P*iwi PtPt>cTtt “^lAt 
T7T FF2RT FRFJ-TT TTCepI FlA F:, TTTjfT Ft 3 6 

■3rtti tc t ftpf-ft t> fFqFTTFt frr tP tOsjt 
F t jfpft FflR I 

11. ftHfaPsid FfaftFr fr* i ft Am t^n ^thi 

FTTRT; :— 

(FT) <p4t<TK Ft T^ft' FFTt 3 F^5T ^n| T5en t 
3 |lT TFT "A TtOlft FT Ft^ U$ Tift T? I ^ Fp^ > FH Ft 
ITFTt ^p Tt FTrTFp FTtSTT TFT Mf? ^R1 Ft ^THt I 

•qf^ TT-T^ Ft 7TFTt FT ^TFT IFF fFFI ( 3TTT^?H) FT P^ffT 
iTg: ^ 3 i\ eft xatem Ft ^rmK ft ftW 

Tjtfocf F^t" fFFI FT FFeTT t FFTt fF TFT Ft TpFTTp T5% FcAt 
T ?p I F? FIFTF <F , F n 5R TpTT ^ 3RTTFT 3PF PcT 

itor zti, #tt shIP-ifO iN, ^tF 5 '^PihO ‘f’ fPt 
tT^Pf ^n C^^ 

^q“^T” e7^T #TT ^FT7 t' 3 ftf T PTCt ^T ^1 “T^' T( 
t I fafeo fll Tft^T FP^Tlft wf^fH P^y. J& ^ 
^IH4>|0 <^t ^TTcft t :- 


( 1 ) TJcf7 -SfTff i TR^ 

Tjuf «n?FH 
•HiMi-4 #n 

(2) "^Eft ^pft "4" TiT 
37rq^ ^t^J ftp^f 9R°T 

(fFrirn ^) ‘gra 

^5 T[tTR ^ 

(3) Tf Hlf^Herl 7^1 

^ P^. - hAPh<f 

^ f^ 


■qf^ FF yP|4^Tft ^ ^FFR 

30 eW ?t eft ^T- 

cRRpTTt TF# ^ feF ^ I 

■qf^ 1000 ^ 4000 eR7 
FTpEf ‘^FM'Tft A' ^FFR 
30 ^fTRed eR7 i\ eft eRRt^t 
<\m '^-cl'+idl^ el*Tf ^Idl 
W1 ^ ^FTRTf ^ icF i\*<4 I 

( 1 ) TJcfi TFT -HIHI-M, 

TFT A (dHMpfTT A^^T ^T 
eft 3&m\ 3TTKR T? 
3FlPq I TFT Tft TFT t^tTFF 

1t-«TfT f Ttrt‘ ^rff A 
•qrf^FTR TT 3TF TT^ 
FFt ^ uY Tft 3Twrrt A 
rfrr Ttfrr ttt ^ fb f 
AtA fFT T F "Pttf 4(ii) ^ 
FTpT fTTR trm "F ^H'+ietl t" I 


(4) ^FT ^ TIT7 sAl (Ttrt 
3Ttr) 3 TRFF5 AAAfz 
^ TRT-TT4cT 


(5) Tfel T^ TTeY TFT, 
3ttm^h frm fti, 
fsRT 3 uhUi 4 TTeTT 

(6) TWlT^T^F^t 
TTTTt PTWeTT^ft 
(#ft P^Oilffieil) 
TTfFT 3T*m IjTO^ 
Tf%cT TTTi Tit Tjfpoj 
y^l^Ti/y.eriP^F F?T[ 

(7) zffWl ^tT/F TF3 

Tft^fM, w?FFm 


(8) "q>FT, TTTi, TeA (^. 
T37T. zt.) ^ 6er^ 
3T?m 3Tpt 

T7 Hpol'lA'i <T h< 

(9) ^kmiPTelAPw 


(10) TFT, TTTT, 3T«TTT 
^eA Ti "F-FTTcT 

(11 ) AflelMtdt 


(2) Arf\ TFTl' 4* Tlf^TeT Tl 
TrfZF ^FT ?tA F 3TTtrq I 

(3) ipti TFrf ^ Azft 
^tA f 3&*mt A ftPt i 

( 1 ) fTTRt TJT7 TFT "Af '3TTFT 
FT ^TITT 3ft7 HWI'T^ Attrlz 
^ ^pi i ^cTT ?t ^ TFT A 
TMHl4erl ^TFT TT^ TFT ^ 
Afafz FA f a Tiit Tit 
T*n ^-dT»Tt«bt Ttrt TTF ^ 
TFrf Ai feTT TtF I 

(2) tNP 3Tt7 FRTT^ 
TifTPs cTTFtrft TFT ^ t^F 
SpffTT I fTFft A\ TFT T?t 
WTeTI ^TFTT FTTTv( F«TT1 
fFTT "FF.gTRTK 30 ^Td 
A\ f ^k-TTFtrPt tftT 
F feTT t) j T I 

cTTiTW T*n VeTTFtrit Ttrt 

TTF ~A TFft ~A fe=F 3TWTTt 

^ FTfar i 

(1) A qftftjqfFPf 

A; 3TJTTTC frofr fen ^TFOT I 

(2) CTFF' F%T TFT w 
fd[TcT PT^IHH ?tA F 3F*TTTt 
FT ^ 3FFT I 

( 1 ) ZffeeT 3fP/F TF3 Ffrof 

ftt^f ff tPt I 

(2) Tfr 3TTTT31 A FeTpTF 

TiTi?FT PTTFTR ^t eft aF^TPlt 
^q ^ 3TTf T T I 

( 1 ) IFT71 F^TT FWtt^T 
3 arqtFT i 

(2) Tf^PrAF F^TT 3TTtTT 1 

( l ) 3FTt7H ^ TK TT 9RF 

tt Ft wrm ti ar^m 30 
•^Phtct ^ arr^ FtA qr t! j t i 

( i ) -qfq -^FI-TTT A TTTTT 

T^tqpr i 

( 2 ) qfq Fpt FRT F FTFTT- 

i \—apfW i 
arpqpft ^q ^ ftW i 



[tot i-ttof i] 

(^) to fro frrrfz r)<r z)zt/z)z) t 

C 7 !) TOTR^RRT TO# WRTRFRTR#^ 3R5# 7RF 

^ TO# ifi TO RRk# ^JcT c# t RT 
(TO# ZIF # ^7 <#])* ^ RI^ 

RT^Ml) I 

(^) TOTRt) 01 cl) R>) RRNd 3TR# ^ 37)7 757 # rz 
■^rTf^ RRfTO f RRT ZRr>| f^f R Lpifri' #R7 f’l 

CS 7 ) to) t}z rt) R^ #hk) f RT RFf | 

(^) Z^ TTOR R# f I 

(^) tot FiTfttrr^, tor# fmr rt rcjirH ^ 
R# ti 

(^f) ZR# TOl)', FT# # RRTRZ #7 fRRRR 

TO*$| 1? 3Tk dtHcfi) TlfTORT Tld) - RffZ TRcFR 7RR 

3 %zrd) t' I 

) toh# c p)^ tort rt) #rt7) rf)' t i 

C^) ^ torrtr rttrrt rt #r r# t i 

{Z) Zrz) fR-tfl ZR "571 #)# R| Ml 0 # f^TTR 
^ t fTO# R>Mr1< TOr RR RZT Z# I 

(z) ZR# RlflR TO ZtRT Rt" fRWR | 

(^) ^ ’HZkI (RTOjfR#RRr) t)tj R# f | 

1 2. £SR Rt) tR># T#) TORTTITORTTO RR 

"WT ^ J ll4, fR# TTrZFR VikIFr, TO)sjq ^ zzrr TO zf) ^RTJ 
^TT TTRicil 1?, # fdR ?5Tdt RR tfe^TTFFf TO^RR R#Z7 ZRT) 
■S^hKcTR) RR fcpZI RlDRI f## RRfqz F#fRR7t TO)$fT R 
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^ (^ fTORR) SRT fttfftfT Wf 77 100 lM RR TOffa 

rrcrtfW i rf ^ ^ ^ ^ ^ 

f^TT f5F#' 3Ff)efk Tfe^T *it£ ’Eltftcl f^TT 

^n I ^ TTF^ff T7‘ ^ ^1 %7Tf ^71 I 

-zvfc&n ^ sm\ 3rita ^ vm fz^t Tf^W cfz 
w^r-^ ftr^' cfh: m w tot 
^r fafWui ^ 3 tto fonT ^ ^ 
zti "^MchKl t, HHJd 'TOTT ?) J fl I Z *-h! dqiT g[TU - 577 ^! f^FTT 
TRizroq WT^ TO Mtott ^ ^ 

|-^zwf)TOf^fTOT 

^ 77FH ZhR j’-TcT ef) ?i( ZTW 'Tj^- UHl^l—xp^ 37 ) 

■37^7 ^tfl ^T%TT I 

Z*-HlqZK ^rt H6tr) 4fschd Piu)q zr) "HTRT 

^ ^ 21 f^vT ^ 'qtcR 3FRt - 3717 ^ - 3 ^, ^ 

TO?71 3T7)zik Tfero ?iti ?RT f^fron TRt^I ^ t^T 
TFT 37^)47 ^ wt' fro ^Rnn | l^fTOTT t£ 
ft'FT 3Tq7zf)z '^fg-zzr ^ ^ TOW/ Z uj)^K ^ 7°R R7 

^ 1 ^ ^ siro ^ 7 ) ^ to) f^froi 

TT^^^R57^T)'fTO)TOT'^TTOl j ^ 

T raiFR (tc7 f^TO) ■gro ^ro iWtott 

^ feT^ 37RTO7 TO^t cJH) ^7^7) TO H^ffRT 

^7 ^ 77TS7 fzfTO 7m ^ R)cR TfH) 37^" 371RT | 

15. 3J'i|<rl1 i ( fzH+iC’HI «l)^ Tfz fzufif 3rT^d H ^Vn 37)7 

cp)^ 37T|1 d ‘Spt T^fn^rft | 

^ifscpd eft^ 1 cfit 17MV 

TtfgTO ^TOT ^ ^ fdXT f ZH^feld Tm-'TT 

TO) f :— 


^TRcf ^PT TRR? : 3RnRTO 


37^1H ?37 ^ 7TTO TTO TOT i I 

37 , WR7f ^ WTWT ^^TtT7 q^lq WRt f^f^iRTT RTO 
(TOf^icT 37 ^ 797 ) ^ 7 ) Imf^pcTn trI^tt ^pt tttor ^ 

37«7^ Z7T Wz , 37 ^ itm I 

13. TOhro)' ^ rnnwr ^ ^ r ^pt fwftr ^ - 

Af^=Pd 37Kf^T PK=Pk 1 -l)ch<f fZTTT 7uf|^cfl{ efc 

TO 7TOTOT RT STRtTOT ^PT Mr RR^ ^ ^ TOcTTeT ^ 
fro) TOjRTT R7t T7TO c^ 77R^ f ^ RfR 7 % $ fR 7 

mmtRRR trot toItrp tW rt Itor r Rtfez f f zz ^ ^ 
37^Ry trot 3TRTZTZT R7 ZdlfR+K tR^THt/ HH'liR^Hl •37TfR Rf) 
■Hdld RT TTRk) ^ | 

TO R^ R)R iRc^ cf) Z7^ RRpjy-Tpf t}‘ 37^77 zfe fRRTT 
TOT I T^ZTZT RrO'JiTR)' RT) 37RZI HR ^ Rflj^TJ fz7 3m)<RR 
^ 37^fyz RyTOJRR/ fZTRTRZ R RTRT R5^ Rf) 
RTORF t RT Rft' | 

14. TO TOZkqn.y RT) ZT) RfgZTRf r|^ RT fzRf) fzofR 
^ feZTO 37Vld RRZT. RT?3 f z) TO^' ^fjTZ 4RR7R , ^ZT 


1. TOTtflRT RFRZT (fRTZ^R) -Jzttt . 37 RRTTT RT^ 
TO) ^ z-mtTO RT) 37T^ sfa T^RT RfR RT^ F) ; 

^ tTO ^fTO TTO) RT%R I 

froft mfRZ Rrt RferRT RhF^hh t) Rzf ^ fzTR RRRZT 
tor zift ZH^I TORTT fRRR) RR t)‘ RRff^Rfz ' ^74,(7 rj 
RT fRRZTT (TOHRm 37RT1TZ)-) RT) R? cTTOT Wf ^ 
■rot Irt zt7 t^tt) r^? rVhrI , trzt tor) r)r rj rttOItrt 
■J#TRT (Rllsdl FRrftzt) zz)' t fror4 RF ZR T^RT ^P fzFT 
37R)tR F) RRT F)/ZTO7 37RRr ^ Rf) RTOFTf |T) | 

TO TO TO #f) RltZTT fR7 TOFRZT R7T W7 RfRiR 7^ 
TORT Zt TOTS ^ f°1cHl RcFtTR R f 3D7 RfgR^ Xf7)y7 rr 7x^5- 
"5TO Zt?R fRTRR RR7RT T)RT R1TO R7RTT 37lT WTf PR^fed ^ 
TORtroiRT =p "MlHd R 37RTfZf TJe^ f.H TR R) RRR ^RTR RT 
•TOTRW RT T)TOT t I RTR F) TO ZtZ RR fdRl TOT IRT TO 
TOR Z^RZf fRRZT RRRR P)zi R)t RRTRRT R7T t' 37)7 ztr)rrr 
RT) 3TTO^Z RR^ RT) RZTO ^77 FM R RFf R) RFf) Rjf|TT 
TOfRT ZR^‘ R^ tRT F)R F) R) TOh Rp Rpq TTf^fz ^ 
fRTRR RR77R ^RT R RTRR7 RTRT RRT l| I 
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’-ifidi <T u -i’m,°!k M '-103TT Tl fcm j , fTFlt °n 

AMd Mi T PTTPR TT «rq Tf PTYRTfM fM BTYRl I 

rMpP TTY RP TPTTH TP MrffR TZsTT TTQ7IT I 

^ MiTB i TR TPq ^MXRR P7 <tM M R H-jDw 
M %TT -RRFR RPR Ml BTTI f M M M TP cpM 3PTTTPI 
f'JTTT Rf} M ■T'RTF 'St RPR; RT RTT f MB 

RfMrcT Mi i ~j\ RPMt M TPITP fTiJH MlTT ' :T1 
RRPn t l 


rIr TtR ' YT' M PP7 4lfr[ TP RTF RRIfY I 
j. (R7) TRI StYTTP RFT^ ft MRT , TP M TIcTI. 

Rf M PPPI W 1 , TTf«RTT ( Msfl} TP TYRl R! 'M Mr 
TRprr t vjT R ?jp7 qm, TRI, Ml TP TTRli WS M RPM , 
TR3t M TUB MjRTMT ^3R t? 

("JR'; Rtrfr TP* iM '-fTRTfl RT ^>Ml TTPR M-RI 
tr M VYT1 T Rf Yt Ml fTRFTP RTSTB Rl iMlTeT "^vTR 
fTiRl 1 RT dl 1 


M M i RYT MiTB Mi TP RY tTRR M tT 
PPTPR Ml M fM tMttTC M 3iRFR TcTH n Mit-Rti 
jgrntV f^rRf (tMyTR R] PfM/d) gpT v! it PTTPft i TYI 
ifim Mi "SRI 1R SpTPTR TP TPKR flTpi UbM\ RFP 

RifiTT : MM 'snMppt srt ypi M i yMttu TP Mi M 
tp: pjtM M< M q Mf -ppM ty? t b-Tit rrTM ry isflM 
-<t Yl rtp. i pMs riMM rt ^ -fefiB RTt b M 
TR c.r M gq TBT-RP ?H 3-T kT 7 TWcH t '. 

R{R ~dm% TcrMR 3T7*ii^ M 'Tf. RrM RRR Ml PFP; 
cfi RRRT qflTO M 3TqfR TfmPTJRTRT ?5: TH 'RBI Mf Mi 

bt%tt i Mrt #i Ri RTq‘ 'tr ^qra yM M 

M M Mr M sM ^ M ik t< M 

MM TTP, ^ fM Ml t M fMr 3Tf=rDT TB 77 

Mr TFfi RfM i 

ry Mt M ttp; M M rM tMMk "Mrt TiT«t M 

it tTIM ^ M rrr frfMm Mi ^rrr it pi 

STJT^Tcl MM Mu TTPB i MMPTr ■qMlATR, RRq fpfTTPTT 

ppTtr tt < >tr Mnr ctri MMr M M M Mir t 
fMs Mb tp ptM t r 3 tMM f«te Mi M Mf 
3-tM Mfr Mi Mn trt MM MM M bpjtci rt 
ar^Tgrci M M pro RP?n yM i MM MMp M aqqMMr 
MMcPfi M^i M 'RTRK tp bwM bt i MM 


(T7) TP7 tM rTBP TIT (TpfrfMO TP 

p^-ir frMB MzrMt/ 'MM' TjMpp ypM, tpttrt i? 
My yp, ir TPTi Mpb : 

4. tti 3trqM arf^iTT ttt rt MM ?M ttpr i frM 

fepp M 3-PJRrfl (MppM) %i? 


5. -bM tMip M ptM t MMiM Mt Y :— 


My Mt Mi 
Yt --fi tM 
stir; M 

PcflPSR M 
37TPRT 


TJrJ M PTTR 
iMdi Mt 37T^ 
Mv *JcR TP 
TPTR 


-bnM fMM 
Tli MfM 
Y ^Mt ^ 
Mpprtpsr 

TP 3TTPRT 


37TT5^ Pt»cH 
TT^Rt TP" 1 ^ 
Y1 T.M t, 
ijc^ M PTTR 
RTT7t 371R, 
M TJPJ TP 
TPPB 



TYf TTTRT PTTkTT I l 


(’*» ) dM^K TP TPTT 3itp MtRT 

siMt TfiTB TPt^n i M ■sMMir M fsMfei 
MfM Mpb Mi MM 3tk ppr Mt Mrni 
(fsT^wiH) R7 YPcnyp tM tttM i Mi M Mp i MMMi 
MtrM M Mp tpi tMMtp tp «ih MW bt i 3TrrrfM 
fTRI RfcTI ^ :— 

1. 3PTPI T JPT RTR frt<2l .s 

(PTTB i) 

2- 3TTM 3R5 Ml TFT PRH . 

2. (RS) RRT 3TR Mt BlfR M MplsIT, R5RTM, 37PTTt, 

pfitM. 3iiMiM 3Rfi i i frM i pMM t, 


RfY RIRT MM M PTTR 3PTM lr>dil 37 TtM feft 

Yt eft, TRRP RTcn M 3TT^ RM' MfM RyM'M^ 

3tr^ 3ii Mi tp i, ttM 3iT3 Yt t,M i, 

prrsrM tppr Mprrsr tjcg M pttr 

3|c!P8T! M 3PRPRI RtM 371^ 

Ml TP 
TPPR 

”1~ 6 7 8 


fTRTP 3 tM TB 7TO: ^ ^ Mp t? M'' RT 

‘RYf i TtP MM— 











[HPT J-mr 1] 


6 ' Rtrft Aft ftfsRRr ftte 3 anuwft ^ 

• Rft ?. 


HKrf RiT TRRR : SRRRircrf 


(3) Rft r?r -fpcsj^ ^ 
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7 . hAsr* ijcrar^ 

T^# ^I/f^T #?I3ft ^ ^ (t^ } ^ ^ 

HTCOT Tjf ? . 

X ‘ #| RR^ TTTfi^K) r?r 8ft p 

9. ^ rtr efk RT^T qj ? 


10. ftfeRPR ^ Rft T|far R7T rAr ^ .3^ 

RRT tft fftr 37RRT 37TRRft Ajr ^ p 


i 1. cPpJ^ ^THf d?R ^ ^cfof^Tq ^jpr^ ^ ; q M^j 

^ *3** A f ^ * 3 ^ jro ^ ^ 

^ ^ HI Aft W ^PPRt Rft 
^ ^ ^ WpfcT Aft sft ~<h 
' } 3PTt fj^TT I ^fdl ^1R ftft R Aft -q^cfTjuf "TJpcRj 

^ foRTRT AAl TTpfr ^TTTft A ^ ^ 

^FfFfcT fft^A ^ fRir .37^ TfRl ^ 

^F»TR ^ ftklR Aft *ft *rRR ^ ^ ^R%R[ 

t f% ftft Rft^ ReRT 

Wr^jnf ^ | ^ ^ ^ 

ft dlfti) t 

ft ^rtt^. 

ft FRn^rc. 

ft STEqy ft TrRTTS^R. 

ftAift-x 

) a^HK VTlfm^ TJ%r £ 


(^ArK ^ TJfif) 

1. ^IHI^ Al*{ ; 3TR5T 777t7f7Tr7 ^ 
^ ; xrrt Ar ftfcj 
^ (^ ^cHT^R) 

Rc^dR RRR 


RRR 
RTR P7] 


C, " JH ft ^ sHef ft) ft ^371 RfftA 

RTHRIR __ 

Mcf[ 37T : 


(i) TiiM ^ 

(3) 1 J7T fi[Vl Pichiel^ RT 


2. rRRI 

3. : 


TW« Rmrp 


(1) ^^Rt 

(2) Aft 


(4) ift (HftrS 3TO fcToR) 

(5) Ht^yRT (I^IT^T 
(('} RR^TT Rft TJfref 




rft^Tcff 

^ 4R£T 


S7. ft. 

dR< 

RT ft. 

RW Rft 

RT. ft. 

TRT 

R7. ft. 

Ahi 

RI. ft. 

(RRTd) 

RI. ft. 

4. =fTH fRfteRr"- 


rptj'rt-t 


^ SrarRi 

^pft. Irr. uIrrr 


. WW 

'^FTT R7R. 


5. zjmf 


HTRTf^; 


6. Rfftf R1RR 


7 ‘ ^ ^ fesn) .:—wi wtfra 

W ^ird f I ^Ifi; ^ <jy Tp, 5 ^, ^ ! 


s. 1 TfRrsrra (wittea firoij) .■__ 

W ^ : ^5 Wfer f^sra . 

AdJ 

('^0 (TZ) 

Kift RT 

25 HR "^FRRR 

^ rt fq-R ^ 

(®) ^ t7R ^53^ 

'^PTTdTfRR) 

9. RR7 (ft-d) c'r f'RjRRqRf 

CdRRPTO) 

?At 

- (^j^A’rT 
feeft 
T& 

^ttrr 

10- fc <1R (A RTOTO : -fer RT RRfe 
^WH! ^7 A i 
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11. tpf (dtAtHW 1A73R) 

12. RRRTJTcfT (AfAA'^jftTd : qi^Ald 

(T7) AeH T^T f ? 

( 73 ) eiRm* ^ (TAfAfmro AfaAt 

(71) TT^jAR 
(R) rttte 
(T) TR72 

(■SQ AfftTFlA (ArET) 

13. RRT aARdK A TRRSR A At^ AAt RTR t 

IrirA ^ ^r An A 7R*3; ^ 

^u[l^K nt ^c1|h4^ PwA ^ 

%tT 3RR1 At RTkTT t I 

■fenjUT t rR mAR^R RfAdT f afA R? 12 7TW TT 
:jrA arf*m 7RT A EAnTt A eft a A MW 9 ^ 
aRjRR 3TR!^ TR 3 3TAW7 AtfAcT TR Rn '^•'P 1 

14. ^HTdOdcf 5 AM A A TR fTR 

An A fdTT rA^PT fRn TRI t R*3T 3PR 
^cNt At RrI n*TT A Rdt-RTft ftnA A 
%r aA fna An A %r T^t ^ A 
■qw Tpn t (PIT '3RA A fAd AnaA A 

RSiR R?t’ RRI TFTT t :— 

(1) AdA RfttmAt An, (fAM, 
fngeT, nfAn rJJtTT fRRd) At t T(R 

(A^ TT) , Atf TTO^ TTIT ^ -Q^f (fjS IT), 
Ate^RR Tte-'Q;, Atf^R (TT^F) 
Tte-TT, Tin TR 3 7R I 

(2) At. A. t R3. (R3 ^0. ^ 

■q^r. As-t;, anA tr. tr. 3ft. , 
AAPRERT *n' ("5^ At. At. 

RFR/aT^Smq TRBT) | 

(3) ^FfappF s^fw (vtt;), 

3 tr ^ nA, rsi Armra I 

(4) an^ At RF tr-As ^ I 

(5) ar^ am tr tr-AsE ] 

(6) n^Ar'i^An* An,R3‘n'A.A.At. 
rAtt’ I 

mamAfTTR AAr (Atc^) An A fcro. Ant? 

f^mrurt i : —zr£ At arm) Aft wm fmAdtAeT Aa nif 
A fAAt ir^ mf ^ R<ft# ^rn antrr; :— 

(i) w«i. 

(ij) ...°Fi auPI 


(iii) ...^ ^rm aiwrat ^ 3 

3TT5f**J ! 

(iv) wtfcFTm ^ 3T3Pf aml^lO' 

fafqrfe ftfrmft ^ ^ ^, 

2 :—4 ^eft ^7^4 TftiiPT 3#' tol 
mn ^73 ^mrn an^ e «i Pi^4 aif^m 7 r?t ^ 
afh ^mt ^ frft^ ^ arar^Pr 

ti 


W : 


: ar«R^ 

:R37R 

frrPF : 


:R37R 


Ar^^d «ft^ Tit |^6< 

im-ll 


s*«fl< c(re ‘SR ^TT/ytHOTT 

1. 3PRT TR frRi' : .. ... 

(^ 3T5nt' -A) 

2. TtcT m=TE 

mmtrTR ^ ^7<nS[R 

-Aft 'A -57TTW frm. 

^[i A 3T«Tfi3 ^ 

Ar^cfiei «ftA giTi tiiA ^ IdA. 

femo ft : At^ ^t ^rat A. ttti 4 REterq Tit 

ffqt^ pTRfdfeel eftd TAt A A PbAl A 

aRfAr 3mA Pt^r ttA rt%Ai 

-jtAkTR TtT tr . 

(i) .:. 


(ii) .:•■■•-<£ efTPPI ar^»3 

(iii) .ep ar^mft A afRT^ 

: arwra 

^smr: mwiw: : w 

: R37R 

RifcH : 

3 


u=r Anaff/rA T57 ATsri fern 1AaA %r rAsti 
A rRutr A amm R7 Reft aft an tA 11 

1. RRdta Act TTufmrft A^t, rrAAi ^ 
^dlPi^ft A^t, rttAr fn fend $Aiifdqft A^t, rtteAr 
^ eT jAflPwt A^r aftE RnAtR TR R5R A^TI 

(^) RfAA$TT :—?R Anaft A %r rA f^m; 

auft ' q ' T R Apr tA A Am.RtAA^'R t^A fAdA aA AtAtet 














[RPI I-^prg i] 

fad! fad! cT8|T ffafa ddfalt Rg R7 ^ddH TRR fa fa 
tcTq; tr rrt fani fat ddd fawn fat R'faoHRi 
^ ^ 1? ^ dfa fa RRRd ffafa ftfad fa fafayrj| 3T^f4J fat 
^RT R3T fa cRj«K "TfrsfredT fat djrf arfafa fatRSTfa^Tfatl 

faTfaSTT fat affafa fa faRd fag d>l4d>l{l Rg dTT RRR RcfaaRdT 

Hft RTRT RRT fa *K«6K gRT hR41w fat gj^l 37fay fat 
dliq*qt*icll3*m q<£IRI dfl -H«hdl tl 

('m ) fafa^RR ;—RRRT fatttSdfad fafagdRfa fa 

tfc?T/*K ffafa fa ffan fdfaftd Rf?R0d RRRsfiR aqRK fa dfa 
4ft fa fafagOR fadt fadll Tfa $R Rfat fa ffan 

fafagOR tfa WHf R7 d*R ‘SR "5RTR fa fadt fadt 3?k fa# 
dfafa RRdt fafa fafa R7 RTqfiR gJTT 

fdfaRd ffadi "5fT^i 

( R ) 'PnjfiFT fat RRlffa .*—RftttgJT fat 3TdfV fa 

^Rh gtfa Rgf fa fa ffafat ddr Rgr fat ark fa fad Rifat rtt 
faffaci fafe^ fa*R MRfalgnfatd arffa^iRfa fat rn^Rw rrtrt 
- fat JfT Rdtfa fa I ffadj faffadtd fa apj^g 3 I 1 fa WS ( 2) fa 

fa 3RJRR fat dfa 3T^imdlrH«+i «h|(c^ fa 

^t fa d^terfa fafa fa gnifa fa cr«n HHfR<+ nt ti r i R-* 
339JRcn fa R^cTR^R 34ddr4 fadlfd^fd fa HIHcTf "4 t^T? 
^feH fad RWRR7 dfaf fadll ffadj RTdTR dt do*M fadin' 
RRlKI dT# dd RffadTR tl 

( 1 ) ^ +fc«6K fat RR ^f feRt Rft^y^TRR arf^JoFTfy 
^»r ^f4 r? arRRn t# rt ^> i 4^ i d 

^FJt ’RRTRRT R F> eft 1RRR7 dr+H ^l^dd ^R RRkTI tl 

(2) f^WTtR Rfomr^faf R RR4 TR imi ^RTRf W\ 
^T tl ^FJt 3Tcffa ^ ^Rh 3T3Rir^d «R %^t 

R rRw TffW r tr Rrt^' r4 trrrt %ri ^fi -R^rm ti 

(■^■wntftoMui;—■qrft^t^n ^ s^rfa ^ Rdi^dd^ 

^ tjji cT«TT fRirffRT fa*rFftR aiR ^Rtw^ 

R T?faf tyt ^ fd^Rw ^ f^r ^feRt' R 

RN rrR ^rt RtMwRR? arfv^rRRf R^i efc 


fad^R tddRR t Wt RR ffaf 

(T) :— 

dfltnni 

(I) 

*hf¥rf tddRR 

tt.fa. 3+^. 15600-39 IGOh 
fafa 54<K) 

(2) 

«^“ci fad did 

tt.fa. 3+^. 15600-3MIW). 

fa.fa. 6600 

(3 ) 

^Rtns 3WIWpR» "ir-2 

fa.fa. 3+^. lSflW .^tflO- 
fa.fa. 76tH) 

(4) 

dfad ^“2 

fa.fa. 4+7-. 37406-67000 ' 

fa. fa. 10000 


^rtt^T ?TRR 67(H)0 ?J«W HOOOO ^ R?H ^ RN 
^ 4ddH4d wi R? Rt R*h<^ Riq, <sm^«w Rd[3R ^ 

T n^ ti 
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HRql^nRRr arfv^TRt <+>Ri^ RcBrh ^ =^rtr Rr^ r 
^tnr cT« 7T R^f fRRT 4ddHld R’ 3 hq^<+ |^J ; d^TT R?H 

^ f^ hRR)?jt ’’r facf/l ar^fR ^R RhR ar^qfd 

FRfti 

Rf 7 !^ ^?«rr 3 rr rR ■gro r^ri-riri tr afRt 
rtj; ant#' ^ a^RR RR)i 

4Rq1w ■# 3T#R # gRn fRRRTtR ?r*?T 3Rn rR^T3R 

# <sdluf d ^rR TR ^dd^n&dT # tRrt RT wfncT 1%Rr ^1 
«<*>dl tl 

( w ) sifVl^ "SRI RtlciH :-Rft fdRTt 4>IRJ|q?i tR 

r^»r ^ rr R RRRt^nR# arfRRiRt # Rrq#i R rrr r#' 
t, RRql^TRRr arfRddR rItt^t, rrrt RRRt^T R 3T<Rn 

^ RTRR RrI RTFRT t r4 RR #7#^? # afqrfR # f^li 
^ RiTTSFT RTT "^[R oRR afR 3T=R VRRRn# # rjrr rtrr 

IRtii ^r rr^r # fan Rfafar# R RRr rr-rr rR 3#^t 

^ft RTn# faR# TTRT Rfd 3R# fagfiR! RRTIR # RIR rRrr 

# ^Rti fail ffar rMw arfRRdftR)' # rr#r wtr^rt 
T far, RRcffa fat?i Rri aift R fa^far RffaT ^ fan 

anRgR R7# tg a^Rfd gt t <R> Rfa W ^ oRR # 
RTRR dtfl RRRI ffa I 

(*) :-‘3RR RrT # arfRRRR RRR-RRR TR 

PdqmqRl # ar^RR # RIR t I 

(^) Rjfa*rwi ^fayi :—arfVRnR rrr rrr tr drpj 
fafa ^ aq^RR fafacRT #RRI rR ^RRR drfa # RTR #R 1 

(fl) RTR 7TOT faT^rfacRR ;—RfRRdR 

RRR-RRR R7 cTPJ faR#' # aq^RR fR;^RT fat RR1 dRT 
ftRklfV^H feffa # RTR fftl 

( jT ) RfatR IRfR rTRI Rtr ;-^Rd faT # fan R# 

fan Rn TnfaRR fat tfa faRRTRct gRl VTlffal fa) aft 
RRR-RRR R7 ^TRJ "^R fat fdRRT # afad TRR fat l *lft F R 
ftfR (fa atiiftl J R fa I <H dfal 

( d ) a«w RR1 afl/Rdl ^ faiT faf falT Rn dfafafa’ fa 
RRd Rl 'Wd R RTFT fafa *ft fat R1 faqfadl R7 Rfa RRdT 
T? RRkTI tl 

(^) W farTfa' tf ^trt Rrrt rjt grter :—Rfn 

RTRTRRRn fa dl fdRRd fan Rir RfrR>,nfa faRdfafa' ^ 
RRd fa RdT R RTRTg fafa R.fl faf R| RR R 7 RR3 t RR3 
4 fa fa arfaR R7 fan R77R dRdT ffa fafa' '« 

ffafa fa RRfR (Rfd ^ #) fa Rrftdd d; 

fa -q dR "fadd R7| ;— 

(R7J Id^fdd fa dT?far R 1(1 fa fa RRlf'd ^ RK 
ddldd ^7R t Rdt dfa’ RTTRl dm I 

(73) RIRTRd: 40 fa fa RK{ dl dfa ^ RJd 
^R "t Rdt fat RRd] faRlI 


RRd Rd 7MRR : RRfRTRd 


7 66 CS7ls>'?- Uj 
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2. gkgta FtaT ^xr V 

afa 

7WT ~^T T£R 

(^J) ^TT ^u 4 l<c(|Tj R) r 4^ t^TR mRR^ R3 
•dl^ill MR 4 tSifI r 3 33RfR ^RFT -3*4 ^TM^ftcT fRMPfrl 

■ 3 ^ ^sjrkt RRR/RR4 RR?I R7 faRR f^RI M||ii.Mti mRrN RTi 
afk 33RfR ^33RiK SRI RSI! Rfl TT^cft 11 

xrft^t^l R?1 3*erfll RI 'qft^W R^ R^ R^t ^ 

^fTTFd Fl "^TP^ R7 RfR TRR7R R^l RF 7TR 3? 33fRR>Tft 

^ ^m^kt r?T t Ri RftRtaji Rft w 
3 ^fq -cfj-crfr^tsTT rt! «rai ^ arafa ^ ^loi 
^ ^ t rf?. Irt arlwtf w41 krgfRd ^ 
f^r TTJRR RFT TfhH eft a3Rfa Rl R^t ^ ^ 

^ ^ TR 73TTTC W arftraRt R^ RR4 ^ RTRkTI t Rl 

^•TlRl FTR^ RF 3TT^?1 Rlfel RR R^eft t I 

(T3) ^ TR TFfR ftRft t, T^F4ft '^RT 

gq 1 ep’ 1^' krg<?F *3Rt arfRRTCt, W R»i4hriR1 T^RR* 

^ trrri; ^^ 
■fte 33 Rfc^ Ro4mdR> $ 4 U^< ^ TR A H'O'dfti ^ RtR ^ 

RRRR I 

(T) TR yfdRlPldl RdnTl ^ afRTTR ^ ^1^ <TC fTJRd 
f^fl A\ ^RfRR R?[ RTTR R3f 7STT ■3^ra tJ T R3 

focf^ R^ 3TRfR (RfF R^ t) Ttfet RT1 k RR3 4 r 4 R^t 
3^fR c£ fcR fTR^ T^T ^1 R1 RRet ^ 48iTT ^ RR5 ^ ^ 
^r4 Ffm TR o^l Pdd ^ :— 

( l ) ^ dirte ^ FTt TTOfR ^ 

Tjg^ TR A tt 4 T^t TRR1 fWt , afR 

( 2 ) TTRFTcf: 40 ^1 3T[^ ^ ~A TR 

Rff ^rm Trim i 

(^) TcR ^ TltR fRR R^R ^ t :— 


1 


<*> M 

u 


T4 


#m 


( i ) +(HM TTR dcHHI-l 
(WRTT -hl4'Or4+ 
F^flfw) 

C 2 ) RfPv? TRR TrfTRB 
TfTRTR 4 c 14RH 
(^flWH^ t4M pr'i 
'TR 4hwi 

(.;) 4>|hm 'ivimiH-T- Mf 
f '-hnI^: f^tr ) 


tM. } 'T‘. 1561)0 30100 
Tfe 4. T. 341)0 


V. 1 3600 
T 6600 


•tF 


wioo'fte 4 


.wmoi^te^ 


T. 13600 
7600 

^i. 37400 (.70004 
T X700 


(4) Rf7^3 RRirafRRi TTS 

T. 37400-67000+3*5 R- 

(^Irt TRti^R) 

T. 10,000 

(5) yVIUHfHR ks 

T. 67000 (RTftRJ^f5-3*)- 

-33R3 MFlPH^IR 

79000 

>33R4 HFlR4vi5F 

T. 75500 (Rlf^T ^fe-3‘V:) - 

(RRk-Rk?TB) 

80,000 

RFTtRt?TR^ (^^) 

T. 80,000 fRRcl 


~A fRR W f i 

■qte : —tr^r! ^>4dRT Rfrrte^Rta 3rfy^Rt ^ A 
trgf^i ^ w arRfwRF ^ trRTt wif 
<*>l4 RR ■^ e 6l Ft TTRF R?R 
tt^. 37R. 22(^00) ^ apjBRf^tWmt^Rn l 
(:?) "^1 ^ (‘^') 33k r^^el 

3^tr-^ tT^ r (m) 
fT?3T TrRFTfRekl T4^R ".—- 

(^) (^ ‘W’) 

tTftkRRt 7^1 ^ k kRl T Rdf ^RTmkRR 

^ TtrWt l^'qFT k Mrr tj^r ^ Mtb frqWi 
(^kJRR^R) ^ fmrk armratq RRR. 3.iqlrR 
^caqr cT«TT 3R23Rn SiVjIPi^ '‘TTT. ^U^crici R7} Rft 
fad>ra RkHI. TRT| 3T^, tTFRTRf 3nfF 43fmfeB t. 

ankt^R, arfepR. fraWt afk tts-tmr ^ rt 4 m hmr 
^ f I ^33 fRRR R mfkRR 330^ ^R1 RTTR47 «3 .i4micH c 6 

$m *n (ftfe) ^ tr A ^ RR^ t, 3?ft ^1 

^R^-«FR^ RfY-TR TkfR tRRFT ^ f¥kR RfT53 sft&A R4 
^tld't' I 

( "QT ) loT^fT 3^T <3)*n»«* ^ftf^nrft tl4T ( ^ ^ ) 

krai RTtaji ^ R!«m A-m\A ^ a^dR 

^TT ^ kTRkr fRRR k t¥kR wt tkfRB kmW 

^TR - R'R RTRTFTm, RTRT^RH O^ilcB, 6^1^ 3(S^sl 
T&vti RTfR^ RR^TTcT R^ RftRTrR. frakl RTftRft 

^ Rfkl <WT T33 T3RIR 33ltR RTfmt^R t. 33TR1RR, 3#3R^R. 
kTRfni 3^ T3R T3RTR R RT^ R4 RRT^ ^ t ' ^ ^' qFI ^ 
6 ul\S m 33RTt kR^ RFIRR^ RR4RT^ TR^RRIt 
^ f 3lk 33RR1 kn RR^ RRTt k RRFRR eWa fR'RFT 
A tRlkB dl3M 331 tr 1 R3 R^R RT?t t I 

3 ( ^ ) VUdYa T8TT ^RT ( wf ^ T^T t ) 

^Tn mfkRRf rtI A\ r4 r 3 'RRfR ^ ^ rM^ti 
xr tH^dd fRR31 RRRTT I 'iR41yi Rft 33RfR ^ Rl3TR RftRlyi4f 
*) (?R fRRf Rllk RTB fR^TRTtR ^ ^RRl 

■q^l^i| 3dl u i R>rl Fkl I RfR RTRTR RtI TTR R mH^IWRIR 
iTtR-hul 44 d.Pt 33^ 33TR3RT RcftRRRR7 Ref! RTR1 RTRI R1 

7mA '6f4R.?Rd AA A R^F Fl 33V3RI TR 33RfR ^ ^RH RF 
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ftqffcr RftSRT RtTM RRft ft 3T7RfR3 TFcTT t eft 7TTRT7 

RR RRRft f | RMSTT 3TRpR ftti RT TT7RT7 
3 ^'+l<1 f^rgf^RT Rft ■jfe RR ■H«=h<li t 37RRT TRRT7 Rft 
TRT ft FTTRT °f)14 RT 3TTR<u| TTcfoF5nRj Rftf TFT eft TT7RT7 
^ RI eff RRJRR RRefl f 3TRRT 7T7RTT TTIRl rM^ Rft 
RTTRt RRpR ft fdy. R3T TTRift t feta'll 7T7RT7 TJT7T 3pRR 
■MH^I I 

W RfftftSTT 3TRfR ft ft Rft ft ftrTT RfftftwfJlftf ftt 

fR'RFffa "RR ftfftR RRft"-fttft RRRT 

SfftftcTt lfFftRft$TRRT^ft77T7RT ( MP^RH^H 
7<T7 ft 7TRRRSJ) FPTl | 

(75) "RRpU-1 <3 «h1v*kT RTp Rfc 3lftfftcT 1T3TT ft TTTTTR 
Tftl ft RR7 ft RRf 4 Rft ftt RRpR ft fftlj, fSfRft 
RfWT ftt 3TRpR, RfT RTf ft, ft Rufa^T f 

°hH)«H 3TpRRTft ftt ftftRd ft RTft RRRT ftRT | 

R?ft fft R7T TrftRRR Rft :— 

(i) PH^PW ftt RRfe ft RU Rft ftt T RTrfft l ft 
R7R1R TRftRR ftftRR ft RTfft Rft RRR[ R^RT I 

(ii) RTRF'RR: 40 Rft ftt 3TT^ RTRT RRft ft RRRT^ 
dM<W ftftRcT ft RTft Rft RRRT RftTl | 

(iii) '3‘CRp^R'R)' R7 RRsRT RT.fR.37T. 92, fftrft 
9 Rift, 1957 ft 3RRf?T RRT%T fftfafdRR, 
78JlftRT (fttRFRrfftR) fRRRTRftt, 1957 RTF^ 
ftft I Taf^RRl' R7t fftfftRTT RR TTfft fftr 
R17 fftfRRTTT BFrftt ft 3^R R7t RIRRt I 

(R) fteFT R7t ft' ftft ft R^ f :— 

T. 8000-275-13500 


10000-325-15200 
T. 12000-375-16500 

*. 14300-400-18300 
16400-450-20000 
T\ 18400-500-22400 
22400-525-24500 
22400-525-24500" 
4. WTTfal 3TRJ8J cKTOHl ftSTT (7JR ‘RT ) 

(R>) ^ dWkRK Rt R4 R^t 3TRflT ^ tdR rM^TT 
R7 fTJRR iRRi RTTRtI 1 TURK RTllR'^IR, 37T^R RRR3TR1 
4f»Ry, 3R^^ RTUKIRT *fr£ fURffP?! RT RftRt^T 3TRfR 
RR1 R1 RST RRRft f I RiM^lRtR ^ RTRR7 ^RT 

RRlPR%0 fRRFftR RRT RTRI R^^T RrfM RRR) | RTRI 
RTt^iFR f^t ^ fdRl RTIRRl I 


" (R>) TfFRTR) R7f4HldR 
^t4rr( 

(■^) ri4hkir ^7rflPlR{ 

(R) RR4RMR ^sfrfRTR 

(TTR TTR) RR Rft) 

W 37RtyRT ^RppRR 

(^) 3TRT f^ftfRRT 

(■r) 'grsR ^rHrrt 

(7?) 3TRT RFlfR^TRF 

(R) RFffR^RRT (RtTP^RT) 


TRRTR ^RI RfTefi^TT R7t 3TRfR ^ ?7 RJlR RT 3TpRRRfl 
R4 RRR4 fRgfRR RT RTR4 RR f^TT RTTTRT I fRTRJ RlM^I R^ 
3TRf4 ^ ^TTR RT RTRfR r 4 RRlpRl RR Rf4 TRRRT r 4 TRf 4' 
RTTRTT RR4 R1 3 Rr<u| 3TRRtRRRRT TFT t cfl TRRtR TRRR 
RTRt^RR RR RRRTl t Rl RRR^ RfM^R 3TRp« fRRRf BtRT 
3^7 R^T RRkTI f I 

(7R) ( 1 ) ^4 RTRpRTRf R^ RfR 3TTRRRRRTI R^ eft 
7TRRR "4 r 1 4 RRTtTTR RPR 3TpRRlR4 ^ ?rq 4 fRRft RTt^PR 
R7 fRcTT^ R^ 3TRfR, RlR RTlf f, TTt%rT RRT RRT RR Rft Rft 
SfRfV ^ fdR; RRft RRRT FtRT I fRR^ TR tRlRR RT 
( 1 ) Pl#K1 Rft OkI<31 ^ RR RR Rft RHlPkl ^ R1R tJcftRR 
4' Rt 4 RFf RRR1 Tftnr aftr ( 2) RTORWcT: 40 r 4 Rft 37T^ Ft 
^[ft ^ RTR T JRfRR T^R 'ft RTl4 RFf RRRT Ft 7 !! I 

(2) ^RtRRR RT. fft. 3TT. 92, P^HIR 9 Rr4, 1957 ^ 
3ftRfrT RRTf?m, 1957 PufRPdRH ^ t^TT Uf^U (Rte 
Cll$P«(Pcici1) ftt BFJ Ffft t TRft' fRRfftcT PrPRcUF TcR 4^ 

3^T1R 3<41^kT Rft pRpRrUI Rft^TT Rft RTIRft I 
(R) PH Hid Rslrt 4dHHH ftR t’ :— 


rPhm ttrr 4cHRH 
RftR5 TTRR fteRRH 
TTRR 

R)Pl>i RTTTTlfftR) ftF 
Cftr^Hd) 

RfTO yVIIUplRt 
RftM RRTd T^ftoR 

37fRftRR RFlPT^RlRT 
■37T^R RTRRRT/TTRTR 
■37RJR RTT73HT Rt^ 

RFTfdftRTRT 3TT^fcT RTTBTRl/ 

3TKJ^ 37T^R RTRRHT TRft 80000 (fft^tfUT) 

f^WRft :-Bt TRTRiRl RRpRltt Rf7RtWRtR 3#TRT7t ^ TR 4 

wft Ph^Pw $ RFet RTRfVR) RF ^ 3TB1RT fRRft 
T*TRft RR R7 BrT ^T ^ RTft RR ^RT f TTTRT 
4?R 7S7T RRTdR ^ TTRR-TTRR R7 TTRftpRcT RT. TTT. 
TT. 15(6)/64/Ft (RRr^ft'iR)/l051/Ft (Tft. 41 ) 
pRTTRT 25 RR^R, 1965 ^ RRRRf ^ RRpT IrMRcT 
tRRTT RTITRl I 

(*l) RftRt^IRt 15600-39100 ^ fts ft 5400 T. ^ 
fft^ffteT RrRRR 4' 4cB 3RRl7rf Rftft I RjTRt^TT 3TRpR B R^R 

R 7 #' RfTlSRI ^ *ftfd+ RT3RRTR ft' fftvnR Rft fftprR ;7;'-3»37: 
3^7 7TRtR 75T RRTRT RRTRRp -'RfR^TRI, RP--R ft 
RTB RRRT 3{ftf^ tHR] l 


R. 15600-39100+ftt.ftt. 5400 
R. 15600-39100+ftt.ftt. 6600 
T. 15600-39100+fttftt. 7600 
R. 37400-67000+ftt.ftt. 8700 

T. 37400-67000+ftt.ftt. 10000 
T. 67000-79000 
7>. 75500-80000 


(T) RfF RMyjtfP-: ■-■ycqRRR if •Wi/q|ftg|fU7i 
Rft UWlPH Rft RRR3 ft RTR Rft RT 37Rfft ft RVT ‘'; T ft 
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THF. GAZETTE OF INDIA: EXTRAORDINARY 


[Part I—Sec. 1] 


A -m RfeTaawqfateT 73 ^ ^ 

Rfera 0 * ^ ^ ^ ™ 

R?t R^fa ^ ^TFf ^ 3T^I 1R ^ 
^i r d H rttr etterft ?tft \ ^r rittc iooooo O R^> 
^ ^n) ^ cSull^R Rft 3T# f^T ^ 

wj ^R=n irPn i 


R^R^R^t^t 3TCfa 

t^t r wm ^ *rc ^n #tt, ^ to ^ :— 
(^) ftffiw ^t cfrft^ ^ ^ ^ 3^ A ^ 

rr "4 ^prft R?f «*»wi sW i 






T 1 _ 


(^) wm 3TT3%1 frlKsTH I ‘^' *' 4 ( T T) ^ ^ R*f ^1T I 

-^T tjtt tR ri RR RI RRR ^cRRH S#Td1' 3^ ^rMnftqf (4) RRTR47 f^T^TT^RTFRW V*IPi«tt ^ ^ 

^ ftnfci figfl ^TRl ^iipHd t, 1IHCI: :— ^ 3 T fV^Ht ft*ftfRT 7T?f ^ ^ ^ ^ 

(i) 5 ^1PW ^ tst* P H^Htcf rh m ^ 1 


Tgwmi) 

(ii) TRRR 5‘41fHOft 

(iii) S'jftPiMpI 

Ov) rrsi lAeiiPi+lfa^ 

(v) RRS 

(vi ) RRTRft 5 * RffeWlft 

femnft ; ! Tnfirat^ Rfa^rct RTRRRmi ^ ^ 

(R^TTR*) ^TTIWTRR Tpff f^TT^t i*R*. (i)^f^ 7 ^ 

^ ftpPK t Rtan U RR 3) ^ 3 Rftf faR 

*nH hprr. (ii) * 

anfttfaci f^Tpra RTtw ^ -Ri^w ^ 

P+i'-n ^mi ^ I 

5. cyi *w , )^w 

(i) ^1 PimR‘i ^ ^ 

A RT *Rff IR 

-srafVr aft far* ^ ^ 1 

4r^tt, m i «vr ^ tr ^ ^ 7*m srafa 

■^rf r ?rfVrs inff ^ ct^ 3^ ^Ftft t i 

^ W?( TR m*R ^ ^ TP? 1^ 

PpTTiR ^RfTi RT ^1 ^ ^ ^^ 
-i^fv ^ ^RH R^fTR ^ 

^ R?ff TfRTT «n Wm RT^T^ '^ 4 ^ ^ Hl ^ ^ 
■^H RT RTRTR TRr! '*tf^ Rl RR^ ^ ^ ^ 

RRR: RR Rf RR t RT ^ 

r?: 'RTR7I RlfRT RR w+nl "? i 

■qfjRtyi Rft R> RRR^R 'T*^1 r^iPI ^ RtTW 0 ! 

T17R RTTd rrr m ^ ^ ^ ^ 

RH R^ RRRft t f5TO Rf RfjRt 1 ^ R^ ^ tt^> R?t 4 


(5) W RRRRH iRTR RR>R ^ 

1. lR^7TRi/RT?TRRi Rh4rk1 

fstfrm . ^\. ^Jc 
OT^aRT, 3^- ^^1: m 

2. "SRtR^TRi/R’T^g’T^ ^mOPi^R 

^t. *ft./^T-3TrgRR, RR 
3^. 3TR. RR-f'I'^l'W 

4hi4«hi<t i^\^i, R^* 

•Rt. Tit. •H6i^ i +>' «r^ f 

R^T. RR. Rt. R. Rt. ^JR pi^l'^/ 
Jhl’tf'KRt TsftfRRT, Rt ^ R 

3. pT^TT^/'RRt^ f^ftpRR, 

#. ^3** 

mqtt, RR- 3ft. ^R. RR- 
M?T^, ^ft. RR>- "«t. ^ft- 
iR^faF/Rtftiw ^1 Phr<* 

RR. RR. Rt. R. THt. Plfcwr/ 
^W-TRI, Rf. i R 

4. -g?sq ^sftfjRR, #. ^R. #• 

3TTR^T, RR. «ft- 
RRW, ^t. R^- 

RR. RR. Rt. R ^t- H«IW*TO 
R^. flft. R(. ^®q; ^ytpFR, 

Rt. t R 

5. R^, *Td 3TTR^T 

TJ7R. ^t. 


it.Rt-3 

15600-39100+ 
its ^ 5400 

-qt. Rt.-3 

15600-39100+ 
Tfe 4 : ^. 6600 


-qt. Rt."4 

R. 37406-67000+ 
Tfe ^ : 8700 


A *t.-4 

37400-67000+ 

-ft^ft:-?. 10000 


^t. *ft.-4 

37400-67000+ 
:*. 12000 


6. 3TGTO, 4ft. "55?*$. Rt. R. H0000 Pi46 

(CO (5^ ‘^’) ^ * 

Rare; 4-1 ci^ ^R1 451 I 


T^ ril ^ ^ H5^ I 

{ 2 ) 7R RR1 R ft-RW '4Tf»PWrt RRrl R R1 RRfl ^ Rl?7 
7j. lf f| nfi R4I 4)<4 4H RPR T-T'l I 

n j ^ T^rpTcn RTtHfl ^ Rfrnw ^ *n%m ^ 
f^cfl -qt ^rf44 ^n ^ ^ ^ ^ ^ TW ^ 


(tR ) ‘jwd't ^ 

-3m RFftq (^. ^. 30.) R^: ^ 

tWR ^ m vm Rift nr^Rf fm ^rR^t 1 1 ya^^q ^ 

Rf>^Rt 4" Ht-^q <fH RRl*n MU^i 4413ft ^t ^300 
, R^-ll+4 fl v fl PnTHt 7t ydi^: RR^ ^1 (R’- 
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3TI.) TO} faf*FT f^l^dl RTRT mv il ciqT R^ 'qiarq ^ ^R 
^ RfR str^ RTfro rr grr tort # i arfi rerrm 
^ t^PT fcRt r^ sTfrorifl RTOfroTR r^ fRrfroi tot r^ 
31cFfrl RTRf 3737TRR RlTRtRrRT3Tf r£ fRrf*TO ^dcfrV ^ 
srfRTORR tor 3 fropr sitor il 33^ ti Wtt 
TOb-Oi R n=THl^ RfTR RRT fFFTFR, TJR7 ^ m^|U | i qf^ 
^ f^RfR, ^tR RRI ^RTcT RRT TOltR FRRT3tf R7 

■gl^ Ri f^nrr 3^ toTrR fR%*R f^TTTePT | TOf 7TI7TRR 

W^°T, 3Tf^R^R RTF aTORRR R8R 37R37K f^fau] ^ 
R7l44idlH R^Rfa TOT 37FTW ^ ^dlR 37KRRR ~ ^H : i | dH 
^ £T3T Fmfal f^U, ^lc) I?'I hR^I^hi ^r4|*=fiH, RfaRldRI 
R<f4^/fr>KHl R*R T Rfcj<'J|(]ij 3TRRR R^TOR ^f 
3TT4Rt R^ PqR'I'yi T^RT f’| o£^i<4 TOT 3 TRRt RR R v^R 

^ f^TRf^T HTOT R^TOT! RRT 3TfRRT RRRR 37TOS tl 
^ R^ ^i&HIdR R3 F37R^ ch|4=hdmT 4i F3TR^ 

#3R] ^ fqchi^) ^idiT R^ FltTO snz . ^[^H fH&ti 
^T fd<b/H R*7T RUR^ R7R TORJR 3TRTO ^ -qfSZTO ^ fsjftFT 
^ RTOT R^M TO frofaR R 3Tp ^^rMH Rt nfinfdd t'l 
(7J) ch-^q TOR 3TTRpR ^ IT^T ^ 

TO7 3Tj-m!JJ ^ *£r-h4c 3R ddlR TOd'l'bR 
TO^TO, RTO fTO^ 9R^oH| 3ff gdTKd , T^Rt 
f T^ '9f7Rt3RI3lf ^rt RfR'nI cT^TT ^ rmn^T Trg^ -^4 ^ 
t} ^ 'l^fi.Hl-1 TO?R: Chi4<ci | ^ ^?4nf>d 1 M /?i ~ rS d4l 
37WTy, TJTsq 3TfTOTT ^ 3TVk ^pfhr <*>Rfd4l' cT^T STtift^riT 

37fTO7T37f ^ 3TV^r ^ IR7 ^ cR ^ cTFcT 

■pRTrf^cT fertJ RT^ f| R?FR7 of>l4md<* 3TftpRT3tf #4?^ 

4 RtT-R^d/RPRR *PST Fl^ t' Rd ‘TO^-R iTOTR 
■qfotan[3^ f Rdtq 3Rdto TO RR T j R fj [ q ' H ^ 3T^R ^ 
TO^cT: t' | 

6. 4»*sflq fq^n ^Rtfror ("gcr “* 5 ") ^rt 

( 1 ) TFI3R R*T iRRTTJT 

4>^q wRRTTR ('^.'f^.'RT.) iTOd iR^d (371^) 
3TlRfWT, 1948 WT 3 iR^ iR^d 3Tf^fTOT, 2003 ^RT 
70 ?73l RfcTTOftR fRRT TO t ^ 37fFfcT Rferf 1^ 

^TOT 11 195 1 i¥ ^ TR7 3f?Ri7fd<+) iTOR 

Wlftn fror TOT «ji rf^TI 1975 "4 "^W^R7 

f^RTR TO fro TO I iR^J 3TfRfTOT, 2003 TO 70( 3) "4 
P»l?cl TORHf ^ 3FpTR RTfTOTR "4 37fTO 

^#1, PiRA 3T*TO 3774iK TO f^TT 

37T3 ^ 3TfTO 'TOR j ■^■.fR.^n. 

RR ^73 T^T 3T?R^ i\m ^ R^ -RTfRTOR RR ^3sR ^l4Mld=fi 

t, ^ 4i fR^f e^R froro rh TOt4^m to 4 t i r^.Ir.tjt. 4f 

■0: (6) TOR t, TO?T: R^TO, RR iR^R, RN iR^d, tTO 
3TRI^R t^R fqcH'Ji, 3Trf*fRT "Q^ Rjfor^TO ^277 iR^R "STTOft, 
3l^R7 TOR ^ RTJ® RTfRRTO RTT TTR7 TOR ^ i I RRt 


RRTR^ RRt=f ^Tt5 cRR^ RTO #', R?4R7 RRRI ^ 

^sR 3TfTOfJ TOT ^ 3TfRR7Rt #' | RRfqR ^ ^.fR.Tjj. 
^STeTOR, Rf fRdrft ^ 29 W1 f I ^ 3TRfTOT ^ 
tRfTO RJRf 4 fTRR ^.fR.m ^ 14 3T#RR R7pqf dR t' TO?T: 
RTR (5) ^R M«F[ TOR, rr ( 4) ^R iR^d 
RTOT RRT RTR (5) j^R f%l RftrfTO ‘I ^R 1 r^ 
^ R^BI, RTOR, ^ fR^cT RpiR137f 
R^ R^JRR TORfR, rH^to^ RR illrHlfR 37k TOR RT gnf 
Ff4 4f TOTRRT "4 ^, TTRtTIr^ HHRil fqPl^li, ^3^fT 3T4$lTg, 
RRR4 R^ RIR R7R 3RJ4 4f iR^d 4f cR^ifte^' 
r 4 TOTTO Rf[ RftfroW ^ ~3 t H 4IR1 ^ | ^tR f^\ 
TRfRTOR RTOR RR TT^R iR^R rH% RT TOTIF ^cft i 
R u lld1 ^ fRTOT ^ fdR Rig 3TRfR 3fk RR<^ ?R 
R^RRI R^RR^Rrrat h RFR^R afk TOR TORT}' 3?k TO t 
TO TOR tR^R f^RRFTO 3TTRtR RR RrRTRR, TORR ^tl 
fRRR 1 ! 3^ TOffVcl cTRHl<*4 Hindi 4f TOfTF "^l 
W fR^R ^R Rn 37Rt TsTFt ^ TOTRR TOTg} W\ TJRTR, fTOT^ 
3fk WcUfro RR^ RR RRT^T tl RTfTORR ^ RTF? RR RjfR^R 
f%7 3TfaiRRR, 2003 Rit RRT 73 ^ RFR Rf% t'l 
■3RRTRT ^.fR.RT. RR fq^cl aTfR^HH, 2003 Rfi RRT 3, 8, 34, 
53, 55 RRT 177 ^ RFR fRfTOT TO RTffcztf t%] f^j^R ^ 
°h<il elcTI t' I 

( II ) "337 RR fRRTO (d-Hcti fcRir 3TR Ht'Ri ^RT 37TRW 
^RT TOTUdd ^'vfllPiqpl ^RT TOt^TOTt ^ TORI? ^ 
Rrff R^ TOt f| 

#fR 4^-3+ %R 15,600-39,100 + 5400 R^ 
4rtoh 4toito fn4ro (4^-1) toitoR itR ^ i O ^4tfdR 7 
R^ 4^ ^ RRTR RfrmcT ftfeTRl’ TO dfe t4rI 3TlRrrR SRI 
RTfc <331RK R3 di R^ ^fifRRRt 3^RI RTt^T ^ .rIwrI’ R^ 
'371RR R3 vft RT^ t’l 

^R iR^R FRKHR4 (^R * , ^ ,) ) ^ toRRI fR^TO 
(^-1 ) 37FTRRT RFI^RTRt FRtfHR< ^ RS R3 fR^RR fRRr tjtt 
^7fer st r4 r 4 3TRfy i£ fdTi RMi^itftR f^ 

37ITOR7 F) TO 37TOR TO Rt RRf' R^ 3TRfa ^ 37fRf3RR 

3trTr to tot^ t r41r7 to rt4 i\ 37fro rf^‘ fW i 

RfR TOT^RR Rf<4) RT1 3 TRTr, R7 TO7R4 RRT^ R^ 3Toffq 
^ qt ftRfir Fl, r£ TOFR Ft4 R^ RTR TORI RF TO^ fRI 
R7^ TORiRRR fR^fRR R^ RiTO r^' f 37 ^ ^ 
r 4 37^fy RT R^ 3TRfa R^ FflR Iroi qt TOR RF ^TR 
3} Hgv F^ fRI TOR TORtRRTT T^lft RtM^I 3Tcrf4 T(] ^7^ 7 ^ 
TOT?! r4 HHiPr '^i RTfR I«7l4 fRgfdd R^ #rR RF^' F^RI Ri ^RF 
I^RI gRRRrl TOTcft t R7 TOT^ RR R3 !4d4 1 <=(fHd R7I 
H^d) i R7 4?4 3714^1 RTflR TO H<*>d1 % ^371 RF Rl^IR 37R^ I 

RflRtfR Rlt 37RfR ^th TORtRRTll RR t^in Rf^TSFR 
#TT FtRT R?7T 37g4?T RR R7RR TOR FW R?R T^ft R3t^nr' 
TOM TORt F^ RTf 377RR3 RRI RlM^7 ^\ 37crfR ^ 37 d)^4Hd 

to 3 ^ gri to4 ?t4 r^ to ^ fR^itfro r4 ritr i 
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til ,v " .. 

w *t -HC^S TR trc *sri ^fPFn sH ^ ^ ,a,pR ' 

rt— 

(«e) rtt toto rt io to to tort ^ ^ 

to 3^0 to 

(TsI) WHF^: 40 to to 3Trt ^ tot rt qK 1^ 
^q ^ qq 4 to <*>mi SVll 1 

( III ) d-ocitlT Ttrt rt ft'K Mqtofq 

^tqto (to i) ^pt^ tomm^totort 

to' qr ft^ti torttot Trcq-mm m 
tei totot (^ “to) to tontot, 2005 3 rtrtfrt 
to qrt qto rt ^K to ^ 3^^-ft^r/^Hi^P 
totteto-to^ rtfqm ^ tom/tto^/to^ 
to lte (tort) to ^ tote ^ ^ ^ ^ ^ 

(IV) ^tHUR 

toqrt frtqo toteon 3 tort f^jrtto: (^ 
“•sp”) rt tol rt qqt qq to-inH rtHfataO t: 

<toto1totoqmtoftop< rtteto ^teto 


qm 

rt. 

q^ qn qm 

qpq ^cumq 

lis’ + to rtn 

i 

2 

3 

i. 

■^TfTqqT ttol^ (rt^-1)/ 

rtfq 'lrt-3 


2i^iq^ qrtqrtt ^rttqm 

T5. 15600-39100+5400 

2. 

^T#iq^/qrtqrtt 

to rts-3 


^rtrtm 

q. 15600-39100+6600 

3. 

qH q>«WHel rtPtMT 

rtoq %-3 


zi?q tom 

-$. 15600-39100+7600 

4. 


to ts-4 


■^rtto< 

^6. 37400-67000+8700 

5. 

•gisq trttec/ 

to ^rt-4 


Tnqrq-qfqq 

37400-67000+10000 


tq^ qT^HT-qi, q , '' 6 ,| ' j i '''' :>1 ^ v ^ 

qfttote, frttrt ^ mwm ^ fl m JTl 
1 ^TZJ «stf & 4 TH-rtS* ^ ^ ^ * 

fto^mto toi 

7 . t^t^tetocm^M’S ' 1 **'> 

( ^) ^ ^tew tote toto rtqq 

qq 4 ) to rt te qftrtqn ^ 3TiqR ^ f^ ^ ^ 1 

^qrf rt rtm tel ^ 6I<W 

^sfite rt qq q* te) tei mrcqn ^ ^ ^ 
qfirt ^n 3iqfq qi) q^i yqrt ^ 1 

qMw toy qi tet to ^ to* ^ ^ 

m qftTOqTq?terttotem^tote 

^ fqqte rt rtm te i qf to qftrtsn to M 
stertte^tetotote 
s rt te to tetomito^ totortttert 
fqgfqa ^ qt^q q?T te eft q? ^ $^Pim? 

i & itor Iqgqq q^ ^ t aw^ wt?r qra qn ^ t 

^rtq?te‘q T # i 

■(t§) qft ^qq^n ^ qt qfqqtte qftyi ^ 

-q^tTfiiq)' ^ qmq qc fqgqq to. ^ ^ ^ ' qfW 

i^i^qqq^toft f^iM (q^q^H^) 

^ ^ ^ 4 q4 -ti *qfq ^ to to^ T^T^Tqi 

^ tw ^ qqq^ ^ qr to ^ to ito^ ^ 

oQffqq qn :— 

( 1 ) fq^fqq «tf tTKfe ^ 10 q4 qit toqi ^ qK 
Tgfcft ^q -$ to q?[ q^RT to; ^ 

(2) ^m i -q ti: 40 q4 q^ ^i to ^ qrq 

-4' q^r4 q^t q>Ri 1 

(q ) f 4 HfdHsra ^tHHB ^T ^ • 

^rqq; qqqqrrd ttorqr— t. s ,000-275 -13,500 
^r^tord ^sfttton;— ^ 10 , 000 - 325 - 15^00 

^qt^?toq7— *■ 12,000-375-15,500 

3 qqta^^te(qqq^)u 14300-400-18,300 
^oq ^Ttte- * 18,400-500-22,400 


( v) efito to qrte 

(fte-D 

fE^a tom ^ qq tom qqm qit T^mto ^ 
J&Z aitei totqn tot' q* to. toeq ^ qmm w 
• 3 ^' ^ mms mto ^ 4t ftonr t tort qqT 
^ qrm qfrttoto rtt maimn, to^q. q«n 


T^rtq^FTmrqq^ (Tto tom) 

Tret arttor rtqq— ^ 26 . 000 
ftort:- ^ tort qrtmito' q* tort tort 
^frtrt to ‘qr’ ^ ‘^’ qtonrtq rtyto rt q^ 
™ ^ fqrrt qq rt rt?to tot qq m t 

(qq>.m 2213 - 1 ) rt tort rt 3irtq teto to mtei 



[RTR l-mg I ] 


RTcfe) afa Rrferf crt to^r : _ 


RRR rr trh* ; aremRTJi 


ji 


(ill) RTfTO 3TCfiPl*fc 4? (RTR RT RTOd ) (4ffe RTT^R 

^6IW/T^ fR^Tfe *. 15600-39100 + 
4? 4 *. 7600 ' 


( 1 ) ftffqci RR 

. R^<t>)/Rc4 cfr feh <4 «tf feRT RR? R-R4 

3TR7?R fm TOf 4 RRR RffeR RRRRR 4 TTgcp ^ <£ 
4 RRt 4fe TOrfetf 3TT^ 4 Rfe? arfTOrfttf 3^ 

RR TOSTT TORT t 

( 2 ) RlRlef) f'yifilfeft ^ 

WS^I/JFlf ^ ftrjfn, 3TOrtf ^ 3 f pi^R Ttm, T9I5R 
f[ ^-m 3 'JWcT -qftc^ xr^ ■$ ^ ^ ^ gSqRrqt' 

^ 3SfT ^ ^ ^ft>S <W%f3 sfwW *t 

TB 5WR tr*^ ^ M ^-rara 

V^ 5 3,1 ^ H ^ TOI A 7TSTf $ ura TOrf *) 
TOSTT TORTI 

8. TOCnlq R^^RT 3R7J8T 4^T 

<fe 

™ TOfa H %I Rf 4 ffefe ^ ^ ^ 

^ *STR RTfTOTTi H ^ ^ ^ ^ f ^ 
TfTf^Rt 4f ttr 4 Rf4ffe 3feV 4flfeTRRr TO 4 7j4 R 
^ RT R^' 4 rT RRR fen ^T ^TTTI 

(Tsl) Wf RTfafei gm Rtfe r 4 a^fe? afer 

(3T^fR^^TT T q^4'^ T ^ 3 ^^ f ^^^ 

Rfe-4'fefe4) 4 r* fetf TOT 4tfR^ TORT 4f^T 

^fft f I feg TORT r 4 fepR TOkfe Tfer Rtfe w\ 

3fer RT ^ TORT R^TORffeTfeR?WTR#'<4 
^7 4i tt^t rr -gimn to4 cTcRtTc^ Rffe ^ fRtrffer 
3fer 4 +HHIRT 4 R?4 TORT Rtt 4 ^T 3TfeR ?fe 

(R) ^ ^TR-Tm RT *TRff TORT sm fet fer T^ 

3T ^ ?ff ^ ^ ^ TRR fTTfePTRTOnrt 

1 ^tot-tot 

RT T^ilfe fenioldt, 1957 °£3T#T#h 

C^) ^RRR To RT fR4?T if tit WFOTOlfen 
^T Tfeni cF«nft, ^ TOT mi 3rffeFTfeqY r4 %rr fen 
^HT TTfe f F fewrxFR, R^ fefft’ ( ^MR ) ; 

^rfe 4r fer -4' f I TOto ^4 ri 3n^q ^ «£ arferrft^' 
r 4 4t "feW irf^TiJi/RR^ f^fiT 3 t/r^rrt 'srfrfpfgfe 

RT fe?i 4t 4^n ^rmi f 1 

(^) feRTO R*ff fefern ^r-TT TOTfe 4^4 f^T 7RT 

f :■— 

(l) Rfe^TOT feTRR4^ (r44rI RRTORRT 

3JR^RT/TORRTfR4?TR?) I 5600-39100 + 

5400 

(") ^rrhh 4^ Coffer 3n^iT rr n^fer/ 

RR fi4*6*0 15600-39100 + 4^4 6600 


(iv> R^ffe RRTTfei 4^ CRfeTRRT) (r44rt 3TT^^ cRT 
TOTTRRRT/aTRT TORR^/RWR MwfR^) 
37400-67000 + 4^4^. 8700 

(V) ^TOiPw^c^^arjf#^^ 

^T'TOaTOTrerfMwf) i. 37400-67000 * 
3^4*. ioooo 

Cvi) R^R Wn^Pi^ 4^ (4h4RT an^ir rr 

^.67000-79000 

TtffRfeRffef:- ^ k 

(i) ^arfef TOT feRRTR 4^ (^RT 3TT^T ^r 
TOT^/RR ft^^lch- ) : RTfRM TOT 4 rRRTR 4^ 
(TORR^ TOTO/TORRT f44?TR7) 4 
tRRfe 4RT Tfe RT^ 3TfRRR4 RRfe^fe^R 
^^^4^4 fRRTfe TfeRfR TTffe ^RT 
RRR ^ RTTRK RT Rffe tot 4cTRRR 4 R r)hPr 
R fRf RT^ RfelfR 4^ feRT.^4f 3TfTO| R4 
R7 feR fen ^Tfe fe4f4 ^ RTRR^R 4 ^ 
IrrirPr r4§r rrI' 4 ^4 i 

(ii) TOmffe7.4^/( ^TfR ) ( RT^rt 

3 TT H £r ^ ^ WW;/n^T f ^yieft ) . 

RRfe 4h4RT 3R^R 4 rT TOf ^ TOT 

4 rr4tr 34fen4 ffe44 rR^r 

^WtRRT 4? (RTR TO3RRH) RTRfe 4t Rpiftcf 

4w ^4 r 4 ^ R4fe RTOfe 4 ^^Xrtr RfeiRcT) 

4 fR^fe 4^ RTR f | 

(iii) ^^WmTf^4^(TTT^^ 
4to^i^ 4^/3rtt R^ig4«r^/RTO f44 vi^ / 

) ; RTfer rV4hi 3TT^R 4rT‘TO p'^R ‘ efj’ 

4 4tf r4 r 4 fePnct 4 rt tj4 rr4 rt^, ^rfrorR 
ffe4' ‘rRm tot 4rrmh 4? 4fe r^ 4 ^ ^ 

4rt 4t ^iifnci f; RTpi^d RVIHHfe 4 ? ( Ric^Het ) 

4 r4Rr% rtr f i 

(iv) ^fes- wrmfer 4^ (^4 rt arr^r ^ w 

; RTfeT^RT angR 
4rt TOf ^ r4to RTOfro to?trr 4r 4fe 
^4 4f fefe 4 rt rr4 rt^ arfRTOf 
f^RTfe rrRr% ^rffe gro TO? <4 3RRK RT 

^ R^TTOTO ^ RR RT R^RfR ^ TO f‘| 

(v) TTisr mrrfTO 4 r (^44rt ^ 

RfiiPlR^lch ) ; RRcfk Rffe 3TT^R 4 rt 444 ^• 

fe?14 Rffe Rrofer 4 ? 4 fe r 4 
fefefer 4f Rf, RR^RR fRRT7f4f Rr44r Rffe 
sro TOR ^ 3TTRK RT Rf4RT ^ $ Rferfen 
^ ^ RT RRpRfR 4^ RTR 4 I 
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(«,) to to to 3 toto *1 

^TcfH ^rr^n fr aflr ^gr frf^ft 

cffr tr i 

fsrfto ^n _-si«n=f, ^ ^too ^ 1 

ftrquT 

3 # ^RR Ff# ## to#* ^ # 

torfto TJR FFlt F*IT# tr TO faR 10. ^10). 

3TR. 22T3-0) # T»ra«n=flf cT«TT FRIT# ^TT 
"R RTTFito 3 ^- to <i<i«# 

3## fePufacI tOf^TT 'JlIM.OI l 

(■si) to# Ttto w #*trf #Tttor angq 

-^torSFTWJ toRTR"!###^*^ chcfo?^ crsqi ^lM 
W«RT :— 

(1) fa#F^fltor,to#*5^^^"' icHl ^ 

cT«n FFTiRt tot sng** *uHift # n<^Hd, 

ato*R Tim 3 to Fit# 

dtMKH , toRRRR ^1 ftoR i 

( 2 ) *umd , a^^FI to ##F?TFI # to; tot#, 
^ i fto ct*h #ga firf^rfrr^ ^ Bl1 

0 ) otfr toom 3 tow to, 

##frr, ftototo to froi i 

(4) 3TT^I 5<iW;fe ^T totto 

^RR* i 

( 5 ) TR-toto to mfto $to r ^ to# 

STT^Rl# F## *# 3ITfc ( ^ , 

toto ( TTt^ T^ TH) ri frr-frr m toto 
#srwto i 

( 6 ) to TT*n toT to#’ # ^ ’O^irnr 

c£ -tto ^ FPOlft# w™ KH FR41 1 

(7) 3113#’ # to 3 #to, -?toTto cT*TT 

^nrto 3 fr^s fi# Rito ^r to # tot# 

FIRTF #0 1 

(8 ) to FRsOT 3 tot# #7 totot# tooR 

# toto f^*i # ## 1 


; EXTRAORDINAR Y [PARTj—gECj ] 

wzm to^totoa^to# toto#t 

too to to to # 
3 T#to#t Ri rfor# t #fr to#r to ^ 

# to * to ft to to to # to to 

cR? itfarR RIFJ? f# 0 T RT FRRI t l 

Ui) to# to^r^^ ^^ ' qTO ^ 
tor to* ^ ^ ^totof # fato Fiito^ 

yim ^ l 

9 ^.f. ^T,T^TtoW^FIFT^ +l4MlR^ 5 #^/ 

^IThrf # ^ 

(0 to.i #^ra ^ ^ tototo 

^ tototo # ^N» # toi totot # 
T^erar ^ Troto to ^trt 11 tot Trgf# ^ ^ 

^ to # to #f#^ # ^ ^ ^ 1 toin 

^ ^ctoRi fr t? ^ ^ to r-ito ^ 

^ ^ tR tto to torn fr^R # ^ ^ 
7 ^ - 3 T 6 R to 37«T^T STT^RO 3FtttoR^ F ?1 # 

# tot tot^T ato # # ^ ^ to; 
3tU-^Ftot ^ito'to^^FFtot 1 

(ii) toR to ^ 3#tof # w ^4T to ^ 

to' # to frri f 1 

(iii) to^to^FTr toto#FR^^iFm-Fm 

XR to ^ too # aFJRR 'ORcT ^ ton ^ fFI 8 ^ 1 
FidO^i# "*t # RRT "05 FRRTT i? I 

(iv) toRto‘Ol ^toto# toR i^tt# 

to, to tosFi # 
3to to to#. #Fitomf,# toj;FW^ 
to# -3 torn FFcT.srtoifF# # to 
^tri to tol ^ ^ttot # :— 

(cto 10 ^ 

^ ^tor ^ to to tor i 

(^R3) -RTRFOcI: 40 to # 3IT1 to # 

^rq to to +<41 to I 

(v) ^tq^-X[^I.ft.OT.U 92,1^9^. 1957 
sft Mlftra 1957 ^ 

(TffcS ^ ^ ^ 

■ ftvffei ftfew ^ 31^ TP^TCf 


(z) totter ftoR Fto* 1 ^ : ~~ 

(0 iR Fto (too to amgs ^n) ^ to# 
ton to* too, # i# to# tor ^ 
x Tf R^ to t, -3 too to ftotot ^t too 
to 11 ton f#i totot#' # ^g#to 

to TT*H Ff#R # to Fit FFto ##0 

^fRRT, toto toRtototo 1 ^ ^ ^ 


(vi) fa'orn totoK frtooi fifFttr^ totto 
3 , 8^1 FTFFRI ^'toRF, to # FFTRi#, # 

^ tot to to to f #F to to^TR ^ 
to' #RR ^ ttoo #fm to otor to 

^TRfto 1#^fto#'#FtotoFt4toT 
to # TFI to #1 5fRMT MFi-iPn# #F <^d 1 HR 

fto W ^ f :- 
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'TRW WIT TT3PTW : 3RTTWRW 
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(WI) UG|i|4i «hl4llefab ^Pt-Mi (8,000-275—13,500 T.) 
(33) Wtrfmtl'ti (10,000-325-15,200 ?.) 

(TT) ^ftf5RR-^q V tk (12,000-375- 

16,500?.) 

(W) 3RR T$SR $3ftpRR (14300-400-18300 ?) 
(T) W* 5*0( 16,400-450-20,000 ?)! 
(vii) WiliWWT sAra: 

wt '4 <h^*S WIT Pi m Pci Ran t :- 

(WIW7) t i- W> "SKf WWT WTfawi 

wfr 4 <rwf faq m - auR^ i i fofirw 
3TTOf iR/T^YTW WWf$Tl4' 4 7WTTWW, WtWWT 
wwt Pmw afa wwhw ^ www? 4 wftr 
wt4 #1 

(WR3) 4 4WT WWWRWf ^ f^; STfwftWW ^JW? ^ 
fawfaT, ^ Ht^Hd/RWtf, 3TWWt 3TR^ 
ftiWWlitw 3T3'7FTt'wft WWRftwi cKl^V I gMI 
RWWf WWT HVflHfUit WIT fa'WTW R3-TT3TW, 
#Rj41 WW*T 3flft 44 ^ 3cTRT 

WT**4f Wit Tgl WR4 wfr far* fa*4WR tl 

(wrt) 4wr w wit wft m-vm , 4 fafaw 

WRJWWRlT 4‘ RTF 44 WT4 Rit faff 4 37fM- 
wnffa wit Trftrfara wr 4 tg wjww ?w 4 

3TT>WT TJFW 3Tf4«hrfV*fT Wit f4wi^7TWTW, WStWT 

wwr 'ter frww i tjr. i 4 wfwr wrwrai 
4 ar^flw 4 ?w 4 4 wtw farrwrtt 1 

10. «nrfftw 4t #TT 4 TTJTWWT 4t #TT «TSTT 3Tf4WITft 

to- iww 

(i) wlEmti 4wt wjtgrr ^ ^ro yr -qwt' 4% 

WWfwW dWt-WK Wt Wi Wft 3TWfa 4 TfMfffl 

W3 #fti wffasn mfa 4wtwwwwr wr4 73 
wwwft PrgPw 4 WKt RWW RT faWR faWT 
WTTRTTI RRWIR Wit TFT 4 Wft UWWIT WW4 WI 3TTWT7T 
3RtcTtWWPTWI i wt RRWIR Wftwt^TT Wit 37WfV Wit Wt 
W^ WWT RWIcft t W1 3wr ^ -gww WR RWuft tl 

(ii) ^ RTWW-RWW WT, 'TRW RRWIR ^RI "WRt 

3TT^?it 3T^RR 38JI ^WT TTIWWIWR ^W tRfwfeRPT 

TRWH^t Wv4wiftwt ^ ^fijl sfiflT 

#tl 

(iii) Iwgww I^rt wtt 37fVwwftwt' wit hrw $ wi rrw ^ 

WTSR (f^Tf ^) wnft WTRt WRWT m RWIWT t I 

(iv) fagww ftxr wtt arfawwftwf wit (wt-wt m) 
Rr<6K ^RrfWTR ^ fd u M ^ 3T^RR RRW WT Pq^ll 

f^T^TR WTcRWIRf -4' Rt WT ^WT RWIcH tl 
(V) WnrkWRt m R. WIT.fw.3TT. 92, fwwfwi 9 RT^, 1957 
^ 3TWffw wfRW T^T ^WT 3 fRfwiWRTW (wfe 
di^Rifdcil) fwwrort, i957wrp]#rt i^ifwytftw 


fWPWcRI RTWWt ^ W^RR WoftWWRf WW fw f^ dH I 
wft^rw tor 'Jilt'd i 

(vi) wwftwwR fwwrw Rmwr wt#n rsr arfVwirft 
im-1 ^ rw ^ im strr writ t str sm 
^WT W57WT f^WTW if ^ 

#WW %WT WTTWT t wrt wft 3WWWWT -sfR 

fwwtftw TTcif wft Yfwr ^ 3TOT#T ttm I sFfRWT 
R^wfwwr' WWT ^WWRTW f^R W f df^ ' d t':— 

(WIWI) R?TW4I R5R 3Tf^WIRt ( WT' WW 

(W. 8/300-275-13^00) 

(W) ^l#Tf 'TSR 3TfWWIRt (T. 10,000-325-15200) 
(TFT) Wft^^#TTWgR3TfWWUft 
(W. 12,000-375-16^00) 

(WW) ftt?TWI(?. 14300-400-18300 ) 

(^§=■) Wtef^T^TWI (?. 18,400-500-22,400) 

(vii) RRWtW wt^WT T8JT RW 1 WTW 4' WWW wt^WT TOT 
^■s-1 WW ^ TRW5 WirNt TJ,q wrf^FWt WIT TWTFW.*— 
(WT) R'ft WWIR W^ *P5Rt’ WIT WWW WRWTI 

(33) fwfwwreff wft wrfw wrwt, geRTwrwi fwwrvft 

ctWR WRWT, WH IR^W WRWT WWT TJafft^IW 
RWR WW WWW W# ( ^.^cT.TTR.TTR. ) ^RT 
fwWIRT Wft PWOTHI WRWTI 

(W) 3TT^.TTTW,-qq,TRT. ^RT RRt WTTlt tW W t WH WWWT 
wit ^Prfirww WRWT I 

(W) awt.T^.Rq.TTR. W3t^JT ?RT ftwt 3 32TWT 
IWIR ww; RWt wwf wft Rjfww WWTWfRW 

WWT RRT 3JWt fWWW'W, WTWRTWt WWT Wf3W?W 
RWf WIT RTTWtw WIW TjftftWW WRWTI 

(^■) WWt ■f tWW RTWT/tVW PdWIdHI,^ W5R 
■4 333WT WWT fWWIFWTWTI 

(W) 3RTt fwWWRT#W WTfRT WWT ^T3T fwtd WRWT, 
WftOT tfwiw WWT RSR TJF WWT2TWI ^WTI 

(13) T2TWI /HldTJWl fWWT WWT ftwt WWW I 

(wi) gf Pdfrwd R^t rrt, m^*\ tct wn f4ww 

WRWTI 

11 . |hft^TWT-"^w n\m§# wtdwi 3tftr rw^iw tsfw/ 
3T^«WWT 3RT3W, RhSOT Tpf TJWRT RWRWW 

(^n^irr •ftrmw) 

(WI) 4wwRH?. 15,600-39,100 (4t.4t. 3) + Wt.it. 5400 

(33) 45iwfwWWWft4Wf^WTW twtfwwr ^ wwwrft 
RfTWWT WTW3#R RWTTFWIR, WRR^R wtWWT 3^3 
RiRWW | ^fffwwft TTRlft 3T^9TW^T RTBW 

[4rTWRH3Rn: 15,600-39,100 (it.Wt. 3) + wt.it. 
6600 WWT WWWI WTWT^R RdlfWfT ^ WW ^ %r 


766GI/2012—5 
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^41 f^rqcFT 4 rhi rh frafa 477 dRdl +1 

HH r4 r 4 RR7R1-3M7RR RH RRTR-31^Mkd 

oRRRTR/TRTRfd 3Trf^ RH 3TUNHI TTftRTfrTcT 


7. 400 ufimra 1 r4r %r] ^4 Tte 4 RPwhT rt 100 

yfcWfl MdJHfd ^ RTR t’ I WTRRT RTRC^T 
■y^R Tfe 4 ^5-T^FT H< 1 hPi ^R ^ RRl "4 fRT, 
■Rnf^cT r 4 7^ fRRFTlR 'HrMPI dpHpl 4 3T^TRTI3Tf 
R7 RRR 4 3TTRTC R7 41 RT741 I 

TRHRRT RP-U^R TTcTR>RTR $4Ptd7 RRITl 4? 4 5 r4 

4rt rj 4 7(41 WIRR5 TFTRR’TC 3l4 $'4PlR7 

■y'qrft RR-RTRT47T *Hdi$<*tK TR-PdcUiR> 4rt , iHi T i 7R7 

15,600-39,100 (4.4. 3) + 44. 7600 4RRR7 *4-1 fd 4 
fRTT fRRIR fRRT RTl 4 RTR f I RR-RTR74 g TRTT^R 
rr-1r4?trt 4 4g 4 REwhi ^r 4 r 4 4 fRT. *ifcin rH m 
fa'mTR RRHPd RpHPd 41 3RYRT13Tf R 7 RRd R4 4 3TIRR 
R7 100 yPd^ld M<(Hfd £KI '*41 ^ f I 

RTRRd RRR^R RRT^R Pd^i^ 7R [4ddHld 

37 400-67,000 (44. 4)+4.4. 10000] 44W 3?p RRcT 
RR 6 R 4 TPR^R ReTI^FR T^.TT.^t. 4 3774 44 4 1444 
Tjq 4 ’ 4 r 4’ 4 fRTT. 44 r 41 R^ 14*44 M^HPd 44fd 
=4t RI RRR r 4 4 3TIRE R1 100 44?Td H«04 r 

^RI *4 Rl4 t l 

■37t 4 44 4^4 q^Rf cl 4$ R*7^4^ 34375 ^RdR 
TOTI 4 lt‘ sfa 7 PRR 1 4g 4 T^Rfd °^cl ftfRd 41 ‘JRR^RT 

77 414 I 

(if) 441RR7 4 RR R1 PdRdd f4R RR °4P+d rH RRcT 
4 ^f *ft Rr 4 RRRT TR TTRFfi t I 

(tr) RtR OTTORRI ^ Rt ^'4lPdRT ^ RR R7 Pi^ 

fRR; RR fRRft Rl ^RfeT R0 RRcT 7^1 ^ 

RtTISRl RT fRcTn? R^ RRPr (R^ ^) Rp?d rrt ^ rrt 4 

Rt| 3 RTpR ^ fRR. f^Rt 7^1 ^RT £ TRRg RR R7 RRRT 

#n., Irf^ ^r rrIrr— 

( | ) H^pR R^ ?TRRr RR M R^I RRFd ^ RR 'i^'W 

"4 +14 r rrri fFti, 3H7 

(2) RTRFRd: 40 r 4 Ril Rrg 4t ^ Rl^ 

r rr4 r?T rrrt ?4iti 

(r. ) -q^f 4 RR^ RFfoqf RRT RlfRtRt RH TR^R— 

(1 ) ^Vfi.RpRfFR RTRT^R Rlfd'^fRl RRRT ^ fRfRR 
TT^-cpl Ri^RIRrI Ri -RtR^TR, fr^TH RRT I 

( 2 ) TRRg tfeRl 3R^fR r4 Rf 4' R«7I f^R HRK ^ 
doM^H Rt 3TT^d RF^ RTcfl 4fe4l OT^fcT HldV<d 4 
y^ctfy ^R^ftRRftRRRT fRf’R R 7 ^ ^Ptdi RRI 
Tt^TRR' 3 ’-TRTTxqY ^ yRv^iiqR, 3T?T#RR; 

rr: 

( 3 ) fiy^j-fTpy -g-RRT Rl 4^41 RRK 4RI3T1 ^ Rn 7 

fRf*R TRTRRT iRROn'/RPTRl 4 RTRTrTR yRlMIlT 
R7I 3755URR 1448,711 I 

( 4 ) tfe 4 l 37T^fd RiTRR RRT ^RRORlt RW R^TI ^ 
- 317 40l R 7 f4]R RRT 37 ^<I i 44 t RRRR 4 7RR5 


4n 

(5) fN4 {|f4tR fRRRf RRT f^PHRRl' ^ RfcTIKR 74 

( 6 ) RRWlR T/tfeRl 3757RRF4 TRFl-RR 3714 ^ 

74^1134' RH RTTRlm RTRTT RRT RRRi Pd 7. HT?4 r 
"R l4 RFRTI 

( 7 ) 37 T 4 IR R5FR RRT HldV<d 4 R^RS RT^RRB 

757 tRRTR Rn4 RFRTI 

( 8 ) 37-xHM r 45 RRTT 4 RR‘fRR 3FR R«4fRR 
3Tcf4^tR/844R RRRTl r4 4rR)1 RRT R*4trid1 ^ 
Rr 7 TTr4rRR R7 RRR RRRTl 

12. RHVfiR 37414 4rT/Rk41r PdO^’JT 4 trt 

(RT) r4 r 4 TFRtRRRT R7 4 R4 r 4 3TRf4 ^ Pd 7 

R RT 44 R fRJRl ^TITTITII RftRt^I R^l 3TRpR ^4 RR 44 

R 7 34 4riPi r1' r 0 frp 4 frgfRd ^ rRr rt rtr! 

r 4’ ^ 3Md«* l 41 RlTRl RR fRRl dlTTOl 7TRTR 4 ^4 R^1 

■qR4t^TI 3TRfR R?1 RteT 41 7RRH 41 

ZffR RRcfl^n R^l 3R7 3TRf4 R1 3tH<+1 RSt ^ 35RpR 41 
■^ H [ Ld 44 RT, 7TRTR R^l R? 7R 41 f^ 3 l 4kdK RRP4 
f44raR 3 M5 RR r4t’ t ri/318trt RltRt^n R^I 3rRf4 ri r41 
^ 3trPr ^ "4th trrr 4i ^nr; fR Rt^ 344<+)i4 tr 

3TRfV R1 r 41 ^ 3TRf4 R4 RHlP'R R7 -RRFTt td^P+d 4^ 

^r^rt r4P t4rt 41 rf tr 344rt4 r4 rr tr 41 t 

ri 4^ 3t4?i rt4r rr 7Rk 4 141 Ri' *faci ttt^i 

344rt441‘ r4 rrf4 414 4 r^ 4 14m 4 7 ^ trim 

r 4 ^i 41 mH rr4 ?44i 

(■^) ^ MPdRl'P r 4^1 4 RfRRTR 7^ 37RR RT f*TRR7 

f^r rt; 34rrr4 rr sttrtrrro rsr R7 rkr r4 7^1 4 

4r^ fRRfl 4l7^l4RTRlRRR7RRT4Rrq4RRlRl1 37RpR 
Rb fm 7 RRR RRRT R^ RRkT! f fRR4 rITI^OR RT P^d!^ R^ 

3TRfR, Rf4 r4^ 4t, 41 'Rife tl 
fRR^, 3R ot|P+d4l RH— 

(D frjfRR r4 rt4t§i 4 rtt r4 r4 rriPr r 1 rr 
5 ^]cki 4 rr4 r41 rrrt 44tii 

(2) 77TRRRTR: 40 r4 r 4 37^ 4t RT4 ^ RR 
^r ^ rr 4 mf rrrt mpni 

(Tj) RTRJ RcTTRH R4 Rl‘ f'l^lPdf^Jd t:— 
cnfdM 7TRR RcRRTR 

(j) TTfTRRT IrRYTR: 4^-1 4ddRH 7. 8000- 
275-13500 

(ii) RfTO RRR 4 cRRH (71TRFR 4^) TR 4R777 
RcHRHT. 10000-325-15200 

(iii) Rto 7TRR 4ddHR RR Pd^i'F RH-RROTdR 

^RRR^RRRRHT. 12000-375-16500 
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(iv) =hfacts yVIITlfaO) 4o RROTOT 4rT33T3 37 14300- 
400-18300 


(33) '4H^I4<+> O7|4oid+ ^41303 3.15600-39100 + 4^4 


a 


37 5400 


(v) orfro oonrifoor 4^ (^o fa^i* tttotto) 

18400-500-22400 

(vi) ^0 y¥IHqfa=b 4o" (3703 TTfJlfa^lcb) 4dHHH 
33 22400-525-24500 

faoiuH : 


ftrr m*>\<\ *>4diR4 4 ^37 o14457To1o fa^fad 4 

OF4 3TTOf0O7 OO ^ 3RT«7I f437l 3-87l4 O0 03 TOTOl 'iffldd 4 
0710 f4oT f cROtT 4cH 007 3713 224 ( 1 ) 
fOTOT ^TTIitti 

(O) Wfa3TP^^^%' 0T34o1445rO3l01 ^0 

‘07’ 4 0037 074 d«TT f44oiR4 077 303^ :-- 

OT34o 37Tffff "4cO T[tr ‘aF7’ : 


'*t»|tfoi0 V^lfa^K "£15600-39100 + 4^4 

(i TITT^ oo.) 3 ;. 6600 


374t?Ff V4fa*K 37400-67000 + 4^4 

(tO^OO.) £.8700 


W tftFm £. 37400-67000 + 4o 4 

(i^TCq.) £.10000 

(4) 37?7O07 Oil4d>l4 ^'4 fa 03 4 O^ 03 fa^dd 14(7 Tjq; 

3Tfoon0 foofflcr ?t 4 ok 531 073 k 4 oto orikokl f4fko3, 
3745707 ^4)faiR 0871 5720 ?414o3 Rracrc 44' 4 oolRprf 
41 o45n 073 Troik t i arock ttso 4 o’ 4 00'nfd 4cj o^tt 
^4fao 374504 ^JOdO OTOOT 41 f 44 37^ 4o" 4 O O k ofa 
4ooi RPoddl ok ooei«Ocn 03 444 1 


ok4o 37044 4oi 4 srfoonRol on 57377 ott4 0130 

3730n773FJO 3ROTT3/37T4oPlO> 54 439564/37^7 3730TT4 ^W4 

ok 0307 4 o3j# o 4 4fa<i orao 07301 4 i oudlo 3rnjf4 4oi 
4 37p000f30f 4 OIHI'O, dOHldil Oof' fo^O 3TTOH ok 03j4 
tto 4or4 foo4 i otjotI omRid t, 4 faqdid %% arToroor 

~d 07 "d )41 TJT 53 M 4 077 33 sR 7 3 T 4 P 5777 tl 

13. 44TT 37007 ^HoOTI 4m ^O t efj’ 

(1) ^ot ^377 3 *-hI 40 17 4 o4 o4 3Tof4 4 t4ro; 044)577 
03 wroo^ orr 4 wor 4 ^o 4 to^oo toror ^00377 1 
xfRot^ntfto °ofoo oit ofto)^! o 4 370R7 4 44 h 3730717 ■5737 
fo%o fooToto 04^4 o4 toM otrt 4Wt i oftot^o o4 

3TOfo 4 4 th 07 ?3704 307t4o 03 fOTTTt 3700 Of4 373003 04 
3TO 4 337077 004 3?R 37107 u l 3737040OH07 3FT "t, 4 4 
370707 4 lOT 37307R 07 4 7j4 O)l4|j00 073 4 Ol 33T0ft qRdl^TI 
3TOf4 08773741470 3700 4 f40; O^T 4 I 

(2) ^4 ^ 3h1ooi4 o4 otto 4 f4r4 4t oro 01 
fo4oi 4 143 t4' 08tt wf4 4 4o ttRoRto I, ott4 othi 
4o7 i 3o4t 4o 4oi 4 14o; fomfto oroo4' 4 37^370 
f4t4r3n o4^n 41 ^noTil t 

(3) ^4' toRfafeo 4oooio 4o f : 


(07) 37^7007 O04on4 44fa<4< 

(trrfooT) 


15600-39100 + 4^4 
3^. 5400 


0)l40il3l 4 4 fa 07 ( Rh fa cl) 3". 15600-39100 + 4^4 

37 6600 


3743707 t4f007 (ftrfOeT) 3. 37400-67000 + 4^ 4 

3. 8700 


■5330 441407 ( MOeT ) 3.37400-67000 + 4^4 

3. 10000 

3703 0^1443107, 4 37R 3. 67000-79000 


(5 ) "300 Rdl 4 "fa^Od 3Tfo<+)|<l ^7^ fafaR^ ^3 TTo4 
4 4tT 0 44 03 o44o 37307R 4 0>4dl4 o4 0877 T7T?J 37^0 
37707^0 ^t 4 44 "OOTIO fOTTTOT 007 rf87T 003 44^307 007 37lfo 
4 3737TOT fafed 03 03 fa4o 0l0^307 007 37k "^00 3T7R 4 

fOT0T7 f I 4 ,o4 4 0734 Of33350fT o4 4 4 F073TT f I 

(6) 4ko 37 ^ 07 ^4foo3 4 oi "go 'or' 4o4 orfd^od 
374707744 03 3i^lNHd 4 0704 4 8731 407 37fofoOO, 1956 

31T 7 I 40T I 

(7) ok457if44' o4 oootI 4 o4 o4 044^77 37047 4 
4kn 1 oot4o ^ 3tRto7t 4 orooshH ^37 07307 4oi 1 

(8) 7g?4-3Tf477r4 3700-3700 03 3TFJ 1oo4‘ 4 

3753773 4 Ifa'y, ora 44 i 

14. OTTdlo 53 33003 ("^T ‘^ 7 ’ ) 

(07) 4 o4ot 1 37Of0 4 f^TTfo^OO 434571 03 071 00411 
3730773 OTl 370 4 44457140 3Tf007T4 077 OTT4 087T 
37ROO 3774 37370lO0007 t Ol o4 "0? 3710737 4oi 4 
f07 0374 O^VIddl OTOf 0734 41 370T031 o4’ t 4 
3730773 04 0307737 0774500 073 370744 1 0144571 3TofO 
54 4 Ol4 03 37307R 037 OOO fo^fOd 03 387l4 037 
. 37074 t 07 Orf4 37T07T3 o4 310 4 037077 004 378701 
37703^0 3T370l0O007 3?T t 4 37307T3 o4 4diydd 073 
37074 t Ol faf04 407 3T04 ^5314 3 t 44 4f3T0O3707l 
044577 Oil 3T0f0 O^T 37074 f I 

oR457t otI 3t4o 4 4th 4 4 looroto o45n 7J (t 
00500 ' looffro o4 oro, skooiRol ok o44 o.h 1 4oii 
oook 38 tt4 14o oik 4 o?4 144 4 o 45M 4 o;4 

44 i 

feWOr ; 17R40’ 533TOK 407; ^0 *07' 4 04 03 fa^Od 
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cl^TT "*¥ H6M*R icll'+fo Pl'lfl felH^S/qKd 
fwi fafqts 4 3TlfoH ^ fa<+»<r9 ^>1 "SW^ t^T *l^H I 

(Tg) aqf^rNi' qft w qrar qfom ^"3^ 
q><4 eT 1 ! i 

(iT) ^■■■Mf<u||q ^ STT^R T TC 

oqfqq qft qfa qst tft ■‘TRcT TW ^ 

t^rt qfaistm qr; q^ sraftr, qfa ^6d 
^ qrq -qR q4 qft srefa ^ I^txt farst tw ^n Ri 

VTTTcT TW^ : R r5 T5 ^ ^ ^RTT ^Wl, fa^ ^ 
oqpKi fo : 

( 1 ) fa^fatT TTRF 0 3 q4 ^ RRlfa ^ 

i^o^eKi ^ «hi4 c ti<di elm i 

(2) RIRR^ra: 40 ^4 ^ 3TT^ ^ ^ ^ 
qq ^ q*fa q?f qRT ifoT I 


^ 3 ’ mAR ft *Nld 4 f ^ ■Rm wtrti ^n *rarar 11 $ 
foifaRm, sn< 3 T, an* * 3/^ anft fo* hh+)+RT 
ftqflq f qft faf*Ff 3*«RR ^ ^TFT ^ I 

^qqF qqpftq ftiMi fo ^R^R faqm q?tfaf«FT 
3 fora farm WTT faRR* 3 ^rcfaR qtfa ft*H 
^fan4f^^rf^7raT^fo^^ ^aftfafafanrn 
~«ffl*fcre r n ff, faqm qmmfarar <iT-i4l 

sifarsT 3m qqi 3m 3', Rcrafai. ^jfas anfa 3 

cwt ^Rfarrc wft 3 ^ 3 r? M ^jffof ^rnfamr^qm 
qgfa 3 T*m?q fom3 <rm 3m3fi i 

^ ^ sire qq ijc^ImT m <^i«3k faqra ml far^t 3 rj ^pic 3" 
opfa oRT^ qqq ^p* ^3 ^mramrafo hih<^ 3frqqi qrmK sro 
qm faqtffa cTfafa^ ^ faRft 3R? +KU|cRT M 
cTif&Rmft ^n wi ^ ^ Trarara R ^ 

■^prpn ■^n Trarai ^ i ■RFRrar qqpfl^i Tfiqr^ra: q^raifa 

fo fafo i 


(q) FlMR^Ran 4ddHici UI?I ^ : 

(1) ^rn^3 Rqqforqra—-?. 15600-39loo+^t.^ft. 
5400 

(2) q f< M RRR foTRH—■■?. 15600-39lOO+^.^t. 
6600 

(3) —-?. 15600-39100+^.^. 
7600 

(4) ■qmr Tte <6fHM TRIRfom fo 1 — ^ 37400-67000 
+^ft.qt. 8700 

(5) qfe HV i mfa* * 37400-67000 +^ft.^. 

10000 

(6) ^—'5. 67000-79000 

(7) qdl^+K^S—?. 75500-80000 

( 8 ) arfvmHWm 3Tpfo ^ ^ ^ ^ 

fartT fspsrrc faar^^faTTT^qra^lcT^^ 
qRcl q<4il( ^ Tlfaq 6l01—80000 I 

femu r : ^ q<ch ffi qftqtssrqfa arfa-^rrd ^ 

4 srrat fnyfad ^ ^ ^^ |qi 

vwft q^ qr ^q ^ ^ ^ ^ ^ ^ m 

22 (i) ^ ^qqq ^ arqfa fafaqfad farm ^i^n i 


cmpfor ^*ra ^ttoh) 

qmqfa ^nrnq rt' qft forat qiqpmi: ^ 

faf«R Tjffof mfaM uv i wfam ^ aifamiftqf ^ «4fa 

^ cFFf qt ^IiPh^ f I "fo? qiwl^ ’y.^K ^ HM'^l'T>+ v, l, 

■3qmr n i qrt qrqpq ^. *k w ' ,,K 

Effort (^ t ^) ^ ^ 

3 qc< fat mrafafaf ^ w wnm ^n ^rarai t i 4 'MM 
^qfaRq, qramfaRm 

f^T^- cFl farfiFr «»RR TEfa'tft ^q fo^f ^f qm i 

qmqfa foftfaRf ^ ^ ^ 

q f^qi ^TITTTTT faw^ 4 <yi«qrt ^hW, ^RT^TC 

^farfaf aft^fafafaurn 

qnforanqf, ^w'q rc faqra ^ qqnqfarar qqra^ qqr qj^ 

^i, qfa^r qm T^qqf^ra ^ Wm, W*$ ^ 
anfa ^ qm ^ ^ ^ qn4 

qm qqfa ^ qi^-qT^ qqr^q TOi ^n^ff 4 

3Fq Tjfaz ^i qrfa wi ^ qrqrarrafo qme* awm 
q^cpq -gjq q«n faqfffa cforfad ^ fa^ft °t>K U| ^ 
farq\ ^T^ramrt ^an wm ^ ^ ^ ^ 

rPipn jh Trarai t i 

qfrffos uviwfacfi ^5 


^m«t; Trorqfa ■^sftf^rar ( «*»Fi°< 5 ^dinH ) 

eii^'fe q qrn TP?fa d«v^4f fo Tjq qrrtig 

szptt qqqffa fo faqra ^ ^ 

fora farm fara^i ^Rt w ™ 
mfa qt wfe t I ^ RR^ ^R fo^ ^ 
^rrr mq mt Riqpq aflmqqrararf fo 

ffqR qR^, ^RfqR (^ ^ Rt) ^ q®fl 


^ qfaqnftqT qn w qqpfa 
qm ^TTqfa t*q4‘ mifenql' ^ qq7 qfo^ 
qqr VlVl l ^rHq> qfw t 1 4 qiRRmi: qfae W#R J 3s/d^ 
^^ni4rifH<=h Tte ^ qfqqiR4f fo frq^ Ml ^ arfo^Rqfq^ 
-^ 8^-3 arfo rnifoRq^' ^ WTqqr qr4 ^*t i qq^ 
qscfarf ^ Pn^K q fa?tqqR hh+H^i,.^lVi dm iMfaqjt 

, q^r^ mt qrfq, qm foqq^ q^ Wpr q^T qqr^ 
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^ 7TO-7TO 3TcRf^T # RRRffaft 'dldAd # SP7Rt RR##t/ 
imTTf^r sm\ srt 37crPrrt #rftr ^ #t 3#$n p# i 
R 7TT77fRR7 its 37fRRi|RdT ^TEIR fa^TFT # fqfip 

3 cl^TTcT fRRR ^TOTT RTf# ^777RR Rtfo pH*#!, ^7#t?R 
cTsn y.oh^H 7#T WcTT37f RTf cTIf^fftFr ?!#, f## RfR #p, 
3qi^7FT 7#7 R*7T T^rRRfacT #T7 7TTRFT t, Ud4>d l, 3pd4^' R 
WI, d#7 RflcbWd, RTRR MI^'/WRT iTO#', pfa? 
Wq/WRaT RiohNl RTf Pvki 4], ^TTOETR 7TR# TP^pT 7J7STT Ri 
x ft^ snfK *f rr# rr rr 4 *f ^c#rr fR'ro/^'U^u 
3TF^i 3RR-qFTf^W#W RR-HtflPH-^l* R^ R?R 7R#R 
yviiwpr* c?«TT TTFOT i 7T# I # #RR7, fd ' sqKH 

R^TT 77RcH RR R3*fR # %q TKRiK) q#q #J y u llfdRVsTWPTRI 
$m\ ^rqici^idH f^W 4i dr$#iRm \{&m m i d^T 
STRRm^K eTRT RRlfR#f7R ef|oF5l%TT # %IT ’ft RR7RT# tft \ 

■arfro witt^rt Pf # 1 t tect TRnrraf^r^ Pf 

^TTETR faRTR ^ 7TRR WRR 3# 3T9TTFR P f#T 
RR7RT# <j<UPK 37TRRT ^ RR-H£|PKV|4i Rtfd fRqfa 7# 
77RR RRTT7TR "4 ^«HdK 37TRp R7) FSR 7777 R7 77FTRRT TRR 

w t i # i 3777 trq 7P1 P P ^ 3 " dr^'RR i 3p 
7TRp7 ^TSUT P 3p\7p RT) “^71 <*)<•} P fpir dl$P# R>t ?Trff R^ 
^tfci RTtP P 'SIRT^ #7 I cl 37TpRR, fRsqTRR 3# yn[ff^ p f f 
P Pled RR RR^H/737RR7t 3 W>mV| 37RRT 31iqid=bldld 
ferfRp 37e^T TR^TR £RT RS7T dl^f^d 4 dl^U^I 
■^TTT^R 77-dlddi) ^ 'Idqoh ^jt ‘T&FHT ^ %Q; '3rRFFTt I 
\T7T'^R f^frfFRt ‘-dft^ Tq- H^lPd^Vl^ ®U 

TF-RFTM?Fr TP7R TFrrfdfRt ^ Rr*TO, ■f¥^FT 

^fcfrSR 1 !, ^RFpETR ^wt TTFTOT 
3T[q^^dl3ff ^ ^TR ^FR^ fdT[ ddiqiRl f 1 I ^ yitilPl+1 
^ ^Vt^RTJT 3^3nf^t^, 3nf^zt-qRT 37lf^ ^ RH^R^T 
Pi'+ildl ^ 1%fR~T 3TWRRf TR^F "4 RFT I =( R <>} 

wiiRPd<+) its.ns^i witrPh^ its ^ srfV ^iiR^' ^ ^rtrr 
fRRFT TJTsRTcRT ^ MFT ^ RRT^ ^ If pTTd f^TRT 
^TTPTn Wf% ^-HdR dtfd RRTp ^<d'dK ^ %TP; d!$R'Pd' J T?Ml' 
^TT rtRR ^R^ TT^t^Oi P}oj| ymdi f^jj-H^ ^o(l rW R^T, 
3PRTF1 "^T 3lk \crRc|l% 7^7, Rcl^dl, 3TRRf^R RRN, 
dlch fVTRiTRd, Hh r < TRTTVR/T^TTqR HIHtrl, TTr^jrfRRi 
^FRR^TRft Ph+M fd J Rldl, ^RdK ^ TTR^ TP^tR 
^7^T ^ RTR^ 37lfR ?TTfRc7 t, ^ RFtT RR fdRZH RR^ $ 
^RTRK fRRFT 3fk ^RTRR 3RRpfT ^ TTRpR WTRcTI RRR 
^FRR^ I 

fltflfcefeR itS 

FR its ^ 37fVR7Rt R[«7to cfR tR; f^FT RtfNt' ^ 
rrt^ 3fR wiTfrra rr^ ^ fm, 3dKi41 Rjrtr' ^iP 4^ 
dtfd 3fR ^RtETR/RRT^R ^ ^ 3TRRf^tR RR*T 

Rft f¥RR 3FmRRTT3Tf R7T 3TPRRT =FR 


^pT^ ^RT q [P4^ R^RTRI ^ ^FTl ^'PdPvdd RRRT 3p 

RRR RT VIIPHd t I RdTF^R ^57 RTt RRH 'RP7Tfd'«d 

anfe 3Ti«=i^4)dia^ ^ 37^aR wPr ^rNtr ^ wtTR^T 
^ 3 Rf 'yVlPlP^^' RTl fRtto ^r 4 3flR TTlfRcR ^r 4 
^ TfRFTRt f I RdlS*>K 77^5 cR^7‘ ^RT 

^dq<+iT ^ 77’TTfRrf '^HrVt 'dRT4 ^ 
^7^T TpffTRTf ^ 77T«7 cTFPfe ^ 7J7ftfT RtfdRl’ RRl 4 ^ %Ti 
FtU'<l4) f I ^ ^ra%7 fRRFT ^ 3RRfcT 77 l 4dPd^ feTR ^ 

fr^rt- 3fR ^iml tFFmf afrt yf i ^P i ^l , di^ 4 'P 4 q rptr 

TRTT^RyRKTIRRT Ri HIM(4, w’-qidd, 3TRRRRTHR TRRRR 3TTfR 
^ ^ wtr ^fk PhjrmI ^ RRRf RTl I 

^ifdVi ^RTcTR 3Tftra>lft ( ^ 37t)-( Ot. TT*T. 

ETt-Trsrqfjpr) 

(i) ^ Zt 3Tt R7T RF ^R qt. 7PRRfRcT FpRT, fTORTT ^cHRFf 
?. 6500-200- 10500 (7P?ftqR-^) pR7 | 

(ii) RiJP«W RfTRt^T R7 2 RTt 37Rfq ^ %tt qft RRiptl 
77t*ft R# fRFT -qq TJW7K-dK ^ 7^l4l*<u| ^ ^5 
fR’TFftR HRl-lPd "RpHPd R7t 'Ril4dld1,37^[Mt^d ^ ^TTRlR 

^Rft RTTTpt I cT«TTfR ( qfR 3pfRT FRT 37^RR 
RFt fRRTT vjIIcII 7?, dt fRRTRN R"41"lfd "Rfdfd qft "tcTRi 
f7^ ^ TTR cflRT T^RT aTRftq ^ 3TSRS7 RI 77R7R R>t 
3T^R67?n "4" 3TRTtfRrT R)t RfPpt I 

(iii) Tjqr RtIr^ ^T7rRR 37fVRR7t, f^RT^ 'RTcfrTT r 4 Rit 

TJ7t R R4 S\, RfF 3TTR7RR7 ^T, cfT R^ RT^T^ #TT 4f 
■^RT RRRt FHt, RfT RKtRTRT ^RT 3#-TfRRR 7 1948 R>t 
^TRI 6 R7 # WR^PT ( 1948 RR 56) #7 R77# #cFfR 
RRTTT RR, 1#7#' # 37^4# #rff | 

(iv) #4? Rdf ftPklRT # fdTT Rcff fRP^RH,77# RR^cfTTf 
RTl R#TO <jUHK 37fVRR7t # ^R 4i RRR7! Pd^P+d ?g\ 
RTTfe ^ RTR ^ 37Rfq # f#r -#n RR^ PdPdRy 
TT7R ^ 73^7 R'q-RR R7RT FRI7 I 

(v) 771# Reft R#I RPW# 3# fR’TFfrq R#RfR ftf## # 
R# # %TT d^Pdd dWl^RRT RTl fRRTR ^RT r#R #t 
R^ 17t?T^PR #RTRT # 3T377R. 7TRR7RPpR7 ##^1 TJ7T 
RRRT ^RT I 

chfd«o <J<H^7K 3Tftj«RT# ( Tjft - . #. l*R. "tjM #■, TTRTqfRR ) 

# rr ^ Tra^R Rjnff 3 P 7 3-h7<iR7hT frtft 

R#ra |777RR 37fVRR7t #t Pn# g^TeT: ^TTTRR fRRTR 

# ^dl'-hld ReTdR 7T7TTRR STJ^TePR (ztfsTTTRR) RRM ^ #t 
RTR# I RSTTfR, 37IR7Rq7cTI #4 R7 RR#t ^R737t’ RR RR#q, 
^77TR77 fRRTR M#R #R#' 4i #R77 ^TPRIT 1 +PdM ^TTTRR 
37ftTRR7t TTRTPTRRT 77FRTR7 fR^?TR7 3# RR77 RPR # 37fq 
RRft#' #1 fTRii R #7 afh7 R#' 77RR-7TRR R7 7^7 RT^RR# RR 
f#7TRR R7# I 
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MINISTRY OF RAILWAYS 
(Railway Board) 
NOTIFICATION 


(xO 


Engineering Post) in Border Roads Engineering 
Service Gr. ‘A'. 

Indian Supply Service Group k A’ (Mechanical 




n _ _\ 


New Delhi, the 1 Oth March, 2012 
Engineering Services Examination Rules, 2012 
No. 2011/E.(GR) 1/18/1 .—The Rules for a Combined 
Competitive Engineering Services Examination to be held 
bv the Union Public Service Commission in 2012 tor tne 
pumose of filling vacancies in the following Services/Posts 
are, with the concurrence of the Ministries/Departments 
concerned, published for general information. 

CATEGORY 1—CIVIL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Engineers. 

(ii) Indian Railway Stores Service (Civil 
Engineering Posts). 

(iii) Central Engineering Service. 

(iv) Indian Defence Service of Engineers (Civil 
Engineering Posts). 

(v) Indian Ordnance Factories Service. 

(vi) Central Water Enginee-ing Gr. ‘A’ (Civil 
Engineering Posts). 

(vii) Central Engineering Service (Roads), Group-A 
(Civil Engineering Posts). 

(viii) Assistant Executive Engineer (Civil Engg. 
Posts) (in Border Roads Engineering Service 

Gr. ‘A’). 

CATEGORY 11—MECHANICAL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Mechanical 
Engineers. 

(ii) Indian Railway Stores Service (Mechanical 
Engineering Posts). 

(iii) Central Water Engineering Gr. l A’ Service 
(Mechanical Engineering Posts). 

(iv) Central Power Engineering Service (Mechanical 
Engineering Posts). 

(v) Indian Ordnance Factories Service. 

(vi) Indian Naval Armament Service (Mechanical 
Engineering Posts). 

(vii) Assistant Executive Engineer Group l A\ 
(Mechanical Engineering Posts) in the Corps 
of EME, M/o Defence. 

(viii) Assistant Naval Store Officer Grade-1 
(Mechanical Engineering Posts) in Indian Navy. # 

(ix) Central Electrical and Mechanical Engineering 
Service (Mechanical Engineering Posts). 

(x) Assistant Excutive Engineer Group ‘A’ 
(Electrical & Mechenical) (Mechanical 


(xii) Indian Defence Service of Engineers 
(Mechanical Engineering Posts). 

(xiii) Central Engineering Service (Roads) Group ‘ A’ 
(Mechanical Engg. Post). 

CATEGORY ID— ELECTRICAL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Electrical Engineers. 

(ii) Indian Railway Stores Service (Electrical 
Engineering Posts). 

(iii) Central Electrical and Mechanical Engineering 
Service (Electrical Engineering Posts). 

(iv) Indian Naval Armament Service (Electrical 
Engineering Posts). 

(v) Indian Ordnance Factories Service. 

(vi) Central Power Engineering Service (Electrical 
Engineering Posts). 

(vii) Indian Defence Service of Engineers (Electrical 
Engineering Posts). 

(viii) Assistant Naval Store Officer Grade-I (Electrical 
Engineering Posts) in Indian Navy. 

(ix) Indian Supply Service, Group ‘A’ (Electrical 
Engineering Posts). 

(x) Assistant Executive Engineer Group l A’ 
(Electrical Engineering Post) in the Corps of 
EME, Ministry of Defence. 

CATEGORY IV—ELECTRONICS AND TELE¬ 
COMMUNICATION ENGINEERING 
Group-A and B Services/Posts 

(i) Indian Railway Service of Signal Engineers. 

(ii) Indian Railway Stores Service (Tele¬ 
communication/Electronics Engineering Posts). 

(iii) Indian Naval Armament Service (Electronics 
Engineering Posts). 

(iv) Assistant Executive Engineer Group ‘A’ 
(Electronics and Telecommunication 
Engineering Posts) in the Corps of E.M.E., 
Ministry of Defence. 

(v) Central Power Engineering Service Group 1 A 
(Electronics and Telecommunication 
Engineering Service). 

(vi) Engineer CCS Group ‘A’ in the Wireless 
Planning Coordination Wing/Monitoring 
Organisation (M/o Communications & IT, 
Department of Telecommunications), 

(vii) Assistant Naval Store Officer Grade-1 
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(Electronics and Telecom Engineering Posts) 
in Indian Navy. 

(viii) Indian Supply Service, Group ‘A’ (Electronics 
and Telecommunication Posts). 

(ix) Indian Inspection Service Group ‘A’. 

(x) Indian Telecommunication Service, Group ‘A’. 

(xi) Junior Telecom officer (General Central Service 
Group ‘B’, Gazetted, Non-Ministerial). 

I. The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix-I to these Rules. 

The dates on which and the places at which the 
examination will be held shall be fixed by the Commission. 

2. A candidate may compete in respect of any one of 
the categories of Services/Posts viz., Civil Engineering or 
Mechanical Engineering or Electrical Engineering or 
Electronics and Telecommunication Engineering. A 
candidate who qualifies on the. result of the written part of 
the examination will be required to indicate clearly in the 
detailed application form the Services/Posts for which he/ 
she wishes to be considered in the order of preference. The 
candidate is advised to indicate as many preferences as he/ 
she wishes to so that having regard to his/her rank in order 
of merit due consideration can be given to his/her 
preferences when making appointment. 

N.B.(i) Candidates are advised to indicate all the Services/ 
Posts for which they are eligible in terms of the 
Rules in the order of preference in their detailed 
application form. In case a candidate does not give 
any preference for any Service/Post, or does not 
include certain Services/Posts in his/her application 
form, it will be assumed that he/ she has no specific 
preference for those Services/Posts and in that event 
he/she shall be allocated to any of the remaining 
Services/Posts in the order as appearing in the 
notification and in which there are vacancies after 
allocation of candidates according to the Services/ 
Posts of their preference. 

(ii) No request for addition/alteration in the preferences 
indicated by a candidate in his/her detailed 
application form will be entertained by the 
Commission. 

(iii) Departmental candidates are the candidates 
admitted to the examination under age relaxation 
[Vide Rule 5(b)]. Such candidates may give their 
preferences for the Services/Posts in other 
Ministries/Departments also. 

(iv) Candidates admitted to the examination under the 
proviso to Rule 6 will be considered only for the 
posts mentioned in the said proviso and their 
preference for the Services and Posts, if any, will be 
ignored. 

(v) The candidates will be allotted to various Services/ 
Posts strictly in accordance with their merit position, 


preferences exercised by them and number of 
vacancies, subject to their medical fitness. 

3. The number of vacancies to be filled on the results 
ofthe examination will be specified in the Notice issued by 
the Commission. 

Reservation will be made for candidates belonging to 
the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4. A candidate must be either:— 

(a) a citizen of India, or 

(b) a subject ofNepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who came over to India before 
the 1st January, 1962 with the intention of 
permanently settling in India, or 

(e) a person of Indian origin who has migrated from 
Pakistan, Burma, Sri Lanka, the East African 
countries of Kenya, Uganda, the United 
Republic of Tanzania, Zambia, Malawi, Zaire 
and Ethiopia or Vietnam with the intention of 
permanently settling in India ; 

Provided that a candidate belonging to categories 
(b), ( c )» (d) and (e) above shall be a person in whose favour 
a certificate ofeligibility has been issued by the Government 
oflndia. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but the 
offer of appointment may be given only after the necessary 
eligibility certificate has been issued to him/her by the 
Government oflndia. 

5. (a) A candidate for this examination must have 
attained the age of 21 years and must not have attained the 
age of 30 years on the I st January, 2012 i.e., he/she must 
have been bom not earlier than 2nd January, 1982 and not 
later than I st January, 1991. 

(b) The upper age-limit of 30 years will be relaxable 
upto 35 years in the case of Government servants of the 
following categories, if they are employed in a Department/ 
Office under the control of any ofthe authorities mentioned 
in column 1 below and apply for admission to the examination 
for all or any ofthe Service(s)/Post(s) mentioned in column 
2, for which they are otherwise eligible. 

(i) A candidate who holds substantively a permanent 
post in the particular Department/Office concerned. 
This relaxation will not be admissible to a 
probationer appointed against a permanent post 
in the Department/Office during the period of his 
probation. However, this relaxation will be 
admissible to a probationer so appointed provided 
he/she already retains a lien on a permanent post 
in a Department/Office under the control of any of 
the authorites mentioned in column l below. 
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(ii) A candidate who has been continuously in a 
temporary service on a regular basis in the 
particular Department/Office for at least 3 years 
on the 1st January, 2012. 


Column 1 

Column 2 

Railway Department 

I.R.S.E. 

I.R.S.M.E. 

I.R.S.EE 

I.R.S.S.F. 

I.R.S.S. 

Central Public Works 
Department 

C.E.S. Group ‘A’ 

Military Engineer 

Services 

Indian Defence Service of 
Engineers (1DSE) Group ’A’ 

The Corps of Electronics 
and Mechanical 
Engineering Ministry 
of Defence 

AEE, Gr. ‘A’ (Mech. Engg. Posts) 
in the Corps of feME, Min. 
of Defence, AEE, Gr. ‘A’ 
(Electrical Engg. Post) in the 
Coips of EME, Min. of Defence, 
AEE, Gr. ‘A’ (Electronics and 
Telecommunication Engs. Post) 
in the Corps of EME, Min. of 
Defence 

Directorate General 
Ordnance Factories 

I.O.F.S. Group ‘A’ 

Central Water Commission C.W.E Service (Group ‘A’) 

Central Electricity 
Authority 

C.P.E. Service (Group ‘A’) 

Ministry of Road 
Transport and Highways 

Cetral Engineering Service 

Gr. ‘A’(Roads) 

Wireless Planning and 
Coordination Wing/ 
Monitoring Organisation 

Engineer Gr. ‘A’ 

Ministry of Telecom¬ 
munication and 
Information Technology, 
Deptt. of Telecommuni¬ 
cation and Deptt. of 
Posts 

Indian Telecommunication 
Service Group ‘A* J.T.O. (GC.S. 
Gr. *B’) 

Indian Navy 

Indian Naval Armament 
Service, Assistant Naval Store 
Officer Grade-I 

Border Roads 
Organisation 

BRES Gr. ‘A’ 

Directorate General I.S.S. Group ‘A’, I.I.S. Group ‘A’ 

of Supplies and Disposals 


Note.-The period of apprenticeship if followed by 

appointment against a working post on the 
Railways may be treated as Railway Service for 
the purpose of age concession. 


(c) The upper age-limit prescribed above will be further 
relaxable: 

(i) Up to maximum of five years if a candidate belongs 
to a Scheduled Caste or a Scheduled Tribe. 

(ii) Up to maximum of three years in the case of 
candidates belonging to Other Backward Classes 
who are eligible to avail of reservation applicable 
to such candidates. The closing date fixed for the 
receipt of the application will be treated as the 
date for determining the OBC status (including 
that of creamy layer) of the candidates. 

(iii) Up to n^aximum of five years if a candidate had 
ordinarily been domiciled in the State of Jammu 
and Kashmir during the period from the 1st 
January, 1980tothe31stdayofDecember, 1989. 

(iv) Up to maximum of three years, in the case of 
Defence Services personnel, disabled in 
operations during hostilities with any foreign 
country or in a disturbed area, and released as a 
consequence thereof. 

(v) Up to maximum of five years in the case of 
Ex-servicemen including Commissioned Officers 
and ECOs/SSCOs, who have rendered at least five 
years Military Service as on 1st January, 2012 and 
have been released (i) on completion of 
assignment (including those whose assignment is 
due) to completed within one year from 
1st January, 2012 otherwise than by way of 
dismissal or discharge on account of misconduct 
or inefficiency, or (ii) on account of physical 
disability attributable to Military Service, or (iii) 
on invalidment. 

(vi) Up to maximum of five years in the case of ECOs/ 
SSCOs who have completed an initial period of 
assignment of five years of Military Service as on 
1 st January, 2012 and whose assignment has been 
extended beyond five years and in whose case the 
Ministry of Defence issues a certificate that they 
can apply for civil employment and they will be 
released on three months notice on selection from 
the date of receipt of offer of appointment. 

(vii) Up to a maximum of 10 years in the case of blind, 
deaf-mute and Orthopaedically handicapped 
persons. 

Note I : Candidates belonging to the Scheduled 
Castes and the Scheduled Tribes and Other Backward 
Classes who are also covered under any other clauses of 
Rule (5)( c) above, viz., those coming under the category of 
Ex-servicemen, persons domiciled in the State of J&K, blind, 
deaf-mute and orthopaedically handicapped etc. will be 
eligible for grant of cumulative relaxation under both the 
categories. 

Note II : The term ex-servicemen will apply to the 
persons who are defined as Ex-servicemen in the 
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Ex-servicemen (Re-employment in Civil Services and Posts) 
Rules, 1979, as amended from time to time. 

Note III : The age concession under Rule 5(c)(v) and 
(vi) will not be admissible to Ex-Servicemen and 
Commissioned Officers including ECOs/SSCOs, who are 
released on own request. 

Note IV : Notwithstanding the provision of age 
relaxation under Rule 5(c)(vii) above, a physically 
handicapped candidate will be considered to be eligible for 
appointment only if he/she (after such physical examination 
as the Government or appointing authority, as the case may 
be, may prescribe) is found to satisfy the requirements of 
physical and medical standards for the concerned Service/ 
Posts to be allocated to the physically handicapped 
candidate by the Government. 

Note V: A candidate will be eligible to get the benefit 
of community reservation only in case the particular caste 
to which the candidates belong is included in the list of 
reserved communities issued by the Central Government. If 
a candidate indicates in his/her application form for 
Engineering Services Examination that he/she belongs to 
General category but subsequently writes to the 
Commission to change his/her category to a reserved one, 
such request shall not be entertained by the Commission. 

While the above principle will be followed in general, 
there.may be a few cases where there was a little gap (say 
2-3 months) between the issuance of a Government 
Notifications enlisting a particular community in the list of 
any of the reserved communities and the date of submission 
of the application by the candidate. In such cases the request 
of change of community from General to Reserved may be 
considered by the commission on merit. 

N.B.—The candidature of a person who is admitted 
to the examination under the age concession mentioned in 
Rule 5(b) above shall be cancelled if, after submitting his 
application he resigns from service or his services are 
terminated by his department/office either before or after 
taking the examination. He will, however, continue to be 
eligible if he is retrenched from the service or post after 
submitting his application. 

A candidate who after submitting his application to 
the department is transferred to other department/office will 
be eligible to compete under departmental age concession 
provided his application has been forwarded by his parent 
department. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO CASE BE RELAXED 

The date of birth accepted by the Commission is that 
entered in the Matriculation or Secondary School Leaving 
Certificate or in a certificate recognised by the Indian 
University as equivalent to Matriculation or in an extract 
from a Register or Matriculates maintained by a University 
and that extract must be certified by the proper authority of 
the University or in the Higher Secondary or an equivalent 
examination certificate. 


No other document relating to age like horoscope 
affidavits, birth extracts from Municipal Corporation Service 
records and the like will be accepted. 

The expression Matriculation/Higher Secondary 
Examination Certificate in this part of the instruction include 
the alternative certificates mentioned above. 

Note 1: Candidates should note that only the date of birth 
as recorded in the Matriculation/Secondary 
Examination Certificate or an equivalent 
certificate on the date of submission of 
application will be accepted by the Commission 
and no subsequent request for its change will be 
considered or granted. 

Note 2: Candidate should also note that once a date of 
birth has been claimed by them and entered in 
the records of the Commission for the purpose of 
admission to an Examination, no change will be 
allowed subsequently (or at any other 
Examination of the Commission) on any ground 
whatsoever. 

6. A candidate must have— 

(a) obtained a Degree in Engineering from a University 
incorporated by an Act of the Central or State 
Legislature in India or other Educational Institutes 
established by an Act of Parliament or declared to 
be deemed as University under Section 3 6f the 
University Grants Commission Act, 1956; or 

(b) passed Sections A and B of the Institution 
Examinations of the Institution of Engineers (India); 
or 

(c) obtained a Degree/Diploma in Engineering, from 
such foreign University/College/ Institution and 
under such conditions as may be recognised by 
the Government for the purpose from time to time; 
or 

(d) passed Graduate Membership Examination of the 
Institution of Electronics and Telecommunication 
Engineers (India); or 

(e) passed Associate Membership Examination Parts 
II and Ill/Sections A and B of the Aeronautical 
Society of India; or 

(f) passed Graduate Membership Examination of the 
Institution of Electronics and Radio Engineers, 
London held after November, 1959: 

Provided that a candidate for the posts of Indian 
Naval Armament Service (Electronics Engg. Posts) and 
Engineer Group A in Wireless Planning & Coordination 
Wing/Monitoring Organisation may possess any of the 
above qualifications or the qualification mentioned below 
namely: 

M.Sc. degree or its equivalent with Wireless 
Communication Electronics, Radio Physics or Radio 
Engineering as a special subject. 


766GI/2012—6 
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Note 1: A candidate who has appeared at an examination 
the passing of which would render him 
educationally qualified for this examination, but 
has not been informed of the result, may apply 
for admission to the examination. A candidate 
who intends to appear, at such a qualifying 
examination may also apply. Such candidates will 
be admitted to the examination, if otherwise 
eligible, but their admission would be deemed to 
be provisional and subject to cancellation, if they 
do not produce proof of having passed the 
requisite qualifying examination along with the 
detailed application from which will be required 
to be submitted by the candidates who qualify 
on the result of the written part of the 
examination. 

Note 2 : In exceptional cases the Commission may treat a 
candidate who has not any of the qualifications 
prescribed in this rule, as educationally qualified 
provided that he has passed examinations 
conducted by other institutions the standard of 
which in the opinion of the Commission justifies 
his admission to the examination. 

Note 3 : A candidate who is otherwise qualified but who 
has taken a degree from a foreign University 
which is not recognised by Government, may 
also apply to the Commission and may be 
admitted to the examination at the discretion of 
the Commission. 

7. Candidates must pay the fee prescribed in the 
Commission’s Notice. 

8. All candidates in Government service, whether in 
permanent or in temporary capacity or as work charged 
employees, other than casual or daily rated employees or 
those serving under Public Enterprises will be required to 
submit an undertaking that they have informed in writing, 
their Head Office/Department that they have applied for 
the Examination. 

Candidates should note that in case a communication 
is received from lheir employer by the Commission 
withholding permission to the candidates applying for 
appearing at the examination, their application will be liable 
to be rejected/candidature will be liable to be cancelled. 

9. The decision of *he Commission as to the 
acceptance of the application of a candidate and his eligibility 
orotherwise for admission to the examination shall be final. 

The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Commission viz. Written Examination and Interview Test 
will be purely provisional, subject to their satisfying the 
prescribed eligibility conditions. If on verification at any 
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time before or after the Written Examination or Interview 
Test it is found that they do not fulfil any of the eligibility 
conditions, their candidature for the examination will be 
cancelled by the Commission. 

10. No candidate shall be admitted to the examination 
unless he holds a certificate of admission from the 
Commission. 

11. A Candidate who is or has been declared by the 
Commission to be guilty of:— 

(j) obtaining support for his candidatures by any 
means; or 

(ii) impersonating; or 

(iii) procuring impersonation by any person; or 

(iv) submitting fabricated documents or documents 
which have been tampered with; or 

(v) making statements which are incorrect or false or 
suppressing material information; or 

(vi) resorting to any other irregular or improper means 
in connection with his candidature for the 
examination; or 

(vii) using unfair means during the examination; or 
(viii) writing irrelevant matter including obscene 

language or pornographic matter in the script(s); 
or 

fix) misbehaving in any other manner in the examination 
hall; or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the conduct of 
their examination; or 

(xD being in possession of or using any cellular/mobile 
phone/pager or any electronic equipment or device 
or any, other equipment capable of being used as 
a communication device during the examination; 
or 

(xii) violating any of the instructions issued to 
candidates alongwith tilth admission certificate 
permitting them to take the examination; or 

(xiii) attempting to commit or as the case may be abetting 
the commission of all or any of the acts specified 
in the foregoing clauses. 

May in addition to rendering himselfliable to criminal 
prosecution be liable— 

(a) to be disqualified by the Commission from the 
examination for which he is a candidate; and/or 

(b) to be debarred either permanently or for a specified 
period— 

(i) by the Commission from any examination or 
selection held by them; 

(ii) by the Central Government, from any 
employment under them; and 

(c) if he is already in service under the Government, 
to disciplinary action under the appropriate rules: 
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Provided that no penalty under this rule shall be 
imposed except after— 


(0 giving the candidate an opportunity of making 
such representation in writing as he may wish 
to make in that behalf; and 

(ii) taking the representation if any submitted by 
the candidate, within the period allowed to 
him, into consideration, 

12. Candidates who obtain such minimum qualifying 
marks in the written examination as may be fixed by the 
Commission in their discretion shall be summoned by them 
for an interview for a personality test: 

Provided that candidates belonging to the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes may be summoned for an interview for a Personality 
Test by the Commission by applying relaxed standards if 
the Commission are of the opinion that sufficient number of 
candidates from these communities are not likely to be 
summoned for interview for a personality test on the basis 
of the general standard in order to fill up the vacancies 
reserved for them. 

13. (i) After interview, the candidates will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate. 
Thereafter, the Commission shall, for the purpose of 
recommending candidates against unreserved vacancies, 
fix a qualifying mark (hereinafter referred to as general 
qualifying standard) with reference to the number of 
unreserved vacancies to be filled up on the basis of the 
examination. For the purpose of recommending reserved 
category candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes 
against reserved vacancies, the Commission may relax the 
general qualifying standard with reference to number of 
reserved vacancies to be filled up in each of these categories 
on the basis of the examination : 

Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not availed themselves of any 
of the concessions or relaxations in the eligibility or the 
selection criteria, at any stage of the examination and who 
after taking into account the general qualifying standards 
are found fit for recommendation by the Commission shall 
not be recommended against the vacancies reserved for the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes. 

(ii) While making service allocation, the candidates 
belonging to the Scheduled Castes, the Scheduled Tribes 
and the Other Backward Classes recommended against 
unreserved vacancies may be adjusted against reserved 
vacancies by the Government if by this process they get a 
service of higher choice in the order of their preference. 

(iii) The Commission may further lower the qualifying 
standards to take care of any shortfall of candidates for 
appointment against unreserved vacancies and any surplus 


of candidates against reserved vacancies arising out of the 
provisions of this rule, the Commission may make the 
recommendation in the manner prescribed in sub-rules (iv) 
and (v). 

(iv) While recommending the candidates, the 
Commission shall, in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes who 
acquire the merit at or above the fixed general qualifying 
standard without availing themselves of any concession 
or relaxation in the eligibility or selection criteria in terms of 
the proviso to sub-rule (i). Along with this list of 
recommended candidates, the Commission shall also 
maintain a consolidated reserve list of candidates which 
will include candidates from general and reserved categories 
ranking in order of merit below the last recommended 
candidate under each category. The reserve list so 
maintained shall be treated as confidential till the process 
of recommendation(s) in terms of sub-rule (v) is finally 
concluded by the Commission. The number of candidates 
in each of these categories will be equal to the number of 
reserved category candidates who were included in the first 
list without availing of any relaxation or concession in 
eligibi lity or selection criteria as per proviso to sub-rule (i). 
Amongst the reserved categories, the number of candidates 
from each of the Scheduled Castes, the Scheduled Tribes 
and the Other Backward Classes categories in the reserve 
list will be equal to the respective number of vacancies 
reduced initially in each category. 

(v) The candidates recommended in terms of the 
provisions of sub-rule (iv), shall be allocated by the 
Government to the services and where certain vacancies 
still remain to be filled up, the Government may forward a 
requisition to the Commission requiring it to recommend, in 
order of merit, from the reserve list, the same number of 
candidates as requisitioned for the purpose of filling up the 
unfilled vacancies in each category. 

14. The minimum qualifying marks as specified under 
rules 12 and 13 may be relaxable at the discretion of the 
Commission in favour of physically handicapped candidates 
in order to fill up the vacancies reserved for them: 

Provided that where a physically handicapped 
candidate obtains the minimum qualifying marks in his own 
merit in the requisite number for General or the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes category candidates, then, the extra physically 
handicapped candidates, i.e., more than the number of 
vacancies reserved for them, shall not be recommend fc- 
the Commission on the relaxed standards. 

15. The form and manner of communication 
result of the examination to individual candidates sh ilr he 
decided by the Commission m their discretion and the 
Commission will not enter into correspondence witT 
regarding the result. 
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(v) The fact that a candidate has been physically 
examined will not mean or imply that he will be 


16. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned to 
them by the Commission and the preferences expressed by 
them for various Services/Posts at the time of their 
application. 

17. Success in the examination confers no right to 
appointment unless the Government is satisfied after such 
an enquiry as may be considered necessary, that the 
candidate having regard to his character and antecedents, 
is suitable in all respects for appointment to the service. 

18. To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from any 
physical defect likely to interfere with the discharge of his 
duties as an officer of the service. A candidate who after 
such medical examination as Government or the appointing 
authority, as the case may be prescribe is found not to 
satisfy these requirements will not be appointed. 

THE ATTENTION OF THE CANDIDATES IS 
INVITED TO THE REGULATION RELATING TO THE 
PHYSICAL EXAMINATION PUBLISHED HEREWITH. IT 
WILL BE SEEN THEREFROM THAT THE PHYSICAL 
STANDARDS PRESCRIBED VARY FOR DIFFERENT 
SERVICES. THE CANDIDATES ARE THEREFORE 

ADVISED TO KEEP THESE STANDARDS IN VIEW WITH 

SPECIFIC REFERENCE TO SERVICES FOR WHICH THEY 
HAVE COMPETED/EXPRESSED PREFERENCES TO THE 
UNION PUBLIC SERVICE COMMISSION. 

THE CANDIDATES SHOULD NOTE THAT THEY 
WILL RECEIVE SEPARATE INTIMATION REGARDING 
MEDICAL EXAMINATION FROM THE MINISTRY OF 
RAILWAYS (RAILWAY BOARD). IF NO COMMUNI¬ 
CATION IS RECEIVED WITHIN 15 DAYS OF THE 
DECLARATION OF THE FINAL RESULT, PLEASE 
CONTACT MINISTRY OF RAILWAYS (RAILWAY 
BOARD). 

The candidates may also plea’se note that: 

(j) Every candidate, finally qualified, will have to 
undergo a medical examination as and when decided 
by Ministry of Railways (Railway Board) 
irrespective of the feet that he/she has appeared for 
such medical examination in the past and found fit 
or unfit on the basis of earlier examination; 

(ii) The medical examination will be conducted at 
various Railway Hospitals, the date and place will 
be at the discretion of the Ministry of Railways 
(Railway Board). The findings of the Railway 
Medical Board will be taken as final and binding for 
all allotment purposes; 

(jjj) a sum of Rs. 100 (Rupees One Hundred only) in 
cash, is required to be paid by them to the Medical 
Board; 

(iv) No travelling allowance will be paid for the journey 
performed in connection with the medical 
examination; and 


considered for appointment, 

N 0 t e< —in order to prevent disappointment, 
candidates are advised to have themselves examined by a 
Government Medical Officer of the standing of a Civil 
Surgeon, before applying for admission to the examination. 

Particulars of the nature of the medical test to which 
candidates will be subjected before appointment and of the 
standards required are given in Appendix II. For the 
disabled/Ex-Defence Services personnel the standards will 
be relaxed consistent with requirements of each service. 

19. For being considered against the vacancies 
reserved for them, the physically disabled persons should 
have disability of Forty per cent (40%) or more. However, 
such candidates shall be required to meet one or more of 
the following physically requirements/abilities which may 
be necessary for performing the duties in the concerned 
Services/Posts :— 

CODE PHYSICAL REQUIREMENTS 


F 

I. 

Work performed by manipulating (with Fingers). 

PP 

1 

Work performed by pulling & pushing. 

L 

3. 

Work performed by lifting. 

KC 

4. 

Work performed by kneeling and crouching. 

B 

5. 

Work performed by bending. 

S 

6, 

Work performed by sitting (on bench or chair). 

ST 

7. 

Work performed by standing. 

W 

8. 

Work performed by walking. 

SE 

9. 

Work performed-by seeing. 

H 

10. 

Work performed by hearing/speaking. 

RW 

11 . 

Work performed by reading and writing. 


The functional classification in their case shall be, 
one or more of the following, consistent with the 
requirements of the concerned Services/Posts :— 
FUNCTIONAL CLASSIFICATION 


CODE 

FUNCTIONS 

BL 

1. both legs affected but not arms. 

BA 

2 both arms affected a. impaired reach 

b, weakness of grip. 

BLA 

3. both legs and both arms affected. 

OL 

4. one leg affected 

(R or L) a, impaired reach 

b, weakness of grip 

c. ataxic. 

OA 

5, one arm affected a. impaired reach 

(RorL) b. weakness of grip 

c. ataxic. 

BH 

6. stiff back and hips (cannot sit or stoop). 

MW 

7. muscular weakness and limited physical 
endurance. 

B. 

8. the blind. 

PB 

9. partially blind. 

D 

10. the deaf. 

PD 

II, partially deaf. 
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20. No person :— 

(a) who has entered into or contracted a marriage with 
a person having a spouse living, or 

(b) who having a spouse living has entered into or 
contracted a marriage with any person, shall be 
eligible for appointment to service: 

Provided that Central Government may if satisfied 
that such marriage is permissible under the personal 
law applicable to such person and other party to the 
marriage and there are other grounds for so doing 
exempt any person from the operation of this rule. 

21. Candidates are informed that some knowledge of 
Hindi prior to entry into service would be of advantage in 
passing departmental examinations which candidates have 
to pass after entry into service. 

22. Brief particulars relating to the Services/Posts to 
which recruitment is being made. Through this examination 
are given in Appendix III. 

R. D. CHQUDHURY, Exec. Director (GC) 

APPENDIX I 

1- The examination shall be conducted according 
to the following plan :— 

Part I.—The written examination will comprise two 
sections Section I consisting only of objective type of 
questions and Section II of conventional papers. Both 
Sections will cover the entire syllabus of the relevant 
engineering disciplines viz. Civil Engineering, Mechanical 
Engineering, Electrical Engineering and Electronics and 
Telecommunications Engineering. The Standard and syllabi 
prescribed for these papers are given in Schedule to the 
Appendix. The details of the written examination i.e. subject 
are given in para 2 below. 

Note 1—There will be penalty (Negative Marking) for wrong 
answers marked by a candidate in the objective type 
question papers. 

(i) There are four alternative for the answers to every 
question. For each question for which a wrong 
answer has been given by the candidate, one-third 
(0.33) of the marks assigned to that question will be 
deducted as penalty. 

(ii) If a candidate gives more than one answer, it will be 
treated as a wrong answer even if one of the given 
answers happen to be correct and there will be same 
penalty as above for that question. 

(iii) If a question is left blank i.e. no answer is given by 
the candidate, there will be no penalty for that ques¬ 
tion. 

Part II. —Personality test carrying a maximum of 200 
marks of such of the candidates who qualify on the basis of 
the written examination. 


2. The following will be the subjects for the written 
examination:— 


Subject 

Duration 

Maximum 

Marks 

(1) 

(2) 

(3) 


Category-I CIVIL ENGINEERING 

Section I,—Objective Papers 

General Ability Test 2 hrs. 

(Part A: General English) 

(Part B: General Studies) 

200 

'■ Civil Engineering Paper-I 2 hrs. 

200 

Civil Engineering Paper-II 2 his. 

200 

Section n—Conventional Papers 

Civil Engineering Paper-1 3 his. 

200 

Civil Engineering Paper-II 3 hrs. 

200 

TOTAL 

1000 

Categoiy-U MECHANICAL ENGINEERING 

Section I—Objective Papers 

General Ability Test 2 his. 

(Part A: General English) 

(Part B: General Studies) 

200 

Mechanical Engineering 2 hrs. 

Paper-I 

200 

Mechanical Engineering 2 hrs. 

Paper-II 

200 

Section II—Conventional Papers 
Mechanical Engineering 3 hrs. 

Paper-1 

200 

Mechanical Engineering 3 hrs. 

Paper-II 

200 

TOTAL 

1000 

Categoiy-III ELECTRICAL ENGINEERING 
Section I—Objective Papers 

General Ability Test 2 hrs. 

200 

(Part A: General English) 

(Part B: General Studies) 

Electrical Engineering Paper-I 2 hrs. 

200 

Electrical Engineering Paper-I I 2 hrs. 

200 

Section II—Conventional Papers 

Electrical Engineering Paper-I 3 hrs. 

200 

Electrical Engineering Paper-II 3 hrs 

200 

TOTAL 

1000 
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Category-IV ELECTRONICS AND TELECOM¬ 
MUNICATION ENGINEERING 
Section I—Objective Papers 2 hrs. 200 

General Ability Test 
(Part A: General English) 

(Part B: General Studies) 

Electronics and Telecom- 2 hrs. 200 


EXTRAORD1N ARY [ Part 1 Sec - 1 1 

7. Marks will not be allotted for mere superficial 
knowledge. 

8. Deduction upto five per cent ofthe maximum marks 
for the written papers will be made for illegible handwriting. 

9. Credit will be given for orderly, effective and exact 

expression combined with due economy of words in the 

conventional papers of the examination. 

. _ci 


muni cation 
Engineering Paper-1 
Electronics and Telecom- 2 

munication 
Engineering Paper-11 
Section II—Conventional Papers 
Electronics and Telecom¬ 
munication 
Engineering Paper-1 
Electronics and Telecom¬ 


munication 
Engineering Paper-ll 


200 


200 


200 


units will be used. 

Note._Candidates will be supplied with standard 

tables/charts in SI units in the Examination hall for reference 
purpose, wherever considered necessary. 

11. Candidates are permitted to bring and use battery 
operated pocket calculators for conventional (essay) type 
papers only. Loaning or inter-changing of calculators in the 
Examination Hall is not permitted. 

It is also important to note that candidates are not 
permitted to use calculators for answering objective type 
papers (Test booklets). They should not therefore, brmg 
the same inside the Examination Hall. 

12 Candidates should use only International form 
of Indian numerals (e.g., 1,2, 3, 4, 5 etc.) while answering 


TOTA L 1000 

Note.- Candidates are advised to read carefully special 
instructions to candidates for conventional type tests and 
objective type tests given in Appendix-lII (Part A and 
Part B) including the procedure regarding filing m the Answer 
Sheet of objective type tests in the Examination Hall 
published in the EmploymentNews/Rozgar Samachar dated 
10-3-2012. 

3. In the Personality Test special attention will be 
paid to assessing the candidate’s capacity for leadership, 
initiative and intellectual curiosity, tact and other socia 
qualities, mental and physical energy, powers of practical 
application and integrity of character. 

4. Conventional papers must be answered in English. 
Question paper will be set in English only. 

5. Candidates must write the papers in their own hand, 
in no circumstances will they be allowed the help of a scribe 
to write the answers for them. However, an extra time of 
twenty minutes per hour shall be permitted for the 
candidates with locomotor disability/cerebral palsy where 
dominant (writing) extremity is affected to the extent of 
slowing the performance of function (minimum of 40 o 
impairment) in the conventional type papers. 

6. The Commission have discretion to fix minimum 
qualifying marks in any or all the papers of the examination. 
The Objective Type papers as contained in Section-I ofthe 
Plan ofthe Examination will be evaluated first and evaluation 
ofthe Conventional Type papers contained in Section-11 of 
the Plan ofExamination will be done only of those candidates 
who obtain the minimum qualifying marks in Objective Types 
papers, as fixed by the Commission. 


question papers. 

SCHEDULE TO APPENDIX L 
Standard and Syllabi 

The standard of paper in General Ability Test will be 
such as may be expected of an Engineering/Science 
Graduate. The standard of papers in other subjects will 
approximately be that of an Engineering Degree Examination 
of an Indian University. There will be no practical examination 
in any of the subjects. 

General Ability Test 

Part A ; General English : The question paper in 
General English will be designed to test the candidates’s 
understanding of English and workman like use of words. 

Part B : General Studies : The paper in General 
Studies will include knowledge of current events and of 
such matters of everyday observation and experience in 
their scientific aspects as may be expected of an educated 
person. The paper will also include questions on History of 
India and Geography of a nature which candidates should 
be able to answer without special study. 

CIVIL ENGINEERING 

(for both objective and conventional type papers) 

PAPER I 

I. Building Materials 

Timber : Different types and species of structural 
timber density-moisture relationship, strength in different 
directions, defects, influence of defects on permissible 
stress, preservation, dry and wet rots, codal provisions for 
designs. Plywood. 
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Bricks : Types, Indian Standards classification, 
absorption, staturation factor, strength in masonry, 
influence of mortar strength on masonry strength. 

Cement: Compounds of, different types, setting times 
strength. 

Cement Mortar : Ingredients, proportions, water 
demand, mortars for plastering and masonry. 

Concrete : Importance of W/C Ratio, strength 
ingredients including admixtures, workability, testing for 
strength elasticity, non-destructive testing, mix design 
methods. 

2. Solid Mechanics 

Elastic constants,' stress, plane stress, Mohr’s circle 
of stress, strains, plane strain, Mohr’s circle of strain 
combined stress; Elastic theories offailure; Simple bending, 
shear; Torsion of circular and rectangular sections and simple 
members. 

3. Structural Analysis 

Analysis of determinate structures—different 
methods including graphical methods. 

Analysis of indeterminate skeletal frames—moment 
distribution, slope-deflection, stiffness and force methods, 
energy methods. Muller-Breslaie principle and application! 

Plastic analysis of indeterminate beams and simple 
frames—shape factors. 

4. Design of Steel Structures 

Principles of working stress method/Design of 
connections, simple members, Built-up sections and frames. 
Design of Industrial roofs. Principles of ultimate load design. 
Design of simple members and frames. 

5. Design of Concrete and Masonry Structures 

Limit state design for beding, shear, axial compression 
and combined forces. Codal provisions for slabs, beams 
walls and footings. Working stress method of design of 
R.C. members. 

Principles of prestressed concrete design, materials, 
methods of prestressing, losses. Designs of simple members 
and determinate structures. Introduction of prestressing of 
indeterminate structures. 

Design of brick masonry as per I.S. Codes. 

6. Construction Practice, Planning and Management 

Concerting Equipment: 

Weight Batcher, mixer vibrator, batching plant, 
concrete pump. 

Cranes, hoists, lifting equipment. Earthwork 
Equipment; 

Power shovel, hoe, dozer, dumper, trailers and tractor, 
rollers, sheep foot rollers pumps. 

Construction, Planning and Management: 

Bar chart, linked bar chart, work-break down 
structures. Activity-on-arrow diagrams; Critical path, 


probabilistic activity durations. Event-based networks, 
PERT network; Time-cost study, crashing; resource 
allocation. 

PAPER n 

I. (a) Fluid Mechanics, Open Channel, Flow, Pipe Flow 

Fluid Properties, Perssure, Thrust, Buoyancy; Flow 
kinematics; Integration Flow equations; Flow measurement; 
Relative Motion, Moment of momentum; Viscosity, Boundary 
layer and control. Drag, Lift: Dimentional Analysis. Modelling 
Cavitation; Flow Oscillations; Momentum and Energy 
principles in open channel flow. Flow controls. Hydraulic 
jump. Flow section and properties; Normal flow. Gradually 
varied flow: Surges, Flow development and losses in pipe 
flows, Measurement, Siphons, Surges and Water hammer. 
Delivery ofPowgr, Pipenetworks. 

(b) Hydraulic Machines and Hydropower 

Centrifugal pumps, types, performance parameters, 
scaling pumps in parallel. Reciprocating pumps, air vessels, 
performance parameters. Hydraulic ram. Hydraulic turbines 
types, performance parameters/controls, choice, power 
houses, classification and layout, storage, pondage, control 
of supply. 

2. (a) Hydrology 

Hydrological cycle, precipitation and related data 
analysis, PMP unit and synthetic hydrographs; Evaporation 
and transpiration; Floods and their management, PMF; 
Streams and their gauging: Riv.er morphology; Routing of 
floods; Capacity of Reservoirs. 

(b) Water Resources Engineering 

Water resources of the globe; Multipurpose uses of 
Water: Soil-Plant-Water relationship, irrigation systems, 
water demand assessment; Storages and their yields; Ground 
water yield and well hydraulics; Water-logging, drainage 
design; Irrigation revenue; Design of rigid boundary canals, 
Lacey’s and Tractive force concepts in canal design, lining 
of canals; Sediment transport in canals; Non-overflow and 
overflow sections of gravity dams and their design. Energy 
dissipators and tailwater rating; Design of headworks 
distribution works, falls, cross-drainage works, outlets; River 
raining. 

ENVIRONMENTAL ENGINEERING 

3. (a) Water Supply Engineering 

Sources of Supply, yields, design of intakes and 
conductors; Estimation of demand; Water quality standards. 
Control of Water-borne diseases; Primary and secondary 
treatment detailing and maintenance of treatment units; 
Conveyance and distribution systems of treated water, 
leakages and control; Rural water supply; Institutional and 
industrial water supply. 

(b) Waste Water Engineering 

Urban rain water disposal : Systems of sewage 
collection and disposal; Design of sewers and sewerage 
systems; pumping. Characteristics of sewage and its 




the GAZETTE OF INDIA: EXTRAORDINARY 


[PartI—Sec. 1] 


48 -— 

treatment. Disposal of products of sewage treatment, stream 
flow rejuvenation; Institutional and industrial sewage 
management; Plumbing Systems; Rural and semi-urban 
sanitation. 

(c) Solid Waste Management 

Source, classification, collection and disposal; 
Design and Management of Landfills. 

(d) Air and Noise Pollu tion and Ecology 

Sources and effects of air pollution, monitoring of air 
pollution; Ntoise pollution and Standards; Ecological chain 
and balance. Environmental assessment. 

4. (a) Soil Mechanic’s 

Properties of soils, classification and inter-relationship. 
Compaction behaviour,'methods of compaction and their 
choice; Permeability and seepage, flownets. Inverted fil ers, 
Compressibility and consolidation; Shearing resistance. 
Stresses and failure; Soil testing in laboratory and in situ; 

• Stress path and applications; Earth pressure, theories. Stress 
distribution in soils; Soil exploration, samplers, load tests 
penetration tests. 

(b) Foundation Engineering 

Types of foundations. Selection criteria, bearing 
capacity, settlement, laboratory and field tests; Types of 
piles and their design and layout. Foundations on expansive 
soils, swelling and its prevention foundation on swelling 

soils. 

5. (a) Surveying 

Classification of surveys, scales accuracy; 
Measurement of distances—direct and indirect metho s, 
optical and electronic devices; Measurement of directions, 
prismatic compass, local attraction; Thepdolities-types; 
Measurement of elevations-Spint and trigonometric 
levelling. Relief representation-Contours; Digital 
elevation modelling concept; Establishment of contro y 
traingulation and traversing—measurements and 
adjustment of observations computation of coordinates. 
Field astoronomy. Concept of global positioning system; 
Map preparation by plane tabling and by photogrammetry. 
Remote sensing concepts, map substitutes. 

(b) Transportation Engineering 

Planning of highway systems, alignment and 
geometric design horizontal and vertical curves, gra e 
separation; Materials and construction methods for different 
surfaces and maintenance; Principles of payment design. 
Drainage, Traffic Surveys; Intersection, Signalling, Mass 
transit system, accessibility, networking. 

Tunnelling, alignment, methods of construction, 
disposal of muck, drainage lighting and ventilation, trattic 
control, emergency management. 

Planning of railway systems, terminology and designs 
relating to gauge, track, controls transits, roUinji stock, 
tractive power and track modernisation; Maintenance, 
Appurtenant works, Constainnerisation. 


Harbours—layouts, shipping lanse, anchoring, 
location identification; Literal transport with .erosion and 
deposition; Sounding methods; Dry and wet docks, 
components and operations; Tidal data and analysis. 

Airports—layout and orientation; Runway and 
Taxiway; design and drainage management; Zoning laws; 
Visual aids and air traffic control; helipads, hangers, service 
equipment. 

mechanical engineering 

(For both objective and conventional type papers) 

PAPER I 

I, Thermodynamics, Cycles and IC Engines, Basic 
concepts. Open and Closed systems. Heat and work, Zerothe, 

First and Second Law, Application to non-flow and Flow 
processes. Entropy, Availability, Irreversibility and TDS 
relations. Clapeyron and real gas equations, Properties of 
ideal gases and vapours. Standard vapour. Gas power and 
Refrigeration cycles. Two stage compressor. C. 1. and£. l. 
Engines. Pre-ignition, Detonation and Diesel-knock, Fuel 
injection and Carburation. Supercharging Tubro-prop and 
Rocket engines. Engine Cooling. Emission and Control, Fue 
gas analysis. Measurement of Calorific values. Conventional 
and Nuclear fuels. Elements of Nuclear power production. 

2 Heat Transfer and Refrigeration and 
Airconditioning Modes of heat transfer. One dimensional 
steady and unsteady condition. Composite slab and 
Equivalent Resistance. Heat dissipation from extended 
surfaces. Heat exchangers. Overall heat transfer coefficient 
Empirical correlations for heat transfer in laminar and 
turbulent flows and for free and forced Convection. Thermal 
boundary layer over a flat plate. Fundamentals of diffusive 
and convective mass transfer, Block, body and basic 
concepts in Radiation. Enclosure theory. Shape factor. Net 
work analysis. Heat pump and Refrigeration cycles and 
systems. Refrigerants. Condensers. Evaporators and 
expansion devices. Psychrometry, Charts and apphcation 
to airconditioning. Sensible heating and coo ling. Effective 
temperature, Comfort indices. Load calculations. Solar 
refrigeration. Controls, Duct design. 

3. Fluid Mechanics 

Properties and classification of fluids, Manometry. 
Forces on immersed surfaces. Center of pressure. Buoyancy 
Elements of stability of floating bodies. Kinematics and 
Dynamics, irrotational and incompressible, inviseid flow, 
velocity potential. Pressure field and Forces on immersed- 
bodies Berroulli’s equations. Fully developed flow through 
pipes Pressure drop calculations. Measurement of flow rate 
and Pressure, drop. Elements of boundary layer theory. 
Integral approach. Laminar and turbulent flows. Separations, 
Flow over weirs and notches. Open channel flows. Hydraulic 
jump Dimensionless numbers Dimensional analysis. 
Similitude and modelling. One-dimensional isentromc flow. 
Normal shock wave. Flow through convergent—divergent 
ducts. Oblique shock-wave, Ravleigh and Fanno lines. 

4. Fluid Machinery and Stream Generators 

Performance, Operation and control of hydraulic Pump 
and impulse and reaction Turbines. Specific speed 
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Classification. Energy transfer. Coupling Power, 
transmission. Steam generators. Fire-tube and water-tube 
boilers. Flow of steam through nozzles and difusers, 
Wetness and condensation. Various types of steam and 
gas turbines Velocity diagrams. Partial admission 
Reciprocating, Centrifugal and axial flow Compressors, 
Multi-stage compression, role of Mach Number, Reheat, 
Regeneration, Efficiency. Govemace. 

PAPER n 

5. Theory of Machines 

Kinematic and dynamic analysis of planner 
mechanisms. Cams. Gears and gear trains. Flywheels, 
Governors, Balancing of rigid rotor and field balancing. 
Balancing of single and multicylinder engines. Linear 
vibration analysis of mechanical systems. Critical speeds 
and whirling of shafts. Automatic Controls. 

6 . Machine Design 

Design of Joints : cotters, keys, spines, welded joints, 
threaded fasteners, joints formed by interference fits. 

Design of friction drives: couplings and clutches, belt 
and chain drives, power screws. 

Design of Power transmission systems: gears and 
gear drives, shaft and axle, wire ropes. 

Design of bearings. Hydrodynamic bearings and 
rolling element bearings. 

7. Strength of Materials 

Stress and strain in two dimensions. Principal stresses 
and strains, Mohr’s construction, linear elastic materials, 
isotropy and anisotropy, stress-strain relations, uniaxial 
loading, thermal stresses. Beams: Bending moment and 
shear force diagram, bending stresses and deflection of* 
beam. Shear stress distribution. Torsion of shafts, helical 
springs. Combined stresses, thick-and thin walled pressure 
vessels. Struts and Columns. Strain energy concepts and 
theories of failure. 

8. Engineering Materials 

Basic concepts on structure of solids. Crystalline 
materials, Deflects in crystalline materials. Alloys and binary 
phase diagrams, structure and properties of common 
engineering materials. Heat treatment of steels. Plastics, 
Ceramics and composite materials. Common applications of 
various materials. 

9. Production Engineering 

Metal Forming : Basic Principles of Forming, drawing 
and extrusion; High energy rate forming; Powder metallurgy. 

Metal Casting: Die casting, investment casting, Shell 
Moulding, Centrifugal Casting, Gating and Riser design; 
melting furnaces. 

Fabrication Processes : Principles of Gas, Arc. 
Shielded are Welding; Advanced. Welding Processes; 
weldability; Metallurgy of Welding. 

Metal Cutting : Turning, Methods of Screw 
Production. Drilling, Boring. Milling, Gear Manufacturing.. 
Production of flat surfaces Grinding and Finishing 
Processes. Computer Controlled Manufacturing Systems— 
CNC, DNC, FMS, Automation and Robotics. 


Cutting Tool Materials, Tool Geometry Mechanism 
of Tool Wear, Tool Life and Mach inability; Measurement of 
cutting forces. Economics of Machining. Unconventional 
Machining. Processes, Jigs and Fixtures. 

Fits and Tolerances. Measurement of surface texture. 
Comparators, Alignment tests and reconditioning of 
Machine Tools. 

10. Industrial Engineering 

Production, Planning and Control : Forecasting— 
Moving average exponential smoothing. Operations 
scheduling; assembly line balancing Product development. 
Break-even analysis, capacity planning, PERT and CPM. 

Control Operations : Inventory Control—ABC 
analysis EOO model. Materials requirement planning Job. 
design. Job standards. Work measurement. Quality 
management— Quality analysis and control. 

Operations Research : Linear programming— 
Graphical and Simplex methods. Transportation and 
assignment models. Single server queuing model. 

Value Engineering : Value analysis for cost/value. 

H. Elements of Computation 

Computer Organisation, Flow charting. Features of 
Common Computer Languages—FORTRAN, d’ Base III. 
Lotus I -2-3, C and elementary programming. 

ELECTRICAL ENGINEERING 
(for both objective and conventional type papers) 
PAPER I 

I. KM Theory 

Electric and magnetic fields. Gauss’s Law and Awpcris 
Law, Fields in dielectrics, conductors and magnetic materials. 
Maxwell’s equations. Time varying fields. Plane-Wave 
propagation in dielectric and conducting media. 
Transmission lines. 

2. Electrical Materials 

Band Theory. Conductors, Semi-conductors and 
Insulators. Super-Conductivity. Insulators for electrical and 
electronic applications. Magnetic materials. Ferro and 
feri-magnetism. Ceramics, properties and applications Hall 
effect and its applications. Special semiconductors. 

3. Electrical Circuits 

Circuit elements. Kirchoffs Laws Mesh and nodal 
analysis. Network theorems and applications. Natural 
response and forced response. Transient response and 
steady-stat response for arbitrary inputs. Properties of 
networks in terms of poles and zeros. Transfer function. 
Resonant circuits. Three-phase circuits Two-port network. 
Elements of two-element network systhesis. 

4. Measurements and Instrumentation 

Units and Standards, Error analysis. Measurement of 
current. Voltage Power, Power-factor and energy. Indicating 
instruments. Measurement of resistance inductance. 
Capacitance and frequency. Bridge Measurements. 
Electronic measuring instrument, digital voltmeter and 
frequency counters. Transducers and their applications to 
the measurement of non-electrical quantities like 
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temperature, pressure, flow-rate displacement, acceleration, 
noise level etc. Data acquisition systems. A/D and D/A 
Converters. 

5. Control Systems 

Mathematical modelling of physical systems. Block 
diagrams and signal flow graphs and their reduction. Time 
domain and frequency domain analysis of linear dynamical 
system. Errors for different types of inputs and stability 
criteria for feedback systems. Stability analysis using Routh- 
Hurwitz array, Nyquist plot and Bode plot. Root locus and 
Nicols chart and the estimation of gain and phase margin. 
Basic concepts of compensator design. State variable matrix 
and its use in system modelling and design Sampled data 
system and performance of such a system with the samples 
in the error channel. Stability of sampled data system. 
Elements of nonlinear control analysis. Control system 
component, electromechanical hydraulic pneumatic 


Power system Transients. Power system Protection 
Circuit breakers Relays. HVDC transmission. 

3. Analog and Digital Electronics and Circuits 

Semi-conductor device physics, PN junctions and 
transistors, circuits Models and parameters, FET Zener 
tunnel, Schottky, photo diodes and their applications, 
rectifier circuits voltage regulators and multipliers, switching 
behaviour diodes and transistors. 

Small signal amplifiers biasing circuits, frequency 
response and improvement, multistage amplifiers and feed¬ 
back amplifiers, D.C. amplifiers. Oscillators, Large signal 
amplifiers, coupling methods, push pull amplifiers, 
operational amplifiers, wave, shaping circuits. 
Multivibrators and flip-flops and their applications. Digital 
logic gate families, universal-gates-combinational circuits 
for arithmetic and logic operation sequential logic circuits. 

_ rx i % f_1 n A\4p 


components. 

paper n 

1. Electrical Machines and power transformers 

Magnetic Circuits.— Analyst and Design of Power 
transformers. Construction and testing. Equivalent circuits, 
losses and efficiency Regulation. Aut. transformer, 3-phase 
transformer. Parallel operation. 

Basic concepts in rotating machines. EMF, torque, 
basic machine types. Construction and operation, leakage, 
losses and efficiency. 

D. C. Machines Construction.—Excitation methods, 
Circuit models. Armature reaction and communication. 
Characteristics and performance analysis. Generators and 
motors. Starting and speed control. Testing Losses and 
efficiency. 

Synchronous Machines.—Construction Circuit 
model Operating characteristics and performance analysis. 
Synchronous reactance. Efficiency. Voltage regulation. 
Salient pole machine. Parallel operation. Hunting. Short 
circuit transients. 

Induction Machines Construction.—Principle of 
operation. Rotating fields. Characteristics and performance 
analysis. Determination of circuit model. Circle diagram. 
Starting and speed control. 

Fractional KW motors.—Single-phase synchronous 
and induction motors. 

2. Power Systems 

Types of Power Stat.on Hydro, Thermal and Nuclear 
Stations. Pumped storage plants. Economics and operating 
factors. 

Power transmission lines.— Modelling and 
performance characteristics. Voltage control. Load flow 
, studies. Optimal power system operation. Load frequency 
" control. Symmetrical shortcircuit analysis. Z-Bus formulation 
Symmetrical Components. Per unit representation. Fault 
analysis. Transient and steady-state stability of power 
systems. Equal area criterion. 


4. Microprocessors 

Microprocessor architecture.—Instruction set and 

simple assembly language programming. Interfacing for 
memory and I/O. Applications of Microprocessors m power 
system. 

5. Communication Systems 

Types of modulation; AM, FM and PM. 
Demodulators.Noise and bandwidth consideration. Digital 
communication systems. Pulse code modulation and 
demodulation. Elements of sound and vision broadcasting 
Carrier communication. Frequency division and time division 
multiplexing. Telemetry system in power engineering. 

6 . Power Electronics 

Power Semi-conductor devices, Thyristor, Power 
transistor, GTOs and MOSFETs. Characteristics and 
operation. AC to DC Converters. 1-phase and 3-phase DC 
to DC Converters. 

AC regulators—Thyristor controlled reactors, 
switched capacity networks. 

Inverters : Single-phase and 3-phase Pulse width 
modulation. Sinusoidal modulation with uniform sampling. 
Switched mode power supply. 

ELECTRONICS AND TELECOMMUNICATION 
ENGINEERING 

(For both objective and conventional type papers) 

PAPER I 

1 . Materials and components 

Structure and properties of Electrical Engineering 
materials Conductors, Semi-conductors and Insulators 
Magnetic, Ferroelectric, piezoelectric Ceramic, Optical and 
Superconducting materials. Passive components and 
characteristics Resistors, Capacitors and Inductors: Femtes 
Quartz crystal. Ceramic resonators, Electromagnetic and 
electro-mechanical components. 
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2 . Physical Electronics, Electron Devices and ICs 

Electrons and holes in semi-conductors. Carrier 
Statistics, Mechanism of current flow in a semi-conductor, 
Hall effect. Junction theory; Different types of diodes and 
their characteristics; Bipolar Junction transistor; Field effect 
transistors; Power switching devices like SCRs. CTOs, 
power MOSFETs; Basics of ICs-bipolar, MOS and CMOS 
types; Basics of Opto-Electronics. 

3. Signals and Systems 

Classification of signals and systems; System 
modelling in terms of differential and difference equations; 
State variable representation; Fourier series; Fourier 
transforms and their application to system analysis; Laplace 
transforms and their application to system analysis; 
Convolution and superposition integrals and their 
applications; Z-transforms and their applications to the 
analysis and characterisation of discrete time systems; 
Random signals and probability. Correlation functions; 
Spectral density; Response of linear system to random 
inputs. 

4. Network Theory 

Network analysis techniques: Network theorems, 
transient response steady state sipusoidal response; 
Network graphs and their applications in network analysis; 
TeHegen’s theorem. Two port networks : Z, Y, h and 
transmission parameters. Combination of two ports analysis 
of common two ports. Network functions; parts of network 
functions; obtaining a network function from a given part. 
Transmission criterion : dalcy and rise time. Elmore’s and 
other definition effect of cascading Elements of network 
synthesis. 

5. Electromagnetic Theory 

Analysis of electrostatic and magnetostatic fields; 
Laplace s and Potson’s equations; Boundary value 
problems and their solutions; Maxwell's equations : 
application to wave propagation in bounded and 
unbounded media; Transmission lines : basic theory, 
standing wave, matching applications microstrip lines; 
basics of waveguides and resonators; Elements of antenna 
theory. 

6. Electronic Measurement and Instrumentation 

Basic concepts standards and error analysis; 
Measurements of basic electrical quantities and parameters; 
Electronic measuring instruments and their principles of 
working, analog and digital, comparison characteristics, 
applications Transducers; Electronic measurements of non¬ 
electrical quantities like temperature, pressure, humidity etc. 
Basics of telemetry for industrial use. 

PAPER II 

I. Analog Electronic Circuits 

Transistor biasing and stabilization small signal 
analysis. Power amplifiers Frequency response. Wide 
banding techniques Feedback amplifiers Tuned amplifier? 
Oscillators, Rectifiers and power; supplies Op Amp PLL 


other linear integrated circuits and applications Pulse 
shaping circuits and waveform generator. 

2 . Digital Electronic Circuits 

Transistor as a switching element; Boolean algebra 
simplification of Boolean functions, Karnaugh man and 
applications’ IC Logic gates and their characteristics : IC 
logic families: DTL, TTL, ECL, NMOS PMOS and CMOS 
gates, and their comparison Combinational logic circuits; 
Half adder Full adder. Digital compartor. Multiplexer! 
Demultiplexer; ROM and their applications, Flipflops, R-S, 
J. K., D and T np-nops; Different types of counters and 
resisters; Wavefonn generators. A/D and D/A conveners. 
Semi-conductor memories. 

3. Control Systems 

Transient and steady state response of control 
systems, Effect of feedback on stability and sensivity; Root 
locus techniques; Frequency response analysis Concepts 
of gam and phase margins; constant-M and Consta. N 
Nichols’s Chart; Approximation oftransieht response from 
Constant-N nichols Chart; Approximation of transient 
response from closed loop frequency response; Design of 
Control systems Compensators; Industrial controllers. 

4. Communication Systems 

Basic information theory. Modulation and detection 
in analogue and digital systems; Sampling and data 
reconstruction Quantization & Coding; Time division and 
frequency division multiplexing, Equalisation; Optical 
Communication in free space and fibre optic; Propagation 
of signals at HF, VHP, UHF and microwave frequency; 
Satellite Communication. 

5. Microwave Engineering 

Microwave Tubes and solid state devices, Microwave 
generation and amplifiers, Waveguides and other Microwave 
Components and Circuits Microstrip circuits, Microwave 
Antennas, Microwave Measurements, Masers Lasers; 
Microwave propagation. Microwave Communication 
systems-terrestrial and Satellite based. 

6. Computer Engineering 

Number Systems; Data representation; Programming; 
Elements of a high level programming language PASCAL/ 

C. Use of basic data structures; Fundamentals of computer 
architecture; Processor design; Control unit design; 
Memory organisation, I/o System Organisation, Micro¬ 
processors : Architecture and instruction set of micro¬ 
processors 8085 and 8086. Assembly language 
programming. Micro-processor based system design : 
typical examples. Personal computers and their typical uses. 
APPENDIX n 

REGULATIONS RELATING TO THE PHYSICAL 
EXAMINATION OF CANDIDATES 
These regulations are published for the convenience 
of candidates and in order to enable them to ascertain fine 
probability of their coming up to the required rr vsicfil 
standard, the regulations are also intended to provide 
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guidelines to the medical examiners and a candidate who 
does not satisfy the minimum requirements prescribed in 
the regulations cannot be declared Fit by the medical 
examiners. However, while holding that a candidate is not 
fit according to the norms laid down in these regulations, it 
would fce permissible for a Medical Board to recommend to 
the Government of India for reasons specifically recorded 
in writing that he may be admitted to service without 
disadvantage to Government. 

Note : The Medical Board while conducting medical 
examination of the candidates who have applied 
against the posts reserved for physically 
handicapped category will keep in view the relevant 
provisions of the Persons with Disabilities (Equal 
Opportunity, Protection of Right and Full 
Participation) Act, 1995 wherein the extent of 
permissible disability has been defined. 

2 (a) The Government of India reserve to themselves 
absolute discretion to reject or accept any candidate after 
considering the report of the Medical Board. 

(b) To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from any 
physical defect likely to interfere with the efficient 
performance of the duties on his/her appointment. 

3. (a) In the matter of the correlation of age, height 
and chest girth of candidates of Indian (including Anglo- 
Indian) race, it is left to the Medical Board to use whether 
correlation figures are considered most suitable as a guide 
in the examination of the candidates, if there be any 
disproportion with regard to height, weight and chest girth, 
the candidates should.be Hospitalised for investigation and 
X-ray of the chest taken before the candidate is declared fit 
or not by the Board. 

(b) However, for certain Services the Minimum 
standards for height and*chest girth, without which 
candidate cannot be accepted are as follows :— 

Name of Services Height Chest Expan¬ 

girth sion 
fully 

expanded 

Railway Engineering Service 
(Civil, Electrical, Mechanical and 
Signal), Central Engineering 
Service Group A, CES (Roads), 

Central Electrical & Mechanical 
Engineering Service Group A in 
the C.P.W.D. Military Engineer 
services (IDSE) CWES, BRES. 

(a) For Male Candidates 152cm 84 cm 5 cm 

(b) For Female Candidates 150 cm 79 cm 5 cm 

The minimum height prescribed is relaxable in case of 
candidate belonging to Scheduled Tribes and to races such 
as Gorkhas, Garhwalis, Assamese, Nagaland Tribes, etc. 
whose average height is distinctly lower. 


(c) For the Military Engineering Service and Indian 
Ordnance Factories Service Group A, minimum expansion 
of 5 centimetres will be required in the matter of measurement 
of the chest. 

4. The candidate’s height will be measured as 
follows:— 

He will remove his shoes and be placed against the 
standard with his feet together and the weight thrown on 
the heels and not on the toes or other sides of the feet, he 
will stand erect without rigidly and with the heels, caves, 
buttocks and shoulders touching the standard, the chin 
will be repressed to bring the vertex of the head level under 
the horizontal bar and the height will be recorded in 
centimetres and parts-of a centimetres to halves. 

5. The candidate’s chest will be measured as 
follows:— 

He will be made to stand erect with his feet together 
and to raise his arms over his head. The tape will be so 
adjusted round the chest that its upper edge touches the 
interior angles of the shoulders blades behind and lies in 
the same horizontal plane when the tape is taken round the 
chest. The arms will then be lowered to hang loosly by the 
side and care will be taken that the should*s are not thrown 
upwards or backwards so as to displace the tape. The 
candidate will then be directed to take a deep inspiration 
several times and the maximum expansion of the chest will 
be carefully noted and the minimum and maximum will then 
be recorded in centimetres, 83—89,86—93.5 etc. In recording 
the measurements fraction of less than half a centimetre 
should not be noted. ’ 

N.B.—The height and chest of the candidate should 
be measured twice before coming to a final decision. 

6. The candidate will also be weighted and his weight 
recorded in kilograms—fraction of a Kilogram should not 
be noted. 

7. The candidate’s eye-sight will be tested in 
accordance with the following rules. The result of each test 
will be recorded:— 

(i) General.—The candidate’s eyes will be subjected to 
a general examination directed to the detection of any 
disease or abnormality. The candidate will be rejected 
if he suffers from any morbid conditions of eye, 
eyelids or contiguous structure of such a sort as to 
render or are likely at future date to render him unfit 
for service. 

(ii) Visual Acuity.—The examination for determining the 
acuteness of vision includes two tests—one for 
distant the other for near vision. Each eye will be 
examined separately. 

There shall be no limit for maximum naked eye vision 
but the naked eye vision of the candidates shall however, 
be recorded by the Medical Board or other medical authority 
in every case as it will furnish the basic information in regard 
to the conditions of the eye. 
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Service 

Distant Vision 

Near 

Vision 


Better Worse 

Eye Eye 

(corrected 

Vision) 

Better - 
Eye 

(corrected 

Vision) 

Worse 

Eye 

(1) 

(2) (3) 

( 4 ) 

(5j 

A. Technical 


I. 


Railway. Engi- 6/6 

6/12 

neering Service or 

6/9 

(Civil, 6/9 


Electrical, 


Mechanical 


and Signal) 


Central Engi- 6/6 * 

6/12 

neering Service 

or 

Group A, Cen- 6/9 

6/9 

tral Electrical 


and Mechanical 


Engineering Ser¬ 


vice Group A 


Central Water 


Engineering 


Service Group 


A. Central 


Power Engineer¬ 


ing Service 


Group A, Cen¬ 


tral Enginee¬ 


ring Service 


(Roads), Group 


A Engineer Gr. ‘A’ 


in the Wireless 


Planning and 



J/I 


J/II 


J/l 


J/H 


Coordination Wing/ 
Monitoring Organisation 
Indian Telecommunication 
Service Gr. *A\ J.T.O Gr. B 
Assistant Executive Engineer, 
in P&T Building works 
(Gr. ‘A’) Service 
Indian Naval Armament 
Service. Indian Naval 
Stores Officer Indian 
Ordnance Factories 


Service Group A. 
Assistant Execu¬ 
tive Engineer 
(Group ‘A’) in the 

6/6 

6/18 

J/l 

J/II 

Corps of EME 

or 

or 


Military Engineer 
Service Group ‘A’. 
(IDSE). BRES 
Non-Technical 

6/9 

6/9 



Indian Railway 
Stores Service, 
Indian Supply 
Service. Group 'A’ 

6/9 

6/12 

J/l 

J/II 


NOTE (1): (a) In respect of the Technical Service 
mentioned at A above, the total amount of myopia (including 
the cylinder) shall not exceed-^,00 D. Total amount of 
Hypermetropia (including the cylinder) shall not 
exceed+400D: 


Provided that in case a candidate in respect of the 
Services classified as “Technical” (other than the Services 
under the Ministry of Railways) is found unfit on grounds 
of high myopia the matter shall be referred to a special 
boards of three Opthalmologists to declare whether this 
myopia is Pathological or not. In case it is not pathological 
the candidate shall be declared fit provided he fulfils the 
visual requirements otherwise. 

(b) In every case of myopia funds examination should 
be earned out and the results recorded. In the event of any 
pathological condition being present which is likely to be 
progressive and affect the efficiency of the candidate, he 
shall be declared unfit. 

(c) Radial Keratotomy/Laser Correction etc. shall be 
considered as disqualification for appointment in Railway 
Technical Services (Civil, Mechanical, Electrical and 
Electronics). Permitted correction for conforming to 
prescribed visual standards is spectacles only. 

NOTE (2) : The testing of colour vision shall be 
essential in respect of the Technical Services mentioned at 
A above. 

Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
lantern as described in the table below 



Grade 

Higher Grade 

Lower Grade 



of colour 

of colour 



perception 

perception 

I. 

Distance between the 
lamp and the candi¬ 
date 

16 feet 

16 feet 

2. 

Size of aperture 

1.3 mm 

13 mm 

3. 

Time of exposure 

5 seconds 

5 seconds 


— vites^ivn,fciectrical, 

Signal and Mechanical) and other service connected with 
the safety of the public, Higher grade of colour vision is 
essential but for others lower grade of colour vision should 
be considered sufficient. 

The categories of Services/posts which require higher 
or lower grade colour perception are as indicated below :_ 

Technical Services or posts requiring higher grade 
colour Perception:— 

(i) Railway Engineering Services. 

(ii) Indian Defence Service of Engineer (IDSE). 

(iii) Central Engineering Service (Roads). 

(iv) Central Power Engineering Service. 

(v) Assistant Executive Engineer (Group ‘A’) in the 
Corps of EM E. 

(vj) BRES Group ‘A’ 

Technical Service or posts requiring lower grade colour 
perception:— 
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(i) Central Engineering Service. 

(ii) Central Electrical and Mechanical Engineering 
Service. 

(iii) Indian Naval Armament Service. 

(iv) Indian Naval Stores Service. 

(v) Indian Ordnance Factory Service. 

(vi) Central Water Engineering Service. 

(vii) Engineer Group ‘A’ in Wireless Planning and 
Coordination Wing/Monitoring Organisation. 

Satisfactory colour vision constitutes, recognition 
with case and without hesitation of Red, Green and Yellow 
colours. The use of Ishihara’s plates, shown in good light 
and a suitable lantern like Edrige Green’s shall be 
considered quite dependable for resting colour vision. Both 
the Ishihara’s plates and Edrige Green’s lantern shall be 
used for testing colour vision of candidates for appointment 
to the technical services. 

NOTE (3): Field of vision—The field of vision shall 
be tested in respect of all services by the confrontation 
method. Where such test gives unsatisfactory or doubtful 
results the field of vision should be determined on the 
perimeter. 

NOTE (4): For Night Blindness—Night blindness 
need not be tested as a routine but only in special cases. 
No standard test for the testing of night blindness or dark 
adaption is prescribed. The Medical Board should be 
given the discretion to improvise such rough test e.g. 
recording of visual acuity with reduced illumination or by 
making the candidate recognise various objects in a 
darkened room after he has been therefor 20 to 30 minutes. 
Candidates own statements should not always be relied 
upon but they should be given due consideration. 

NOTE (5): For Central Engineering Services/CES 
(Roads)—Candidates may be required to pass the colour 
vision test and undergo test for night blindness when 
considered necessary by the Medical Board for Survey of 
Indian Group ‘A’ service the candidate may be required to 
pass a ‘steroscopic fusion’ test. 

NOTE (6): Ocular conditions, other than visual 
acuity:— 

(a) Any organic disease or a progressive refractive 
error, which is likely to result in lowering the 
visual acuity, should be considered as a 
disqualification. 

(b) Squint : For technical services presence of 
binocular vision is essential. The presence of 
Squint, even if the vision acuity in each eye is 
of the prescribed standard should be 
considered a disqualification in the absence of 
binocularity. For non-technical service the 
presence of Squint should not be considered 
as a disqualification if the visual acuity is of 
the prescribed standards. 


(c) If a person has one eye or if he has one eye 
which has normal vision and the other eye is 
ambylyopic or has subnormal vision, the usual 
effect is that the person lacks stereoscopic 
vision for perception of depth. Such vision is 
not necessary for many non-technical posts. 
The medical board may recommend as fit for 
non-technical service. Such persons provided 
the normal eye has— 

(i) 6/6 distant vision and J/I near vision with or 
without glasses, provided the error in any 
meridian is not more than 4 dioptres for 
distant vision. 

(ii) has full field of vision. 

(iii) normal colour vision wherever required : 

Provided the board is satisfied that the candidate 

can perform all the functions for the particular job in 
question. 

The above relaxed standard of visual acuity will not 
apply to candidates for Posts/Services classified as 
“TECHNICAL”. 

NOTE (7) Contact lenses—During the medical 
examination of a candidate, the use of contact lenses is not 
to be allowed. 

NOTE (8)It is necessary that when considering 
eye test the illumination of the type letters for distant 
vision should have an illumination of 15 foot candles. 

NOTE (9) :—It shall be open to Government to relax 
anyone of the condition in favour of any candidate for 
special reasons. 

8. Blood Pressure 

The Board will use its discretion regarding Blood 
Pressure. A rough method of calculating normal, maximum, 
systolic pressure is as follows:— 

(i) With young subjects 15—25 years of age the 
average is about 100 plus age. 

(ii) With subject over 25 years of age general rule of 
110 plus half the age seems quite satisfactory. 

N.B.—1. As a general rule any systolic prescription 
140 mm and diastolic over 90 mm should be regarded as 
suspicious and the candidate should be hospitalised by 
the Board before giving their final opinion regarding the 
candidate’s fitness or otherwise. The hospitalisation report 
should indicate whether the rise in blood pressure is of a 
transient nature due to excitement etc. or whether it is due 
to any organic disease. In all such cases X-ray and electro 
cardiographic examinations of heart and blood urea 
clearance test should also be done as routine. The final 
decision as to the fitness or otherwise of a candidate will, 
however, rest with the Medical Board only. 

2 . Method of taking Blood Pressure (II) 

The mercury manometer type of instrument should 
be used as a rule. The measurement should not be taken 
within fifteen minutes of any exercise of excitement. Provided 
the patient and particularly his arm is relaxed, he may be 
either lying or sitting. The arm is supported comfortably at 
the patient’s side in a more or less horizontal position. The 
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arm should be free from clothes to the shoulder. The cuff 
completely deflated, should be applied with the middle of 
the rubber over the inner side of the arm and its lower edge 
an inch or two above the bend of the elbow. The following 
turns of cloth bandage should spread evenly over the bag 
to avoid bulging during inflation. 


The brachial artery is located by palpitation at the 
bend of the elbow and the stethoscope is then applied lightly 
and centrally over it below, but not in contact with the cuff. 


The cuff is inflated to above 200 mm, Hg. and then slowly 
deflated. The level at which the column stand when soft 
successive sounds are heard represents the Systolic 
Pressure, When more air is allowed to escape the sounds 
will be heard to increase in intensity. The level at which the 
column well heard clear sounds change to soft muffled fading 
sounds represents the diastolic pressure. The measurements 
should be taken in a fairly brief period of time as prolonged 
pressure of the cuff is irritating to the patient and wil 1 vitiate 
the readings. Re-checking if necessary, should be done only 
a few minutes after complete deflaction or the cuff. 
(Sometimes as the cuff is deflaled sounds are heard at a 
certain level they may disappear as pressure, falls and 
reappear at a still lower level. This “Silent Gap” may cause 
error in reading.) 


9. The urine (passed in the presence of the examiner) 
should be examined and the results recorded. When a 
MedicalBoard finds sugar present in a candidate’s urine by 
the usual chemical tests the Board will proceed with the 
examination with all its other aspects and will also specially 
note any signs or symptoms suggestive of diabetes. If except 
for the Glycosuria the Board finds the candidates conforms 
to the standards of medical fitness required they may pass 
the candidate fit subject to the Glycosuria ‘being non¬ 
diabetic’ and the Board will refer the case to a specified 
specialist in Medicine who has hospital and laboratory 
facilities at his disposal. The Medical specialist will carry 
out whatever examinations, clinical and laboratory he 
considers necessary including a standard blood sugar 
tolerance test and will submit his opinion to the Medical 
Board upon which the Medical Board will use its final 
opinion fit or unfit. The candidates will not be required to 
appear in person before the Board on the second occasion. 
To exclude the effects of medication it may be necessary to 
retain candidate for several days in hospital under strict 
supervision. 

10. A women candidate who has a result of test is 
found to be pregnant of 12 weeks standing or over should 
be declared temporary unfit until the confinement is over. 
She should be re-examined for a fitness certificate six weeks 
after the date of confinement subject to the production of 
a medical certificate of fitness from a registered medical 
practitioner. 

11. The following additional points should be 
observed:— 


(a) that the candidate’s hearing in each ear is good 
and that there is no sign of disease of the ear. In 


case it is defective the candidate should be got 
examined by the ear specialist provided that if 
the defect in hearing is remediable by operation 
or by use of a hearing aid a candidate cannot 
be declared unfit on the account provided he/ 
she has no progressive disease in the ear. This 
provision is not applicable in the case of 
Railway Services, other than Indian Railway 
Stores Services, the Military Engineer Services, 
Central Engineering Service Group A, Central 
Engineering Service (Roads), Central Electrical 
Engineering Service Group ‘A’ and Border 
Roads Engineering Service Group ‘A’. The 
following are the guidelines for the medical 
examining authority in this regard:— 


12 .3 


0 ) 

( 2 ) 


(3) 


Marked for total 
deafness in one ears 
other being normal. 

Perceptive deafness 
in both ears in which 
some improvement is 
possible by a* hearing 
aid. 


Perforation of tympanic 
membrance of Central 
or marginal type. 


Fit for non-technicaljob 
if the deafness is up to 
30decibles in higher 
frequency. 

Fit in respect of both 
technical and non¬ 
technical jobs if the 
deafness is upon 30 
decibles in speech 
frequencies of 1000 to 
4000. 

(i) One ear normal other 
ear perforation of tym¬ 
panic embrance present 
temporarily unfit. Under 
improved conditions of 
Ear Surgery a candidate 
with marginal or other 
Perforation in both ears 
should be given a chance 
by declaring him tem¬ 
porarily unfit and then he 
may be considered under 
4 (ii) below. 

(ii) Marginal or attic 
perforation in both ears 
unfit. 


(iii) Central perforation 
both ears— 

Temporarily unfit. 

(4) Ears with mastoid (i) Either ear normal 
cavity sub-normal hearing other ear, 

hearing on one side/on Mastoid cavity—Fit 
both sides. for both technical and 

non-technical jobs. 

(ii) Mastoid cavity of 
both sides Unfit for 
technical jobs—Fit for 
non-technical jobs if 
hearing improves to 30 
decibles in either ear 




with or without hearing 
aid. 

(5) Persistently discharg- Temporarily Unfit for 

ing ear operated/un- both technical and 

operated. non-technical jobs. 

(6) Chronic inflamatory/ (i) A decision will be 

allergic conditions of taken as per circum- 
nose with or without stance of individual 
bony deformities of cases. If deviated nasal 

nasal septum. septum is present with 

Symptoms Temporarily 
Unfit. 

(7) Chronic inflamatory/ (i) Chronic inflamatory 

condition of tonsils conditions of tonsils 

'and/or Larynix. and/or Larynix-Fit. 

(ii) Hoarseness of 
voice of severe degree 
if present then 
temporarily Unfit. 

(8) Benign or locally malig- (i) Benign Tumoursnant 

nant tumours of the Temporarily Unfit. 

E.M.T. 

(ii) Malignant Tumours 
Unfit. 

(9) Otosclerosis. If the hearing is within 

30 decibles after 
operation or with the 
help of hearing aid Fit. 

(10) Congenital defects of (i) If non-interfering 
ear nose or throat. with functions Fit. 

(ii) Stuttering of severe 
degree-Unfit. 

(H) Nas al Poly Temporarily Unfit. 

(b) that his/her speech is without impediment; 

(c) that his/her teeth are in good Order and he/she 
is provided with dentures where necessary for 
effective metication (well filled teeth) will be 
considered as sound; 

(d) that the chest is well formed and his chest 
expansion is sufficient and that his heart and 
lungs are sound; 

(e) that there is no evidence of any abdominal 
diseases; 

(f) that he is not raptured; 

(g) that he does not suffer from hydrocele, 
varicose, veins or piles; 

(h) that his limbs, hands and feet are well formed 
and developed and that there is free and perfect 
motion of all his joints; 

(i) that he does not suffer from any inverterate 
skin disease; 

(j) - that there is no congenital malformation or 

defect; 

(k) that he does not bear traces of acute chronic 
disease pointing to an impaired constitution. 


and 

(m) that he is free from communicable disease. 

12. Radiographic examination of the chest for 
detecting any abnormality of the heart and lungs, which 
may not be apparent by ordinary physical examination will 
be restricted to only such candidates who are declared finally 
successful at the concerned Engineering Services Examination, 

The decision or the Chairman of the Central Standing 
Medical Board (conducting the medical examination of the 
concerned candidate) about the fitness of the candidate 
shall be final. 

13. In case of doubt regarding health of a candidate 
the Chairman of the Medical Board may consult a suitable 
Hospital Specialist to decide the issue of fitness or unfitness 
of the candidate for Government Service e.g. if a candidate 
is suspected to be suffering from any mental defect or 
aberration; the Chairman of the Board may consult a Hospital 
Psychiatrist/Psychologist etc. 

When any defect is found it must be noted in the 
Certificate and the medical examiner should state his opinion 
whether or not, it is likely to interfere with the efficient 
performance of the duties which will be required of the 
candidate. 

14, The Candidates who desire to file an appeal against 
the decision of the Medical Board are required to deposit 
an appeal fee of Rs. 100 in such a manner as may be 
prescribed by the Government of India, Ministry of Railways 
(Railway Board) in this behalf. This fee will be refundable 
only to those candidates who are declared fit by the 
Appellate Medical Board whereas in the case of others it 
■will be forfeited. Along with, appeal the candidates must, 
submit a medical certificate by a registered doctor specifically 
mentioning that he is aware of the candidate having been 
declared unfit by a Medical Board. The medical fitness 
certificate submitted by a candidate is only a prerequisite 
for appealing against the findings of the First Medical Board. 
Candidates must have a copy of this certificate when, they 
present themselves before the Medical Board. The appeals 
should be submitted within 21 days of the days of 
communication in which the decision of the first Medical 
Board is conveyed to the candidate; otherwise request for 
medical examination by an appellate Medical Board will not 
be entertained. The medical examination by the Appellate 
Medical Board will be arranged only a candidate’s own cost. 
No travelling allowance or daily allowance will be admissible 
for the journeys performed in connection with the medical 
examination of the Appellate Medical Board. Necessary 
action to arrange medical examination by the Appellate 
Medical Board will be taken by the Ministry of Railways 
(Railway Board) on receipt of appeals accompanied by the 
prescribed fee within the stipulated time. 

15. The decision of the Appellate Medical Board will 
be final and no appeal shall be against the same. 
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(a) Candidate’s statement and declaration. 


The following intimation is made for the guidance of 
the Medical Examiner: 

1. The standard of physical fitness to be adopted 
should make due allowance of the age and length of service, 
if any of the candidate concerned. 

No person will be deemed qualified for admission to 

the Public Service who shall not satisfy . 

Government or the appointing authority as the case may be 
that he has no disease, constitutional affliction, or bodily 
infirmity, unfitting him or likely to unfit him for that service' 

It should be understood that the question of fitness 
involves the future as well as the present and that one of 
the main objects of medical examination is to secure 
continuous effective service and in the case of candidates 
for permanent appointment to prevent'early pension or 
payment in case of premature death. It is at the same time to 
be noted that the question is one of the likelihood of 
continuous effective service, and that rejection of a 
candidate need not be advised on account of the presence 
of a defect which in only a small proportion of cases is 
found to interfere with continuous effective service. 

A lady doctor will be co-opted as member of the 
Medical Board whenever a woman candidate is to be 
examined. 

The report of the Medical Board should be treated as 
confidential. 

In case where a candidate is declared unfit for 
appointment in the Government service, the ground for 
rejection may be communicated to the candidate in broad 
terms without giving minute details regarding the defects 
pointed out by the Medical Board. 

In case where a Medical Board considers that a minor 
disability disqualifying a candidate for Government 
service can be cured by treatment (medical or surgical) a 
statement to that effect should be recorded by the Medical 
Board. There is no objection to a candidate being informed 
of the Board’s opinion to this effect by appointing authority 
and when a cure has been effected it will be open to the 
authority concerned to ask for another Medical Board. 

In the case of candidates who are to be declared “Tem¬ 
porarily Unfit” the period specified for re-examination should 
nor ordinarily exceed six months at the maximum. On re¬ 
examination after the specified period these candidates 
should not be declared temporarily unfit for a further period 
but a final decision in regard to their fitness for appointment 
or otherwise should be given. 

It may be noted that a candidate when suffering from 
a curable discease, can be declared temporarily unfit by the 
first Medical Board only. The Medical re-examination shall 
be deemed to be part of the 1st Medical Examination and 
candidates may, if they desire, appeal against its decision. 

The appellate Medical Board has to come to a final decision 
and state clearly whether a candidate is fit or unfit, a 
candidate cannot be declared temporarily unfit on the basis 
of the appellate medical examination. 


The candidate must make the Statement required 
below prior to his Medical Examination and must sign the 
declaration ‘appended thereto’. Their attention is specially 
directed to the wanting contained in the Note below 
1. State your name in full (in block letters) 


2. State your age and birth place 


2. (a) Do you belong to races such a Gorkhas, 
Gaihwalis, Assamese, Nagaland Tribals etc. whose average 
height is distinctly lower? Answer ‘Yes’ or ‘No’ and if the 
answer is*'Yes’ state the name of the tribe race. 


3. (a) Have you ever had small pox, intermittent or any 
other fever, enlargement or suppuration of glands, spitting 
of blood asthma, heart disease, lungs disease, fainting 
attacks rheumatism appendicitis. 


or 

(b) Any other’disease or accident requiring 
confinement to bed and medical or surgical 
treatment? 


(c) Whether underwent myopic correction (Radial 
Keratotomy/Lasik/Excirner etc. etc.) at any time. 
If yes details thereof. 


4, Have you suffered from any form of nervousness 
due to over work or any other causes. 


5. Furnish the following particulars concerning your 
family: 


Father’s age 

Father’s age 

No. of 

No. of 

if living and 

at death and 

brothers 

brothers 

state of health 

causes of 

living their 

dead their 


death 

ages and 

ages and 



state of 

causes of 



health 

death 

(0 

(2) 

(3) 

(4) 
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Mother’s age Mother’s age No. of No. of 

if living and at death sisters sisters 

state of health and causes living their- dead their 

of death ages and ages and 

state of causes of 

health_ death 

(5) (6) 0 ) (») 


6. Have you been examined by a Medical Board 
before? 


7. If answer to the above is ‘Yes’ please state what 
Service (s)/post (s) you were examined for ? 

8. Who was the examining authority? 

9. When and where was the Medical Board held? 


3. Eyes:— 

(1) Any disease. 

(2) Night Blindness. 

(3) Defect in colour vision... 

(4) Field of vision. 

(5) Visual acuity.... 

(6) Fundus Examination. 

Length of glasses 

Acuity of Naked With eye Sph Cyl. Axis 

vision glasses __ 


Distant 

RE 

Vision 

LE 

Near 

RE 

Vision 

LE. 


10. Result of the Medical Board's examination, if 
communicated to you or if known: 


11. All the above-answers are to the best of my 
knowledge and belief, true and correct and I shall be liable 
for action under law for any material infirmity in the 
information furnished by me or suppression of relevant 
material information. The furnishing of false information or 
suppression of any factual information would be a 
disqualification and is likely to render me unfit for 
employment under the Government. If the fact that false 
information has been furnished or that there has been 
suppression of any factual information comes to notice at 
any time during my service, my services would be liable to 
be terminated. 

Candidate’s Signature 
Signed in my presence 

Signature of the Chairman of the Board 

PROPORMA-I 

(b) Report of the Medical Board on (name of 

candidate) physical examination. 

1. General development.Good... 

.Fair...Poor..Nutrition.Thin. 

average .Obese . Height. (without 

shoes).Weight.Best Weight. 

When?.Any recent change in weight. 

Temperature. 

Girth of chest:— 

(1) (After full inspiration). 

(2) (After full expiration). 


Hypermatropia RE 

(Mani fest) _LB__ 

4. Ears: Inspection. 

Hearing:.Right Ear.. 

Left Ear.. 

5. Glands...Thyroid. 

6. Conditionofteeth. 

7. Respiratory System: Does physical examination reveal 

anything abnormal in the respiratory organs? 


If yes, explain fully..*♦ 

8. Circulatory system : 

(a) Heart : Any organic lesions ? 

Rate Standing. 

After hopping 25 times. 

Two minutes after hopping.. 

(b) Blood Pressure: Systolic. 

Diastolic. 

9. Abdomen: Girth. 

Tenderness.Hernia. 

(a) Palpable : Liver..Spleen. 

Kidneys.Tumours.... 

(b) Haemorhoids.Fistula. 

10. Nervous System : Indications of nervous or 

mental disabilities. 

11. Loco-Motor System: Any abnormality.. 
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12. Genito Urinary System : Any evidence of 
Hydrocele, Varicocele etc. Urine analysis: 

(a) Physical Appearance. 

(b) Sp.Gr.. 

(c) Albumin. 


PROFORMA n 

Candidate’s Statement/Declaration 

1. State your Name: 

(in block letter) 

2. Roll No. 


(d) Sugar... 

(e) Casts. 

(f) Cells. . 

13. Is there anything in the health of the candidate 
likely to render him unfit for the efficient discharge of his 
duties in the Service for which he is a candidate? 

NOTE: In the case of a female candidate, if it is found 
that she is pregnant of 12 weeks standing or over, she should 
be declared temporarily unfit, vide Regulation 9. 

14. For which services of following five categories 
has the candidate been examined and found in all respect 
qualified for the efficient and continuous discharge of his 
duties and for which of them is he considered unfit 

(i) Railway Engineering Services Gr. A(CiviJ, Electrical, 
Mechnica! and Signal), CES (Gr. A), CE & MES (Gr. 
A), CWES Gr. A, CES (Roads) Group ‘A’ and MES 
Gr.A. 

(ii) CPES Gr. ‘A’ JNAS Gr. A, INSO Gr. ‘A’, Post of 
Engineer Gr. ‘A’ (WP&C/Monitoring 
Organisation). 

(iii) Assistant Executive Engineer (GroupA) in the 
corps of EME, Ministry of Defence. 

(iv) IOFSGr.A. 

(v) IRSSGr/A’ 

(vi) I.T.S.Gr. ‘A 1 

NOTE: (I) The Board should record their findings 
under one of the following three categories : 

(0 Fit... 

(if) Unfit on account of.... 

(iii) Temporarily unfit on account of. 

(iv) Fit only for specified vacancy reserved for 
physically impaired. 

NOTE: (II): The candidate has not undergone chest 
X-Ray test. In view of this, the above findings are 
not final and are subject to the report on chest 
X-Ray test. 

Place: 

Date : 

Signature 
Chairman 
Member 
Member 
Sea! ofMedica! Board 


Candidate’s Signature 
Signed in my presence 
Signature of the Chairman of the Board. 

To be filled in by the Medical Board. 

NOTE: The Board should record their findings under one 
of the following three categories in respect of chest 
X-Ray test of the candidate. 

Name of the Candidate. 

(i) Fit..LZ’. 

(ii) Unfit on account of... 

(iii) Temporarily unfit on account of. 

Place: 

^ ate • Signature 

Chainnan 
Member 
Member 
Seal of Medical Board 
APPENDIX—III 

BRIEF PARTICULARS RELATING TO THE 
SERVICES/POSTS TO WHICH RECRUITMENT IS 
BEING MADE ON THE RESULTS OF THIS 
EXAMINATION. 

I. INDIAN RAILWAY SERVICE OF ENGINEERS, 
INDIAN RAILWAY SERVICE OF ELECTRICAL 
ENGINEERS, INDIAN RAILWAY SERVICE OF SIGNAL 
ENGINEERS, INDIAN RAILWAY SERVICE OF 
MECHANICAL ENGINEERS AND INDIAN RAILWAY 
STORES SERVICE. 

(a) Probation:—Candidates recruited to these Services 
will be on probation for a period of three years during 
which they will undergo training for two years and 
put in minimum of one year’s probation in working 
post. If the period of training has to be extended in 
any case, due to the training having not been 
completed satisfactorily, the total period of probation 
will be correspondingly extended. Even if the work 
during the period of probation in the working post is 
found not to be satisfactory, the total period of 
probation will be extended as considered necessary 
by the Government. 

(b) Training :—All the probationers will be required to 
undergo training for a period of two years in 
accordance with the prescribed training syllabus for 
the particular service/post at such place g*y* ^ yr.b 
manner and pass such examinations during this period 
as the Government may determine from time U 

(c) Termination of appointment :—The appointment of 
probationers can be terminated by three months notice 
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in writing on either side during the period of probation. 
Such notice is not, however required in case of 
dismissal or removal as disciplinary measure after 
compliance with the provisions of clause (2) of Article 
311 of the Constitution and compulsory retirement 
due to mental or physical incapacity. The Government 
however, reserve the right to terminate the services 
forthwith: 

(i) If in the opinion of the Government the work or 
conduct of probationer is unsatisfactory or shows 
that he is unlikely to become efficient, Government 
may discharge him forthwith. 

(ii) Failure to pass the departmental examination may 
result in termination of services. Failure to pass 
the examination in Hindi of an approved standard 
within the period of probation shall be liable to 
termination of services. 

(d) Confirmation On the satisfactory completion of 
the period of probation and on passing all the 
prescribed departmental and Hindi examinations, the 
probationers will be confirmed in ihe Junior Scale of 
the Service if they are considered fit for appointment 
in all respect. 

(e) Scales of pay:— 

(i) Junior Scale—PB-3 Rs. 15 600-39 KXHGP Rs. 5400 
(Li) Senior Scale—PB-3 Rs. 15600-39100+GPRs. 6600 

(iii) Junior Administrative Grade II—PB-3R.S. 15600- 
39100+GP Rs. 7600 

(iv) Senior Administrative Grade II—PB-4 Rs. 37400- 
67000+GPRs. 10000 

In addition there are super time scale posts carrying 
pay between Rs. 67000 and Rs. 80000 to which the officers 
of the above Services are eligible. 

A probationer will start on the minimum of Junior Scale 
and will be permitted to count the period spent in probation 
towards leave, pension and increments in time scale. 

Dearness and other allowances will be admissible in 
accordance with the orders issued by the Government of 
India from time to time. 

Failure to pass the departmental and other examination 
during the period of probation may result in stoppage or 
postponement of increment. 

(f) Refund of the cost of training:—If for any reasons 

which in the opinion of the Government are not 
beyond the control of the probationer a probationer 
wishes to withdraw from training or probation he shall 
be l iable to refund the whole cost of his training and 
any other money paid to him during the period of his 
probation. For this purpose probationers will be 
required to furnish a Bond a copy of which will be 
enclosed along with their offers of appointment. The 
probationers permitted to apply for examination for 
appointment to Indian Administrative Service. Indian 


Foreign Service etc. will not however, be required to 
refund the cost of the training. 

(g) Leave:— Officers of the Service will be eligible for 
leave in accordance with the Leave Rules in force 
from time to time. 

(h) Medical Attendance:— Officers will be eligible for 
medical attendance and treatment in accordance with 
the Rules in force from time to time. 

(i) Passenger Privilege Ticket Orders:—Officers will 
be eligible for railway passes and Privilege Ticket 
Orders in accordance with the Rules in force from 
time to time. 

(j) Provident Fund and Pensions:—Candidates recruited 
to the Service will be governed by the Railway Pension 
Rules and shall subscribe to the State Railway 
Provident Fund (Non-contributory) under the rules 
of that Fund as in force from time to time. 

(k) Candidates recruited to the Services/Posts are liable 
to serve in any Railway or Project in or out of India. 

(l) Liability to serve in Defence Service:—The 
probationer appointed shall, if so required, be liable 
to serve in any Defence Service or post connected 
with the Defence of India for a period of not less than 
four years including the period spent on training if 
any :— 

Provided that such person :— 

(a) Shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

2. CENTRAL ENGINEERING SERVICE GROUP 
“A” AND CENTRAL ELECTRICAL AND MECHANICAL 
ENGINEERING SERVICE GROUP “A” 

(a) The selected candidates will be appointed on 
probation for two years. They would be required to 
pass the prescribed departmental examination during 
the period of probation. On satisfactory completion 
of their probation they could be considered for 
confirmation or continuance in their appointment. 
Government may extend the period of probation of 
two years. 

If on the expiration of the period of probation or of 
any extension thereof. Government are of opinion that 
the officer is not fit for permanent employment/ 
retention or if at any time during such period of 
probation or extension. They are satisfied that the 
officer will not be fit for permanent appointment/ 
retention on the expiration of such period or extension 
they may discharge the officer or pass such order as 
they think fit. 

(b) As things stand at present, all officers appointed in 
Central Engineering Service Group ‘A’ are eligible for 
promotion to the next higher grade viz., Executive 
Engineer after completion of five years service in the 
grade of Assistant Executive Engineer subject to 
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availability of vacancies and on condition that they 
are otherwise found fit for such promotion. 

(c) Any person appointed on the results of this 
competitive examination shal I, if, so required be liable 
to serve in any Defence Service or post connected 
with the Defence of India for a period of not less than 
four years including the period spent on training, if 
any. 

Provided that such person : 

(i) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(ii) shall not ordinarily be required to serve as 
aforesaid after a training the age of forty years. 

(d) The following are the rates of pay admissible:— 

(i) l.T.S. (A.E.E.)-Pay Band 3 - ?15,600-39,100+Grade 
Pay of? 5,400/- 

(ii) S.T.S. (E.E.)-Ordinary Scale ? 15,600-39,100+Grade 
Pay of? 6,600/- Non-functional selection Grade- 
? 15,600-39,100+Grade Pay ? 7,600/- 

(iii) Junior Administrative grade (S.E.) ? 37,400- 
67,000+Grade Pay of? 8700/- 

(iv) Senior Administrative Grade (C.E.) ? 3,400- 
67,000+Grade Pay of? 10,000/- 

(v) Higher Administrative Grade 

Additional D.G.—? 67,000-(Annual increment @ 
3%) 79,000/- Additional director General (works 
Special) ?75,500-(Annual increment® 3%)-80,000 
Director General (Works)—? 80,000/- (fixed) 

These posts are common to all the three disciplines 

i.e., Civil, Electrical, Mechanical and Architectural. 

NOTE :—‘The pay of a Government, servant who held a 
permanent post other than a tenure post in a 
substantive capacity prior to his appointment as 
probationer will be regulated subject to the 
provision of F.R. 22-B( 1). 

(e) Nature of duties and responsibilities attached to the 

posts in Central Engineering Service (Group A) and 

Central Electrical & Mechanical Engineering Service 

(Group A). 

(i) Central Engineering Service Group A.— 
Candidates recruited to this Service through 
Engineering Services Examination are employed 
in the Central Public Works Department on 
Planning, Designing, Construction and 
Maintenance of various civil works (of Central 
Government) comprising residential buildings, 
office buildings, institutional and research centres, 
industrial buildings, hospitals and development 
schemes, aerodromes, highway and bridges etc. 
The candidates start their service in the Department 
as Assistant Executive Engineers (Civil) and in the 
course of their service are promoted to various 
senior ranks in the Department. 

(ii) Central Electrical and Mechanical/Engineering 
Service Group ( A\—Candidates recruited to this 
Service through Engineering Services Examination 
are employed in the Central Public Works 
Department on Planning, Designing, Construction 


and Maintenance of electrical components of 
various civil works (of Central Government) 
comprising ofelectrical installations, electrical sub¬ 
stations and power houses, air-conditioning and 
refrigeration, runway lighting of aerodromes, 
operation of mechanical workshops, procurement 
and upkeep of construction machinery etc. The 
candidates start their service in the Department as 
Assistant Executive Engineers (Electrical) and in 
the course of their service are promoted to various 
senior ranks in the Department, 

3 (A) INDIAN DEFENCE SERVICE OF ENGINEERS 

(1DSE) 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationery period may be required to pass such 
departmental and language tests, as Government may 
prescribe. If in the opinion of Government the work or 
conduct of an officer on probation is unsatisfactory' or shows 
that he is unlikely to become efficient or if the probationer 
fails to pass the prescribed tests during the period 
Government may discharge him. On the conclusion of the 
period of probation, Government may confirm the officer in 
his appointment or if his work of conduct has in the opinion 
of Government been unsatisfactory, Government may either 
discharge him or extend the period of probation for such 
further periods as Government may consider fit. 

(a) Probationers will be required to undergo 
departmental Young Officers Basic Works 
(YOBW) Course duringtheir probationer)'period 
of two years. The standard for Hindi Test should 
be ‘PRAGYA’ (equivalent to Matriculation 
standard). 

(b) The selected candidates shall if so required be 
liable to serve as commissioned officers in the 
Armed Forces for, period of not less than 4 years 
including the period spent on training if any : 

Provided that such a candidate : 

(i) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years; 

(iii) The candidates shal! also be subject to Civilian in 
Defence Service (Field Liability) Rules, 1957 
Published under No. SRO 92, dated 9th March, 
1957. They will be medically examined in accordance 
with the medical standard laid down therein. 

(c) The following arc the rates of pay:— 

(a) Assistant Executive Engineer—Rs. 8,000-275- 

13.500. 

(b) Executive Engineer—Rs. 10,000-325-15,200. 

(c) Executive Engineer(NFSG}—Rs.] 2,000-375- 

16.500. 

(d) Superintending Engineer—Rs. 14,300-400- 
18,300. 

(e) Additional Chief Engineer—Rs. 16,400-450- 

20,000 
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(f) Chief Engineer— Rs. 18,400-500-22,400. 

(g) Additional Director General — Rs. 22,400-525- 
24,500. 

(h) Director General (Pers.)— Rs. 22,400-525-24,500. 

4. INDIAN ORDNANCE FACTORY SERVICE 
CROUP A— 

(a) Selected candidates will be appointed on probation 
for a period of 2 years. The period of probation may 
be reduced or extended by the Government ori the 
recommendation of Director General, Ordnance 
Factories and Chairman, O F. Board. Probationer will 
undergo such practical training, as shall be provided 
by the Government and are required to pass such 
departmental and language tests as Government may 
prescribe. The language test will be a test in Hindi. 

On the conclusion of the period of his probation 
Government will confirm the officer in his appointment. 

If, however, during or at the end of the period of 
probation His work or conduct has in- the opinion of 
Government been unsatisfactory, Government may 
either (discharge him or extend his period of probation 
for such period as Government may thinF fit). 

(b) (i) Selected candidates shall if, so required be liable 

to serve as Commissioned Officers in the Armed 
Forces for a period of not less than four years 
including the period spent on training if any 
provided that such persons (i) shall not be 
required to serve as'aforesaid after the expiry of 
ten years from the date of appointment and (ii) 
shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years: 

(ii) The candidate shall be subject to Civilian in Defence 
Service (Field Liability) Rules, 1957, published under 
No. S.R.O. 92 dated 9th March, 1957. They will be 
medically examined in accordance with the medical 
standard laid down therein. 

(c) The following are Rates of Pay admissible 
Jr. Time Scale—Rs. 15600-39100, GP 5400 
Sr. Time Scale—Rs. 15600-39100, GP 6600 
Senior Time Scale (NF)-Rs. 15600-39100, GP 7600 
Jr. Admin. Grade (F>-Rs. 37400-67000, GP 8700 
Sr. Admin. Grade—Rs. 37400-67000, GP 10000 
Sr. GM/Sr. DDG/HAG—Rs. 67000-79000 
Addl. DGOF/Member (OFB)—Rs. 75500-80000 • 
DGOF/Chairman OFB—Rs. 80000 (Fixed). 

NOTE _The pay of Government servant who held a 

permanent post, other than a tenure post in 
substantive capacity prior to his appointment as a 
probationer will be regulated subject to the 
provisions of Ministry of Defence O.M. No.. 15 
(6)/64/D(Appts.) 105 D (Civil) dated the 25th 
November, 1965 as amended from time to time. 

(d) The probationer will draw pay in the prescribed scale 
of pay Rs. 15600-39100, GP 5400. During the period of 
probation, they will be required to undergo training 
in various baranches of the department and National 
Academy of Defence Production, Ambajhari, Nagpur, 
in a foundational course of training. 


(e) “A probationer shall be liable to refund the entire 
cost of his training and any other payments made to 
him during the period of training/probation, if he/she 
wishes to resign from the service within a period of 
five years from the date of expiry of training/probation 
or if he/she withdraws from training/probation. A bond 
of Rs. 1,00,000/- (Rupees One Lakh) to that effect 
shall be executed by the probationer at the time of 
appointments”. 

(f) Indian Ordanance Factories Service—Group ‘A 
consists of the posts or grades or time scales, 
mentioned in 4(c) and comprises of the following 
categories of officers, namely ; 

(i) Engineers (Civil/Mechnical/Electrical/Electronics 
& Telecommunications) 

(ii) Chemical Engineering 

(iii) Metallurgical Engineering 

(iv) Leather Technologists 

(v) Clothing Technicians 

(vi) Administrative Officers 

Note I : The Administrative Officers are ordinarily recruited 
through Civil Service Examination (CSE). Engineers at SI. 
No. (i) are ordinarily recruited through Engineering Services 
Examination (ESE). SI. No. (ii) to (v) are recruited through 
specialist Examination and/or interview conducted by UPSC. 

5. CENTRAL WATER ENGINEERING (GROUP A) 
SERVICE 

(i) Persons recruited to the post of Assistant Director/ 
Assistant Executive Engineer in the Central Water 
Engineering (Group ‘A’) Service shall be on probation 
for a period of two years : 

Provided that the Government may, where necessary 
extend the said period of two years for a further period 
not exceeding one year. 

If on the expiry of the period of probation referred to 
above or any extension thereof as the case may be, 
the Government are of the opinion that a candidate is 
not fit for permanent appointment or if any time during 
such period of probation or extension they are satisfied 
that he will not be fit for permanent appointment, they 
may discharge or revert him to his substantive post 
or pass such order as they think fit. During the period 
of probation the candidates may be required by the 
Government to undergo such courses or training and 
instruction and to pass such examination and tests 
as it may think fit as a condition to satisfactory 
completion of probation. 

(ii) Officer appointed to the service shall be liable to serve 
anywhere in India or outside. 

(iii) Any person appointed on the result of this 
competitive examination shall, if so required, be liable 
to serve in any Defence Service or post connected 
with the Defence of India, for a period of not less than 
four years including the period spent on training, if 
any : 
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Provided that such person:— 

(d) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(iv) The officers appointed to the post of Assistant 
Director/Assistant Executive Engfneer can look 
forward for promotion to various higher grades in the 
Service. 

(v) The following are the admissible Pay Band and Grade 

Pay: 

1. Assistant Director/ 

Assistant Executive 
Engineer, 

CWC/Assistant Commis¬ 
sioner, MoWR 

2. Deputy 
Director/Executive 
Engineer, CWC/ 

Deputy Commissioner, 

MoWR 

Deputy Director/ 

Executive Engineer, 

GPCC 

Assistant Secretary 
SSCAC 


PB-3 

Rs. 15,600-39,100+ 
Grade Pay Rs. 5,400 


PB-3 

Rs. 15,600-39,100+ 
Grade Pay Rs. 6,600 . 


Deputy 

Director/Executive 
Engineer, CEA 
3. Director/Superintending 
Engineer, CWC 
Sr. Jt. Commissioner, 
MoWR, 

Director, GFCC Director/ 


Senior Joint Commis¬ 
sioner, MoWR 
Deputy Secretary, 


SSCAC 


4. 


6 . 

(vi) 


Director/Superintending 

Engineer, SSCAC Director/ ...., 

Superintending Engineer, CEA Grade Pay Rs’. 8,700 
Chief Engineer, CWC 


PEW 

Rs. 37,400-67,000+ 


Commissioner, MoWR 
Member GFCC 
Secretaiy, SSCAC 
General Manager, FBP 
Chief Engineer, CEA 
Member, Central Water 
Commission 
Chairman, GFCC 
Chairman, CWC 


PB4 

Rs. 37,400-67,000+ 
Grade Pay Rs. 10,000 


PB-4 

Rs. 37,400-67,000+ 
Grade PayRs. 12,000 
Rs. 80,000 (fixed). 


Nature of duties and responsibilities attached to the 
posts of Central Water Engineering (Group A) 
Service:— 


(a)At Headquarters 

Central Water Commission (CWC) is primarily 
responsible for almost all aspects of Water Resources 
Development. Officers in the headquarters are directly 
associated with planning, design, appraisal and monitoring 
of different water resources projects in the country. CWC 
through its various specialised Directorates fulfil its 
obligation towards these aspects. The officers at various 


levels in Design units are associated with detailed studies 
in respect of design of various components of the water 
resources projects under different stages of implementation. 
There are specialised Directorates on Hydro-civil Design, 
Concrete and Masonry Dam Design, Earth and Rockfill Dam 
Design, Barrage and Canal Design and Design of Gates on 
Hydraulic Structures. The activities relating to water 
resources assessment, design flood estimation and 
sediment analysis are carried out through Hydrological 
Studies Organisations of CWC. CWC has specialised units 
for Project Appraisal, Project Monitoring and Environmental 
Management. The Central Mechanical Organisation of CWC 
is associated with Construction Equipment Planning and 
Contract Management of almost all the major Water 
Resources development projects. The activities of CWC at 
its headquarters also include development of flood 
forecasting models through its P&D Organisation and the 
planning and design of various flood management practices 
through its Flood Management Organisation. 

(b) At fieldformation of CfVC 

The field organisations of CWC are directly involved 
with hydrological observation, project investigation, 
appraisal of medium irrigation projects, monitoring of 
identified projects and flood forecasting on almost all the 
major rivers in the country. These activities are carried out 
through a network of regional offices headed by the Chief 
Engineer and Circles/Directorates headed by 
Superintending Engineer/ Director and Executive Engineers. 
There are Sub-Divisions/Control Room headed by 
Assistant Executive Engineers which are directly involved 
with investigation of water resources development projects, 
hydrological observation and flood forecasting. 

6. CENTRAL POWER ENGINEERING (GROUP AT 
SERVICE 

(0 Description of the Organisation 

The Central Electricity Authority (CEA) is a statutory 
organization constituted under Section 3 of the repealed 
Electricity (Supply) Act, 1948 and continued under Section 
70 of the Electricity Act, 2003. It was established as a part- 
time body in the year 1951 and made a full-time body in the 
year 1975. As per Section 70 (3) of the Electricity Act, 2003 
the Authority shall consist of not more than 14 members’ 
including its Chairperson, of whom not more than eight 
shall be full-time Members to be appointed by the Central 
Government. CEA is headed by a Chairperson who, as the 
Chief Executive of the Authority, oversees largely the 
development of power sector in the country. There are six 
Wings in CEA namely Planning, Hydro, Thermal, Grid 
Operation and Distribution, Economic & Commercial and 
Power System, each headed by a Member of the Authority. 
Under each Member there are technical divisions, each 
headed by an officer of the rank of Chief Engineer. At 
present, there are twenty-nine Divisions in CEA headquarter 
at New Delhi. In addition, CEA has 14 subordinate offices, 
viz. five Regional Inspectorate Organizations, four Regional 
Power Survey Organizations and five Regional Power 
Committees located in various parts of the country. The 
CEA is responsible for overall power sector planning, 
coordination, according concurrence to hydroelectric 
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schemes, promote and assist in timely completion of projects, 
specifying of technical standards, safety requirements, Grid 
Standards as well as conditions for installation of meters 
applicable to the electricity sector of the whole country. 
CEA advises the Central Government on the National 
Electricity Policy and formulates short-term and perspective 
plans for development of the electricity system. It also 
advises the Central and State Governments as well as the 
Electricity Regulatory Commissions on all technical matters 
relating to generation, transmission and distribution of 
electricity. It also has the mandate to collect, record and 
make public, data related to all segments of the electricity 
sector, carry out investigations and promote research. The 
functions and duties of the Authority are delineated under 
Section 73 of the Electricity Act, 2003. Besides, CEA has to 
discharge various other functions as well under Sections 3, 

8, 34, 53,55 and 177 ofthe Electricity Act, 2003. 

(ii) Description of the grade to which the recruitment is 
made through the Engineering Services Examination held 
by Union Public Service Commission. 

Fifty per cent of vacancies in the grade of Assistant 
Director(Engineering) (Grade-I)/Assistant Executive 
Engineer in the scale of Pay Band-3+ Grade Pay i.e. Rs. 15,600- 
39, 1 00 + 5400 are filled by direct recruitment on the results 
ofthe Engineering Services Examination held by the Union 
Public Service Commission annually. 

Persons appointed to the posts of Assistant 
Director(Engineering) (Grade-I)/Assistant Executive 
Engineer ofthe Central Power Engineering (GroupA) shall 
be on probation for a period of two years provided that the 
Government may, where necessary, extend the said period 
of two years for a further period not exceeding one year. 

If on the expiration of the period of probation referred, 
to above or any extension thereof, as the case may be, the 
Government are of the opinion that a candidate is not fit for 
permanent appointment or if at any time during such period 
of probation or extension, they are satisfied that he will not 
be fit for permanent appointment on the expiration of such 
period of probation or extension, they may discharge of 
revert him to his substantive post or pass such order as 
they think fit. 

During the period of probation, the candidate may be 
required by the Government to undergo such courses of 
training and instruction and to pass such examination and 
tests as it may think fit as a condition to satisfactory 
completion of probation. 

Any person appointed, on the result of this 
competitive examination shall if so required, be liable to 
serve in any Defence Service or post connected with 
Defence of India for a period of not less than four years 
including the period spent in training, if any, provided that 
such person:— 

(a) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid 
after attaining the age of forty years. 

(iii) Promotion to higher grades 

The officers appointed to the post of Assistant 
Director(Engineering) (Grade-I)/Assistant Executive 
Engineer are eligible for promotion to higher grade viz. 


: EXTRAORDINARY 
Deputy Director (Engineering)/ Executive Engineer/Deputy 

Director(Engineering)(Non-Functional Grade)/Director/ 
Superintending Engineer and Chief Engineer subject to 
availability of vacancies in the grade concerned, after 
fulfilling the conditions laid down in the Central Power 
Engineering (Group A) Service Rules, 2005 as amended from 
timetotime. 

(iv) Scale of pay 

The scale of pay for posts of Central Power Engineer¬ 
ing (Group A) Services in the Central Electricity Authority, 
are as follows:— 

Electrical, Mechanical and Electronics and 
Telecommunication Engineering post in the Centra! 


Electricity Authority:— 

S. 

Name of the Post 

Revised Pay Band 

No. 


+ Grade Pay 

oT 

(2) 

(3) 

i. 

Assistant Director(Engineering) 

PB-3 Rs. 15,600- 


(Grade-1)/ Assistant Executive 

39,100 + 5400 


Engineer 


2. 

Deputy Director(Engineering)/ 

PB-3 Rs. 15,600- 


Executive Engineer 

39,100 + 6600 

3: 

Deputy Director(Engineering/ 

PB-3 Rs. 15,600- 


Executive Engineer (Non- 

39,100 + 7600 


Functional) 


4. 

Director/Superintending 

PB^f Rs. 37,400- 


Engineer 

67,000+8700 

5. 

Chief Engineer/Member 

PB-fRs. 37,400- 


Secretary 

67,000+10000 


(v) Duties and Responsibilities 

Nature of duties and responsibilities attached to the 
posts of Assistant Director (Engineering) (Grade-I)/ 
Assistant Executive Engineer are:— 

Analysis of colleted data and compile them 
accordingly. Co-relation of technical data required for dealing 
with various types of problems in the fields of power 
development. He is also required to deal with cases and 
handle matters in relation thereto including erection, 
operation, maintenance of Hydro and Thermal Power 
Projects as well as Transmission and Distribution Power 
Systems, studying projects reports providing assistance in 
preparation of power plants, designs or projects etc. While 
working in field Units, he is responsible for the Sub-Division 
or other work allotted to him. 

7. CENTRAL ENGINEERING SERVICE (ROADS), 
GROUP ‘A’ 

(a) The selected candidates will be appointed as 
Assistant Executive Engineer on probation for two 
years. On the completion ofthe period of probation, 
if they are considered fit for permanent 
appointments, they will be confirmed as Assistant 
Executive Engineer if permanent vacancies are 
available. The Government may extend the period 
of probation of two years. 

If on the expiration of the period of probation or of 
any extension thereof, Government are of the opinion that 
an Assistant Executive Engineer is not fit for permanent 
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employment or if at any time during such period of probation 
or extension they are satisfied that an Assistant Executive 
Engineer will not be fit for permanent appointment on the 
expiration of such periods of extension, they may discharge 
the Assistant Executive Engineer or pass such orders as 
they think fit. 

(b) Any person appointed on the results of this 
competitive examination shall if so required, be 
liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
of not less than four years including the period 

spent on training, if any. 

Provided that such person— 

(0 shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 


(c) 


(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 
The following are the scales of pay admissible : 
Assistant Executive Engineer Rs. 8,000-275-13,500 
Executive Engineer Rs. 10,000-325-15,200 

Executive Engineer(Non- Rs. 12,000-375-16 500 

Functional Action Grade) 


Rs. 14,300-400-18,300 
Rs. 18,400-500-22,400 


Superintending Enginee 
ChiefEngineer 

° -- • w > 1 vo -ru\/ 

Additional Director General Rs. 22,400-525-24,500 
Director General (Roads Rs. 26,000 (fixed) ' 
Development) and Special 
Secretary 

Note : The pay of Government servant who held a 
permanent post other than a tenure post in substantive 
capacity prior to his appointment as a probation in the 
Central Engineering Services, Group l A’ Group ‘B* will 
regulated subject to the provision of F.R.-22 B(I ). 

(d) Nature of duties and responsibilities attached to 
the post in Central Engineering Service (Roads) 
Group ‘A’. 

(i) Civil Engineering Posts :— 


To assist the Senior Technical Officers at Hqrs and in 
the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in planning, preparing designs and 
estimates of roads/bridges work and scrutiny of proposals 
for such work received from the States. 

(ii) Mechanical Engineering Posts :— 

To assist the Senior Technical Officers Hqrs. and in 
the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in planning, procurement, operation and 
maintenance of roads/bridges construction equipments, to 
prepare estimates for repairs and maintenance of such 
equipments and scrutiny of proposals and estimates 
received from the States. 

8. INDIAN NAVAL ARMAMENT SERVICE 


(a) Candidate selected for appointment to the service 
will be appointed as probationers for a period of 
two years which period may be extended at the 
discretion of competent authority. Failure to 
complete the probation to the satisfaction of the 
competent authority will render them liable to 
discharge from service. 
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(b) The appointment can be terminated at any time 
by giving the required period of notice (one 
month in the case of temporary appointment and 
three months in the case of permanent 
appointment by competent authority). The 
Government, however, reserves the right of 
terminating services of the appointees forthwith 
or before the expiry of the stipulated period of 
notice by making payment of a sum equivalent 
to pay and allowances for the period of notice or 
the unexpired portion thereof. 


(c) They will be subject to term and conditions of 
the Service as applicable to civilian Government 
Servants paid from the Defence Services 
Estimates in accordance with the orders issued 
by the Government of India from time to time 
They will be subjected to field Service Liability 
Rules, 1957 as amended from tune to time. 

(d) They will be liable for transfer anywhere in India 
or abroad. However, major locations, where, 
oTficers are likely to be posted, are Mumbai, 
Visakhapatnam, New Delhi (HQ), Kochi and at 
Goa. JNAS officers are also required to go on 
foreign deputation as and when required for 
specialized training/assignment. 

(e) Scale of pay and classification-Group- A Gazatted 
are given below: 


(i) Junior Time Scale Grade (Assistant 
Manager/Assistant Director of Nava] 
Armaments) Rs. 15600-39100, GP 5400. 

(ii) Senior Time Scale Grade (Manager/Deputy 
Director of Naval Armaments): Rs. 15600- 
39100, GP6600. ' 

(iii) Junior Administrative Grade (Non- 
Functional) (Deputy General Manager/Joint. 
Director of Naval Armaments): Rs. 15600- 
39100, GP 7600. 


(iv) Junior Administrative Grade (Functional) 
(General Manager/Additional General 
Manager/Principal Director/Director of Naval 

Armaments) Rs. 3 7400- 67000, GP 8700. 

(v) Senior Administrative Grade (Chief General 
Manager/Addl. Director General of Naval 
Armament Supply) Rs. 37400-67000 GP 
10000 . 


(vi) Higher Administrative Grade (Director 
General of Naval Armament) : Rs 67000- 
79000 

(f) Career Growth : The promotional avenue and the 
detailed terms and conditions are given below: 

(i) Senior time Scale Grade (Manager/Deputy 
Director of Naval Armaments): Officers of 
1NAS Cadre in the Junior Time Scale Grade 
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(Assistant Manager/Assistant Director) probationer may be regulated subject to the provision of 
with four years regular service in the grade F.R.22B( I) and the Corresponding article tnCSR applicable ■ 
are eligible for promotion to the Senior Time to probationer in the Ind ian Navy. 


Scale Grade on the basis of selection on the 
recommendations of DPC provided that 
only, those officers who have passed the 
Departmental Examination after induction 
training will be considered for promotion. 

(ii) Junior Administrative/Grade (Non¬ 
functional) Deputy General Manager/Joint 
Director of Naval Armaments ; Officers of 
IN AS Cadre in the Senior Time Scale Grade 
who have completed five years of regular 
service in the Senior Time Scale Grade are 
eligible for appointment to the Junior 
Administrative Grade (Non-Functional). 

(iii) Junior Administrative Grade (Functional) 
General Manager/Additional General 
Manager/Principal Director/Director of Naval 
Armaments : Officers of 1NAS Cadre in the 
Senior Time Scale Grade on completion of 
thirteen years of regular service in the Gp 1 A 1 
including four years serv^e rendered in STS 
Grade, are eligible for promotion to the Junior 
Administrative Grade (Functional). 

(iv) Senior Administrative Grade (Chief General 
Manager/Addl Director General of Naval 
Armament): Officers of IN AS Cadre in the 
Junior Administrative Functional Grade with 
three years regular service in the Grade are 
eligible for promotion to the posts of Chief 
General Manager on the basis of selection 
to be made by the appropriate DPC. 

(v). Higher Administrative Grade (Director 
General of Naval Armament) : Officers of 
INAS Cadre in the Senior Administrative 
i Grade with three years regular service in the 
grade are eligible for promotion to the post 
of Director General of Naval Armament on 
the basis of selection to be made by the 
appropriate DPC. 

(g) The requirements for promotion to next higher 
grade as laid down above are those of minimum 
eligibility and that promotion in the grade 
concerned will take place subject to availability 
of vacancies only. 

(h) The officers are required to take various 
responsibilities attached with the growth of career 
like in-charge of a division, head of a particular 
establishment/organization in the Span of entire 
career. 

NOTE : The pay of the Government servant who held a 
permanent post other than tenure post in a substantive 
capacity immediately prior to his appointment as a 


(j) Nature of duties and responsibilities attached to 

the post of Junior Time Scale Grade in the Naval 

Armament Organization of Indian Navy, Ministry 

ofDefence: 

(i) Production, planning and direction of work 
relating to repair, modification and 
maintenance of armaments, incorporating 
various mechanical, electronics and electrical 
devices and-system production and 
productivity. 

(ii) Provision of machinery, electronic and 
electrical equipment for repair, maintenance 
and overhaul. 

(iii) Development work to establish import 
substitutes, preparation of indigenous 
design specifications. 

(iv) Providing of mechanical, electronics and 
electrical spares for armaments. 

(v) Periodical calibration testing/examination of 
sub-assemblies and assemblies of 
mechanical electronics and electrical items 
of armaments (missiles, torpedoes, mines 
and guns) measuring instruments etc. 

(vi) Providing logistic support in respect of 
armament stores to fleet and Naval 
Establishments. 

(vii) Rendering of technical advice to the service 
in all matters relating to mechanical, 
electronic and electrical engineering in 
respect of armaments. 

(viii) Functions of personnel management of large 
number of technical and non-technical work 
force. 

(k) Additional Unique facilities 

(i) The officers of this cadre (INAS) discharge 
the duty and responsibility in Naval 
Armament Organization which is one of the 
important wing of Indian Navy. Facilities 
available to Naval service officers like CSD 
canteen facilities for self & family, 
membership of officer’s mess/club/institute/ 
swimming pool etc. are extended to INAS 
Officers also. The residential complex of 
INAS cadre officers is also under Naval 
Security Zone, where one can feel fully 
secured throughout service period. 

(ii) Being the part of Indian Navy, the INAS cadre 
officers have the opportunity to participate 
in various adventure and sports activities. 
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(ii) 


9. POSTS OF ASSISTAINTT^XECUTIVE 
engineer/assistant engineer in the 
CORPS OF EME, MINISTRY OF DEFENCE 

(i) Candidates recruited to these posts through ESE 
are employed in lieu of Army Officers of the rank 
of Captain/Lieutenant. They will be Appointed on 
- probation for a period of two years. On satisfactory 
completion of the probation, they would be 
considered for continuance in their appointment 
Government may either extend the period of 
probation of two years or discharge them from 
service, if their work or conduct, in the opinion of 
the Govt, has been unsatisfactory. 

Officers appointed shall be liable to serve any¬ 
where in India and abroad. 3 

(iii) Officers appointed shall be liable to undergo 
courses of instruction in India or abroad as the 
Govt, may decide from time to time. 

(iv) Officers appointed shall, if so required, be liable to 
serve as commissioned officers in the Armed Forces 
for a period of not less than four years including 
the period spent on training, ifany provided that 
such persons 

(aa) shall not be required to serve as aforesaid 
after the expiry of ten years from the date of 
appointment. 

(ab) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(v) The candidates will be subjected to civilians in 
Defence Services (Field Liability) Rules 1957 
published under No. S.R.O. 92, dated 9th March 
1957^ They will be medically examined in 
accordance with the medical standards laid down 
therein. 

(vi) The candidates start their service in the department 
as Assistant Executive Engineer or Assistant 
Engineer as the case may be and in the course of 
their service are promoted to various senior grades 
m the Department subject to availability of 
vacancies and fulfilling the prescribed conditions 
On line promotions and the scales of pay are as 
under:— 

(a) Assistant Executive Engineer (Rs 8000-275- 
13500) 

(b) Executive Engineer (Rs. 10000-325-15200) 

(c) Superintending Engineer (Rs. 12000-375-16500) 

(d) Additional ChiefEngineer(Rs. 14300 - 400 - 18300 ) 

(e) Chief Engineer (Rs. 16400 ^ 50 - 20000 ) 

(vn) Duties and Responsibilities ; Nature of 

responsibilities attached to the posts of Assistant 

Executive/Assistant Engineer are as under :_ 

(aa) Candidates recruited in the Corps of 
Electronics and Mechanical Engineers 
through ESE are employed in production, 
planning and control and administration in 
various Army Base/ Station workshops. 

(ab) They are responsible for achieving the given 
production targets such as manufacturing of 
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spares, overhaul/repair of Army equipment, 
technical efficiency of sections under their 
control, preventive maintenance of plan*; and 
machineries, inventory management etc 

(ac) Suitably qualified officers are posted as 
mstructiona! staff in EME training 
establishments located at Secunderabad 
Baroda and Bhopal to train all ranks attending 
various courses on repair and maintenance 
or Army equipments. 

10. POST OF ASSISTANT NAVAL STORE OFFICFP 
CRADE-I IN THE INDIAN NAVY ’ 

(0 Candidates selected for appointment to these posts 
through ESE wiil be placed on probation for a 
period of two years. On satisfactory completion of 
the prabation, they would be considered for 
continuance in their appointment. Government may 
either extend the period of probation of two years 
or discharge them from service if their work or 
conduct, in the opinion of Government has been 
unsatisfactory. 

(u) They will be subject to terms and conditions as 
applicable to Civilian Government Servants paid 
by the Defence Services Estimates in accordance 
with the orders issued by the Government oflndia 
trom time to time. 

(iii) Officers appointed shall be liable to serve anv- 
where in India and abroad. 

(iv) Officers appointed shall be liable to undergo 
courses of instruction In India or abroad as the 
Government may decide from time to time. 

(v) The candidates will be subjected to civilians in 
Defence Services (Field Liability) Rules 1957 
published under No. S.R.O. 92 dated 9th March, 

957. They will be medically examined in accordance 
with the medical standards laid down therein 

(vi) The candidates start their service in the department 
as Assistant Naval Store Officer, Grade-I and in 
the course of their service are promoted to various 
grades in the Department subjected to availability 
of vacancies and fulfilment of the prescribed 
conditions. The channel of promotions and the 
scales of pay are as under 

(aa) Assistant Naval Store Officer Grade-I Group 

“A” post (Rs. 8000-275-13500) 

(bb) Naval-Store Officer (Rs. 10000-325-15200) 

(cc) Senior Naval Store Officer (Rs. 12000-375- 

16500) 

(dd) Director (Rs. 14300^100-18300) 

(ee) Senior Director (Rs. 18400-500-22400). 

(vn) ^ ature of duties and responsibilities attached to 
he post of Assistant Naval Store Officer, Grade-I in 
the Indian Navy, Ministry of Defence 

(a) Provisioning of all types of Stores. 

(b) Inviting tender inquiry, preparation or 

comparative statements and placemens of 
orders and monitoring their progress through 
Integrated Logistics Management Sv'^in 
(ILMS), ' " 
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(c) Ensure all Material Planning action through ILMS. 

(d) Ensure proper Warehousing and inventory 
control of all the items stocked in the Depot 
through ILMS preservation Shipping and 
Transport, local purchase of items. 

(e) Arranging fueling/de-fueling storing and de¬ 
storing of ships. 

(f) Issue receipt and accounting, preservation 
packing and stock taking of Store Houses under 
his control. 

(g) Stock/inventory control and depot management. 

(h) Disposal of surplus, scrap and silage oil. 

ENGINEERS (GROUP 4 A’ IN THE WIRELESS PLAN¬ 
NING AND COORDINATION WING/ MONITORING 

ORGANISATION, MINISTRY OF COMMUNICA¬ 
TION AND INFORMATION TECHNOLOGY DE¬ 
PARTMENT OFTELECOMMUNICATIONS) 

(a) Scale of pay Rs. 15600-39 IOO(PB-3)+GP 5400. 

(b) The incumbent of the post of Engineer is eligible for 
promotion against 100% of the vacancies in the 
grade of Assistant Wireless Adviser. Wireless 
Planning and Coordination Wing/Engineer-m 
Charge, Monitoring Organization (Scale of Pay 
Rs. 15600-39100 (PB-3) + GP 6600 plus Rs. 400 per 
month as special pay for the post of Assistance 
Wireless Adviser) after putting in five years ser/ice 
in the grade Promotion to the grade of Assistant 
Wireless Adviser/Engineer-in-Charge will be on the 
basis of their selection on the recommendations of 
the Departmental Promotion Committee as 
constituted for Group ‘A’ posts. 

All Assistant Wireless Advisers and Engineers-in- 
Charge with 5 years’ service in the Grade of Assistant 
Wireless Adviser/Engineer-in-Charge are eligible for 
being considered for promotion as Deputy Wireless 
Adviser/Deputy Director (Scale Rs. 15600-39100 (PB- 
3) + GP 7600). The vacancies in the grade of Deputy 
Wireless Adviser/Deputy Director are filled 100% 
by promotion on the basis of selection on the 
recommendations of the DPC as constituted for 
Gourp ’A’ posts. 

The vacancies in the next higher grades of Joint 
Wireless Adviser/Director (WM) in the pay scale of 
Rs. 37400-67000 (PB-4) + GP Rs. 10000 and Wireless 
Adviser to the Government of India in the H AG are 
filled 100% by promotion on the basis of selection 
on the recommendations of DPC as constituted for 

' Group ’A’ posts. 

The requirements for promotion to the next higher 
grade, as laid down above, are those of minimum 
eligibility and that promotion in the grade concerned 
will take place subject to availability of vacancies 


only. 

(c) The person appointed to the post of Engineer is 
liable to be posted anywhere in India. 

(d) Any person appointed to the post of Engineer shall 
if so required be liable to service in any Defence 
Service or post connected with the Defence of India 
for a period of not less than 4 years including the 
period spent on training if any . 


Provided that such a person :— 

(i) Shall not be required to serve as aforesaid after 
the expiry obtain years from the date of 
appointment; 

(ii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(e) Nature of Duties and Responsibilities Attached to 

the Post. 

(0 Supervision, guidance and training of staff in the 
different units of the WPC Wing Wireless 
Monitoring Organisation. 

(ii) Installation, calibration testing and maintenance 
of various categories of electronic equipment, 
antenne and ancillaries employed in radio 
frequency monitoring covering the entire radio 
frequency spectrum and various types of 
Communications. 

(iii) Licensing and inspection of wireless installations 
of the various user departments/Organisations for 
different types of the radio communication sen/ice. 

(iv) All aspects relating to National and International 
Coordination for the use of radio frequency 
spectrum and geostationary satellite orbit 
including preparation of allocation plants, 
establishment of relevant technical standards, 
type approval of equipment, studies of 
electromagnetic interference and compatibility etc. 

(v) Administration of Internal Radio Regulations 
including formulation and implementation of 
corresponding national rules and regulations. 

(vi) Conducting of examination for Certificate of 
Proficiency/Radio Amatures etc. and issuing of 
respective Licenses. 

(vii) Research and development work relevant to radio 
frequency management and monitoring. 

(viii) National level preparation for the conference and 
meeting of International Telecommunication Union 
and appropriate, or other Intemational/Regional 
Organisations dealing with telecommunications. 

12. INDIAN SUPPLY SERVICE/INDIAN INSPECTION 
SERVICE: 

(a) Selected candidates will be appointed on probation 
for a period of two years. On completion of the 
period of probation the officers, if considered fit for 
permanent appointment, will be confirmed in their 
appointments subject to the availability of 
permanent posts. The Government may extend the 
period of two years of probation. 

If on the expiry of the period of probation or any 
extension thereof, the Government are of the opinion 
that an officer is not fit for permanent employment, 
or if at any time during such period of probation or 
extension thereof, they are satisfied that any officer 
will not be fit for permanent appointment on the 
expiry of such period or extension thereof they may 
be discharge the officer, or pass such order as they 
think fit. 
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The Officer will also be required to pass a prescribed 
test in Hindi before confirmation. 

(b) Any person appointed on the results of this 
competitive examination shall, if so required be liable 
to serve in any Defence Service or post connected 
with the Defence of India, for a period of not less 
than four years including the period spent on 
training, if any: 

Provided that such persons :— 

(i) Shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

(ii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(c) The following are the rates of Pay admissible :— 

(i) Junior Time Scale (Assistant Director Grade I) 
Scale: Rs. 8000-275-13500. 

(ii) Senior Time Scale (Ordinary Grade) (Deputy 
Director) Scale: Rs. 10000-325-15200. 

(iii) Senior Time Scale Non-functional Second Grade 
(Deputy Director) Scale: Rs. 12000-375-16500. 

(iv) Junior Administrative Grade (Director) Scale: 
Rs. 14300-400-18300. 

(v) Senior Administrative Grade (Deputy Director 
General) Scale: Rs. 18400-500-22400. 

(vi) Higher Administrative Grade (Additional 
Director General) Scale: Rs. 22400-525-24500. 

Note : The pay of a Government Servant who held a 
permanent post other than a tenure post in substantive 
capacity prior this appointment as a probationer will be 
regulated subject to the provisions of FR 22 B(I). 

(d) Nature of duties and responsibilities attached to the 
post Indian Supply Service Group A/Indian Inspection 
Service Group A:— 

INDIAN SUPPLY SERVICE GROUP A: 

The main item of work of the officers of Indian Supply 
Service is the procurement and contract management on 
behalf of Government of India/State Govemment/Public 
Sector Undertakings and other Government entities. The 
officers of the Indian Supply Service are expected to possess 
requisite technical backgrounds to deal with the 
procurement of general, technical and specialized goods 
and services including e-procurement. 

13. BORDER ROAD ENGINEERING SERVICE 
GROUP ‘A* 

(i) The selected candidates will be appointed as 
Assistant Executive Engineers on probation for a 
period of two years. The probationer during the 
probation period may be reuired to pass such 
departmental tests as Government may prescribe. At 
any time during the period of probation or on 
conclusion thereof, if his work and conduct has in 
the opinion of the Government been unsatisfactory 
Government may either discharge him or extend the 
period of probation for such further period as 
Government may consider fit. 

(ii) The selected candidates shall be liable to serve in 
any part of India or outside including the field area in 


war and in peace. They will be medically examined in 
accordance with the medical standards laid down for 


(iii) 

the field service. 

The following are scales of pay admissible to them 

(a) 

AEE (Civil) 

Rs. 15600-39100 + 


Executive Engineer 

Grade Pay Rs. 5400/- 
Rs. 15600-39100 + 


(Civil) 

Grade Pay Rs. 6600/- 


Superintending Engineer 

Rs. 37400-67000 + 


(Civil) 

Grade Pay Rs. 8700/- 


Chief Engineer (Civil) 

Rs. 37400-67000 + 


Additional DGBR 

Grade Pay Rs. 10000/- 
Rs. 67000-79000 

(b) 

AEE (E & M) 

Rs. 15600-39100 + 


Executive Engineer 

Grade Pay Rs. 5400/- 
Rs. 15600-39100 + 


(E&M) 

Grade Pay Rs. 6600/- 


Superintending Engineer 

Rs. 37400-67000 + 


(E&M) 

Grade Pay Rs. 8700/- 


Chief Engineer (E & M) 

Rs. 37400-67000 + 



Grade PayRs. 10000/- 


(iv) The officers appointed to the post of Assistant 
Executive Engineer can look forward to promotion to 
the higher grades of Executive Engineer, 

Superintending Engineer, Chief Engineer after fulfilling 

the prescribed conditions. 

The requirements for promotion to next higher grade, 
as lain down above are those of minimum eligibility 
and that promotion in the grade concerned wall take 
place subject to availability of vacancies only. 

(v) The officers appointed to the service are entitled 
Special Compensatory Allowance and Special Duty 
Allowance at prescribed rates when employed in 
certain specified areas and free ration or allowance in 
lieu of ration; besides other usual allowances such as 
HRA, CCA, etc., as admissible to the Central 
Government employees. They are also entitled to outfit 
allowance. 

(vi) The Officers pointed to the Border Roads Engineering 
Service Group ‘A’ post would also be subject to Army 
Act, 1950 for the purpose of discipline. 

“(vii) Probationers will be required to undergo departmental 
Young Officers course during their probationery 
period of two years. 

(viii) Leave—Officers will be eligible for leave in accordance 
with leave rules in force from time to time.” 

ANNEXURE-I 

14. INDIAN TELECOMMUNICATION SERVICE 
GROUP ‘A’ 

(a) Appointment will be made on probation for a period 
of 2 years. If in the opinion of Government, the work 
or conduct of an officer on probation is unsatisfactory, 
or shows that he is unlikely to become efficient, 
Government may discharge him forthwith. On the 
conclusion of his period of probation, Government 
may confirm the officer in his appointment or if his 
work or conduct has, in the opinion of the 
Government, been unsatisfactory, Government may 
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either discharge him from the service or may extend 
his period of probation for such further period as the 
Government may think Fit. 

Officer will be required to pass any departmental 
examination or examinations that may be prescribed 
during the period of probation. They will also be 
required to pass tests in Hindi before confirmation. 

(b) Officers will also be required to pass professional 
and language test. 

(c) Any person appointed on the results of the 
Competitive examination shall if so required, be liable 
to serve in any Defence Service or post connected 
with the defence of India for a period of not less than 
four years including the period spent on training, if 
any: 

Provided that such person 

(i) shall not be required to serve as aforesaid after the 
expiry often years from the date of appointment. 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(d) The following are Pay Band and Grade Pay 
admissible:— 

(i) Junior Time Scale : PB Rs. 15600-39100 Grade Pay 
Rs. 5400. 

(ii) Senior Time Scale : PB Rs. 15600-39100 Grade Pay 
Rs. 6600. 

(iii) “Junior Administrative Grade: PB Rs. 15600-39100 

Grade Pay Rs. 7600. 

(iv) Selection Grade JAG : PB Rs. 37400-67000 Grade 
Pay Rs. 8700. 

(v) Senior Administrative Grade: PB Rs. 37400-67000 
Grade PayRs. 10000. 

(vi) C.GM. Grade: PB Rs. 67000 -79000. 

(vii) Advisers Grade : PB Rs. 75500- 80000. 

(viii) The officer shall also be eligible for consideration 
for the post of Members of the Telecom 
Commission which is equivalent to Secretary of 
Govt, of India. 

Note: The pay of a Government Servant who held a 
permanent post other than a tenure post in a substantive 
capacity prior to his appointment as a probationer will be 
regulated subject to the provision of FR-22B(I). 

(e) Nature of duties and responsibilities attached to the 
post in the Indian Telecommunication Service 
(Group A). 

Assistant Divisional Engineer (JTS) 

Assistant Divisional Engineers will be posted in 
various units of department of telecommunications 
including those dealing with issue of licences, their 
administration and enforcement to meet the objectives of 
licensing and national security. They may be attached to 
offices responsible for Standardisation of Indian 
Telecommunication network, preparation of Generic 
requirements of Telecommunication equipment, spectrum 
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utilisation like in Telecom Engineering Centre (TEC). They 
will participate in technology validations; various study 
group meetings of standardization bodies like ITU, IETF 
etc. Assistant Divisional Engineers will be posted in various 
units in DoT HQ to assist in Telecom Policy formulation, 
preparation of licensing conditions for telecom operations, 
USO fund disbursement activities, Functional units in DoT 
like Access Service, Data Service and Value Added Service. 
Vigilance, Security unit etc. and any other units carrying 
out the works relating to telecommunicaiions and new as 
well as converged networks and services. While working in 
TERM Cells or any other unit of DoT, they may also be 
deployed to operate the Telecom network of licensed service 
providers in case of emergency like war or any other reason 
in public interest as decided by the Government. ADEsT 
will normally report to Divisional Engineers. 

Divisional Engineer (STS) 

Divisional Engineers will normally be posted under 
officers of JAG grade in various units of Department of 
Telecommunications including those dealingwith issue of 
licences, registration of service providers, their 
administration and enforcement. They will also work in the 
field of Standardisation of Indian Telecommunication 
network, preparation of Generic requirements of 
Telecommunication equipment, utilization of spectrum like 
in Telecom Engineering Centre ( TEC), technology 
validations and participate in the proceedings of various 
study groups of standardization bodies like ITU, IETF etc. 
While working in DoT HQ. they will be required to assist in 
Telecom Policy formulation, USO fund disbursement 
activities, Vigilance, including Security unit and any other 
units carry ingout the vvorks relating to telecommunications 
and new as well as converged networks and services. While 
working in TERM Cells or any other unit of DoT, they may 
also be deployed to operate the Telecom network of licensed 
service providers in case ofemergency like war or any other 
reason in public interest as decided by the Government. 
Junior Administrative Grade 

JAG officers have a supervisory and administrative 
role over the activities of ADEsT and DEsT.They will 
normally report to SAG/HAG officers and carry out 
functions to support their activities in the fields of their 
responsibility. They will also be required to contribute 
immensely through their technical/administrative skills in 
discharging their duties especially in the areas of 
standardization, evaluation and introduction of 
technologies, investigation of malpractices and 
establishment and operations of networks as well as 
international technical coordination. JAG officers will be 
posted in various units of DoT to provide middle level 
administrative and managerial support to DDsG/ Sr. DDG in 
DoT/Telecom Commission while handling the works of 
Telecom Policy formulation, preparation of licensing 
conditions for telecom and converged service providers 
including Access Service, Data Service and Value Added 
Service, Vigilance, International Relations, Public Grievances, 
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Human Resouices/Establishment matters, monitoring of 
PSUs/Auronomous bodies, telecom related national security 
matters etc. They will also be responsible for planning, 
execution, and O & M of systems/installations for 
Government use or the networks of licensed telecom 
operators in emergency situations or in public interest as 
decided by the Government. 

Senior Administrative Grade and Higher Administrative Grade 

Responsible for overall management and 
administration in DoT, Deputy Director General in Telecom 
Commission provides top level assistance to the Telecom 
Commission in policy formulation & overall administration. 
As head of TERM Cells they will be incharge of enforcing 
licence conditions to meet the objectives of licensing and 
national security. They will be responsible for planning, 
execution, and O & M of systems/installations for 
Government use or the networks of licensed telecom 
opeiators in emergency situations or in public interest as 
decided by the Government. Sr. DDG and DDsG in Telecom 
Engineering Centre are responsible for R & D in 
communication systems, Validation of various Telecom 
Technologies, preparation of Generic requirements of 
Telecommunication equipment. They will participate in 
technology validations and various study group meetings 
of standardization bodies like ITU, IETF etc. SAG/HAG 
officers will be posted as incharge of various units in DoT 
HQ to provide top level assistance to DoT/Telecom 
Commission while handling the works of Telecom Policy 
Ibunulation, preparation of licensing conditions for telecom 
and converged service providers including Access Service, 
Data Service and Value Added Service, Vigilance, 
international relations, Public Grievances, Human 
Rcsources/Establishmenl matters, monitoring of PSUs/ 
Autonomous bodies, telecom related national security 
matters etc. 

Advisor Grade 

The officers in this grade shall be primarily responsible 
for formulating and administering various policies including 
Personnel policy and international relations in the field of 
telecommunications/converged networks, ensuring annual 
plan implementation by field units by working out the various 
requirements of field units and getting timely approvals. 
Advisors are responsible for assessment and inclusion of 


the new technologies into Indian telecom infrastructure as 
per overall socio-economic requirements of the country. 
Advisors are responsible for formulating security policies 
in coordination with security agencies to check possible 
misuse of telecom/converged networks by anti-national 
elements. They shall handle the work of administration and 
monitoring of PSUs and autonomous bodies under DoT 
and in the areas of technology, licensing, human resources/ 
establishment matters, operations, inter ministerial 
coordination etc. 

Junior Telecom Officer (JTO) - (CCS Group B - Gazetted) 

(i) The post of JTO will be Group-B, Gazetted carrying 
the pay scale of Rs.6500-200-10500/- (pre-revised). 

(ii) Appointment will be made on probation for a period 
of 2 years. The proceedings of the DPC relating to 
confirmation of a direct recruit shall be sent to the 
Commission for approval. If however, these are not 
approved by the Commission, a fresh meeting of the 
DPC to be presided over by the Chairman or a Member 
ofthe UPSC shall be held. 

(iii) A Junior Telecom Officer who has not completed the 
age of forty years shall if so required, be liable to 
serve in the Territorial Army subject to the provisions 
of Section 6 A ofthe Territorial Army Act-1948(56 of 
1948) and the rules made thereunder. 

(iv) All the candidates recruited against the vacancies for 
direct recruits shall execute a Bond in the format as 
specified to serve for a period of five years from the 
date of their appointment as JTO. 

(v) The candidates selected both against the direct 
recruitment quota vacancies and departmental 
promotion quota of vacancies shall have to 
successfully undergo training as per the training plan 
laid down by the Department. 

Nature of duties and responsibilities attached to the post of 
JTO (GCS Group B-Gazetted). 

Junior Telecom Officer will be posted mainly in Tele¬ 
phone Enforcement Resources Monitoring (TERM) Ceils 
of DoT. However, their services will also be utilized in vari¬ 
ous units of Department of Telecommunications, if so re¬ 
quired. JTO will normally report to Assistant Directors and 
above and carry out functions assigned to them from time 
to time. 
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